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@ NTRODUCTION

This report presents the findings of the RIBA Ethics and
Sustainable Development Commission that was established by
RIBA Council in July 2017 following a debate at which it resolved:
To assert the fundamental importance of public interest, social
purpose and sustainability as core values within the Praofession’
and: 'To create o sustainable development and ethics commission
to consider how the profession can best reflect its core values and
engage with the UNs 2030 Sustainable Development Goals'",

At its meeting on 28 September 2017, RIBA Council subsegquently
delegated responsibility for management of the Commission to
the RIBA Practice and Profession Committee (PPC). Applications

for membership were invited and the Commission® began its work
on 12 March 2018

This report contains the Cormmission’s findings together with
recornmendations for action that were unanimaously approved at
the final meetings of the Commission and the Consultative Group,
which tock place on 19 Movernber 2018,

The recommendations are consistent with the ‘Five Principles

for the Future of the Profession™ agreed and endorsed by the

five presidents of the architecture Institutes of England, Scotland,
Wales, Morthern Ireland and the Republic of Ireland, announced by
RIBA President Ben Derbwyshire in September 2019,

The report is being presentad to RIBA Council at its meeting on
1 December 2018, in the same week that the Conference of the
Parties to the United Nations Framework Convention on Climate
Change [UNFCCC) will be holding its 24™ meeting (COP24%),

in Katowice, Poland,

RIBA Ethics and Sustainable Development Commission
28 Movernber 2018

1 hitps! fewwunorgfsustainabledevelopmentsustainable-developmaent-goals/

2 See Appendix 1 for membership of the Commission, the Consultstive Group and the Youth
Group

3 hitps: feewwarchitecburecomy knowled ge-and-resources/ knowledge-landing - pege fuk-
and-ingland-architecture-presdents-commit-to-frve- principles

4 hitp foop2d gowpl/presidencyfwhat-t-cop2d )/
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@ EXECUTIVE SUMMARY

This report presents the findings of the RIBA Ethics and
Sustainable Development Commission established by RIBA
Council to consider how the prafession can best reflect its core
values of public interest social purpose and sustainability and
engage with the UNs 2030 Sustainable Development Goals™,

EXTERNAL CONTEXT

Hurnanity faces a range of unprecedented existential challenges,
from the clear impacts of climate change to migration and
displacernent, the rapid rate of global urbanisation and natural
resource depletion etc. In the UK, we continue to grapple with the
lessons to be learnt from the Grenfell Tower tragedy, regional
inequality, poor energy performance and still struggle to provide
safe and affordable housing for all

The recent special report from the Intergovernmental Panel an
Climate Change, SR155, reinforces the urgent need for accelerated
transformations in the energy, industry, transport, buildings,
agriculture, forestry and other land-use sectors to restrict climate
change impacts to 1.5 degrees Celsius and avoid the irmeversible
and catastrophic consequences of failing to do so,

Mational governments, local authorities, corporations, professional
bodies and civil society groups, throughout the world, are aligning
themselves with the UN 2030 Sustainable Development Goals
and adopting them as a comman framework for action.

The Commission believes that the RIBA and its members should
be in the vanguard of these issues.

INSTITUTIONAL CONTEXT

While the Commission acknowledges that the RIBA is engaged in
a number of relevant initiatives and has made various important
commitments in these areas, it is clear that they are not being
delivered with the urgency required. The Commission believes
that these issues need to be addressed in a more systermnatic,
coordinated and effective manner and should become central to
the waork of the Institute,

The Commission has also considered the context created by the
Institute's Charter”, Charitable Objectives® and Strategic Plan® An
examination of these fundamental docurments reveals that the
Institute's purpose has progressively been reinterpreted in a subtle
but significant manner from ‘demonstrating public benefit'ta
‘serving members and society’and from promoting excellence in
the Profession’to ‘driving excellence in architecture’

hittpes fwwwiunuorg sustanabledevelopmentsustainable-development- goals,
httpe! ferwoipocchy repartsrisy

bt ped betacharitycommissian goreukcharity-details) Pregid=2 105668 subids=0

[F= = Rt = R

hitpes! fwwanerchitecturescommy’-fmedia/files strategy-and- purpose,ribastrateqy 2016- 20 20pdf

Members of the Commission believe that this has unwittingly led
to a progressive loss of focus and that, by making an unequivocal
commitment to wark for public benefit and placing the UN's 2030
Sustainable Development Goals at the heart of its activities, the
Institute will help to ensure its relevance, achieve greater impact
and restore clarity of purpose while empowering members by
making clear their responsibilities to society and the wider waorld.

OVERARCHING AIM AND KEY RECOMMENDATIONS

1.0 OVERARCHING AIM

On the basis of its work, the Commission invites RIBA Council

to formally reassert the Institute’s unequivocal commitment

to placing public interest, social purpose, ethical behavicur and
sustainable development at the heart of the Institute's activities
and to develop a plan of action based on the UN's 2030
Sustainable Development Goals. In order to deliver this objective,
the Institute needs to:

- alongside other professional bodies, provide determined
leadership on ethics and sustainable development,

- develop a strateqy for driving standards and creating the
dernand for ethical and sustainable architectural practice both in
the LUK and internationally, and

- demonstrate publicly its own and its members commitment to
the public interest, social purpose and sustainable development
in architecture,

The Commission has developed a series of key recommendations
which are summarised below:

2.0 LEADERSHIP ON ETHICS, VALUES AND STANDARDS

21 Ensure that a commitment to the public interest, social
purpose and sustainable development is a core requirement
of Chartered and Chartered practice membership

2.2 Establish the Institute, alongside other professional and
industry bodies, as a thought leader in ethics and sustainable
development

2.3 Create a new form of institutional accountability to the
public for its public interest, social purpose and sustainable
development objectives

hittpes fwwanerchitecturewcommy’-fmedia/files history-charter-and-byelews, charterbyelsws 2016,pdf
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@ EXECUTIVE SUMMARY

3.0 COLLABORATION AND INFLUENCE 5.0 KNOWLEDGE AND COMPETENCE
31 Work to increase demand for demonstrably sustainable 51 Address the knowledge and engagement gap in respect
architecture through engagement with outside boadies, of ethics and sustainable developrment and ensure that
including: co-professional, commissioning, funding, insurance everyone entering the profession has adequate knowledge
and legislative organisations and understanding of ethics and sustainable development
3.2 ‘Work to influence and strengthen the policy and requlatory 5.2 Ensure that all teaching staff in validated schools of
environment, particularly through lobbying, to help deliver architecture have appropriate knowledge of ethics and
ethical and sustainable outcomes sustainable development
3.3 Collaborate with key industry bodies to align the wider 5.3 Ensure that the Institute has appropriate systems in place,
construction and property industries with jointly agreed through validation and CPD, to confirm that new entrants to
standards for ethical and sustainable practice and existing members of the profession have appropriate up-
3.4 Actively engage in knowledge exchange with those working to-date knowledge of ethics and sustainable development
beyond the boundaries of standard architectural practice 5.4 Develop and promote tools and guidance that can assist
architects and practices to respond effectively and robustly to
4.0 ETHICS AND SUSTAINABLE DEVELOPMENT IN PRACTICE ethical issues that are beyond the scope of legal and/or code
4.1 Establish a comprehensive plan to drive the advancement of of conduct definitions.
professional ethics and sustainable architecture across the 5.5 Encourage and enable professional involvernent with
profession research methods and outcomes, and establish a programme
4.2 Promote evidence-informed design to drive and enable ta develop resaarch literacy across the profession
ccntmgaus |mpmmment in the standard and performance of 6.0 INTERNATIONAL ACTIVITY
the built environment
4.3 Facilitate and actively promote the routine use of Post 61 Deur:elop programmes tﬁ tr‘"l;" !memathnall:'lcapda - 3'1 in the buit
Orccupancy Evaluation with open reporting of outcomnes and E”:“’;T”ET“ sector, to he'p ¢ W?usr nebie bevi Dplmn:l
sharing of standardised data and et |F:s in practice, ensunrrg that t eselare oth cu Fura s
and ervironmentally appropriate, and socially responsible,
4.4 Provide tools and guidance to make ethical practice
(including employment standards, equality and diversity), and 7.0 RIBA GOVERMNANCE
sustainable design central to the architecture profession ) ) ) o
7.1 Establish mechanisms to improwve institutional transparency
and accountability, including through alignment with the
principles of the UN Compact and social responsibility, as per
[S025000
7.2 Establish mechanisms to ensure maore effective delivery of
the Institute’s commitments
5 Findings af the RIBA Ethics and Sustainable Development Commission



© EXTERNAL CONTEXT

CONSULTATIONS

In order to help inform its work, the Commission has undertaken
a range of consultations. These have included the creation of

a Consultative Group comprising senior figuras drawn from
practice, academia and associated institutions, and a Youth

Group cormprising students together with young members of the
profession. The Commission has also undertaken a public on-line
consultation amongst both members and non-members and has
sought opinions from a range of leading industry figures.

The results of the consultation are summarised in this report and
have dernonstrated overwhelming support for the proposition that
the Institute should prioritise engagement with the issues of public
interest, professional ethics and sustainable development and the
UM 2030 Sustainable Developrment Goals.,

RECOMMEMNDATIONS TO RIBA COUNCIL

The Commission also believes ary meaningful transition towards
more ethical practice and sustainable development needs to be
grounded in greater public accountability and building recognition
from both mermbers and society that the Institute’s and the
profession’s primary responsibility is the advancernent of the
public good.

The Commission recognises that driving demand for (as much
as supply of ] ethical practice and sustainable development

is fundarnental to achieving the transition proposed by this
report, This will require collaborative leadership with fellow built
erwvironment institutions, investors, inanciers, legislators and
commissioners while simultaneously building and agreeing a
viable policy framework,

Given the nature and scale of current challenges facing society and
the planet, and the urgency with which they need to be addressed,
this Commission believes that a determined transformation of the
Institute and the profession as outlined in its findings is no longer
simply desirable but is a necessity.

Recporaindity and Accoumabiity
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© EXTERNAL CONTEXT

EXTERNAL CONTEXT

While it is not necessary for the Commission to make the case
for engagerment with the issues of sustainable development and
professional ethics, it is worth considering the external context

in which the Commission is working together with what others
are doing, and to reflect on the rising expectations of members
and others,

3.1. A CHANGING WORLD

The world faces a growing number of challenges, from growing
inequality to the clear impacts of climate change, migration and
displacemnent, the rapid rate of global urbanisation and natural
resource depletion ete. In the UK, we continue to grapple with the
lessons to be learnt from the Grenfell Tower tragedy, poor energy
performance and still struggle to provide safe and affordable
housing for all.

Faced with the scale of these challenges, the international
community has responded with a range of agreements aimead

at tackling these issues, notably the Paris Climate Change
Agreermnent'™ (which aims to keep global termperatures well below
2 degrees above pre-industrial levels), the Sendai Framework for
Disaster Risk Reduction” [recognising the state’s role in reducing
disaster risk), the Agenda for Hurnanity™ (safeguarding people’s
safety, dignity and right to thrive) and the 2030 Agenda for
Sustainable Development®,

The 2030 Agenda for Sustainable Development is a plan of action
for people, planet and prasperity It is an Agenda of unprecedented
scope and significance. It is accepted by all countries and is
applicable to all, taking into account different national realities,
capacities and levels of development and respecting national
policies and priorities. The 17 Sustainable Development Goals
(SDG's) are universal and invalve the entire world, developed and

10 hitpsd funfoecint/ process-and-meetings/the-pans-agreement/the-pans-agreement
N bt fwwweunisdrong fwey coordinate, sende-frameawork

12 hitpesd fewowagendaforbumanityorgfagendatorhumarnity Praferer=homa

13 httped fwwowonoorg/ga) search/vew_doc.asp Psymbol=A/RES/ 70/ 1ELang=E

14 hitpsdfwwwunorgdsustanabledevelopment/cities

15 hitped fwwwuneong/ sustanabledevelopmentSlog 200610/ newurbanagends,

16 hitpd Mhabitst 3o

17 hitped fwwowipoc ch/f report/=ri5/

developing countries alike. They are integrated and indivisible and
balance the three dimensions of sustainable development,

In particular, Goal 11", ‘to make cities and human settlements
inclusive, safe, resilient and sustainable, provides built environment
professionals with both the opportunity and responsibility to
engage with these issues, The ‘Mew Urban Agenda'™ adopted at
Habitat 11" in 2016 provides a framework for sustainable urban
developrment and an opportunity for the Institute and its members
to engage with policy makers, city leaders and local communities
around a shared agenda. Goals 12 (‘Responsible production and
cansumption), 13 (‘Climate Action) and 17 [ Partnerships for
Goals) also provide clear opportunities for engagement by built
ervironment professionals,

Mare recently, the latest report from the Intergovernmental Panel
on Climate Change IPCC)", has reinforced the urgent need for
climate action if we are to limit global warming to 15 degrees
centigrade, noting the need for buildings to be near-zero energy by
2020 together with ambitious mitigation and adaptation measures.

3.2. WHAT OTHERS ARE DOING

Throughout the world, national governments, local authorities,
corporations, professional bodies and civil society groups

are aligning themselves with the principles of sustainable
development™ and adopting this as a framework for action,
Exarnples include:

- Government: HMG's cormmitrment to implementation of the
Goals™ tagether with related legislation such as The Public
Services (Social Value) Act™ Social Impact Bonds® The
Well-being of Future Generations [Wales) Act™, the Industrial
Strategy™, the Clean Growth Strategy®, the Natural Capital
Committee®® etc

16 For the purpases of this papar, “Sustainable Developrent’ is defined as Meeting the needs of the present, witheut compramising the ability of futune genesations to meet their own needs,
19 httpe fwwwegoweok) government publicetionsimplamenting-tha-sustainable-development-goals/fimplementing-the-sustainabla-developrment-gosls
20 htpsd fewwegeeuk/governnment/ publicationsy social-valug-act-infarmation-and-resources/social-value-act-infarmation-and-resources

21 hittped fwwwegowok) guidancesociel-impact-bonds

22 hitpesd fgerewales Mopics! peaple-and-commurnities! peaple) future-genesations-act Mang=en

23 hitpe/fessetspoblizhing servicegoweky'government fuploads ‘system/uploads fattachment_dsts/file/ 654563 industrisl-stretegy-white-peper-wab-ready-version pdf
24 hitpsd fassetspublishing servicegowkdgovernment fuploads)systerm/uploads fattachment_data/fle/ 200496/ clean-growth-strabegy-cormection-apl- 2018 pdf
25 hitpefessets publizhing servicegowuky'government fuploads ‘systamuploads fattechment_datefile/ 57 7B7 2/ noc - edvice-on-25-year-arvironment - pln- 180031 pdf
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© EXTERNAL CONTEXT

- Business: Grosvenor Group's approach to ‘Living Cities™, Legal
& General Investment Management ‘Climate Impact Pledge™,
the Aldersgate Group™ and even Blackrock's Mission Staternent
on Sustainability™ etc.

- Cities: C40*° Rockefeller 100 Resilient Cities™ and the Global
Covenant of Mayors™ etc,

While many of the changes required to achieve the targets
contained in the Sustainable Developrment Goals will be public
sector and policy led, it is recognised that this is not a job for
Government alone and that the built environment professions,
led by their Institutes, have a key role to play in helping to shape
the policy agenda, working with industry, helping to build capacity
while empowering their members and making sure they have the
necessary skills to make an effective contribution and seize the
opportunities presented in a rapidly changing world. Examples of
the commitments of other professional Institutes include;

- Other professional Institutes: World Federation of Engineering
Organisations (WFED) MOU with UNESCO #dvancing the
SDG's through Engineering™, the ICE 'Global Engineering
Congress™, RICS consultation on The Future of the Profession™,
the AlA 2030 Commitment™ and the Al& Committes on the
Emvircnment (COTEF etc

With regard to ethics, a recent survey of the approaches by 66 UK
and international built environment professional bodies™ has
revealed how, generally, the RIBA lags many other organisations,

a number of which have taken a more proactive role to better
equip their members to deal with ethical issues. The Commission
believes that the RIBA and its members should be in the vanguard
on these issues.

3.3. RISING EXPECTATIONS

In order to help inform its work, the Commission has undertaken

a range of consultations. These include consultations with a larger
Consultative Group, a Youth Group, an on-line consultation exercise
amongst members and non-members together with approaches to
a range of leading industry figures. To date, the online consultation

26 hitp fwwwgrosvenorcomyfabout-grosvenon our- purpase-and-ling-cibessustsinshiliy

has received a total of 335 responses™, 33% of whom are female,
59% of whom are architects, 40% are non-members and 35% are
from overseas (from 42 countries) An overwhelming number of
respondents consider that the RIBA should:

- Prioritise engagement with the issues of professional ethics and
sustainable development (>80%)

- Help its members understand the relevance of the Sustainable
Development Goals (813)

- Create a roadmap to support delivery of the Goals in practice
(76%)

- Promote building performance as a major policy area [83%)
- Demonstrate the professions engagement with the Goals [78%)

- Advance the profession in terms of sustainable development
and ethical practice, particularly in the areas of policy
development, public awareness and providing more effective
guidance for members.

As a global professional membership body, respondents felt that
the RIBA should;

- Help strengthen built environment policy overseas by working in
collaboration with agencies such as the FCO, DD, UM Habitat,
the Waorld Bank etc (81%)

- Help build institutional capacity (81%)

- Help build capacity in schocls of architecture (85%) and provide
internationally accessible COP (81%)

- Lobby for international mobility of the profession (69%)

In addition to the above, the Youth Group has expressed its
concern that architectural education is failing to keep pace with
a changing world and that both sustainability and professional
ethics are not sufficiently prominent in the curriculum of many
schools, The Group considers that the RIBA should be daing
more to promote ethics within the profession, that it should lead
by promaoting sustainable design and start by ensuring this is
adequately covered by Schools of Architecture,

A7 hitpsd fewelgimucomnyukadf prass) 2018/ legal---general-investmant-managernent -takas-action-on-climate-changa-riskes html

28 hitp! fwwoweldersgategroumong k)

28 hitpsd fvwwchlackrock comfcorparate/responsibility
30 hitps:! fasawcdQorg

31 hitpe! feww 100resiliericities org)

32 hitps:! feewwglobelooverantofmeayors.ong

33 hitpd feeewowtenorg fwp-content/uplosdsstc-education WFEC-IEA_signed__Agrmt_121215 pdf

34 hitps:/ feeswiceorgukfevents/global-engireenng-congress

35 https:! fewwics ongen-hik/naws-insight/latest-newsmews -opinianSthe-future-of-the-profession/

36 hitps:! feewwaleong) resources, 202041 thea- 2030 -commitrment
37 hitpes:/ foebworkainorg/committecanbearviranmanthame

38 Roberts, David, 2007 ‘Reflect Critically and Act Fearlessly: A Survay of Ethical Codes, Guidance and Access in Bullt Ervironment Practice’. Unpublished peper. Produced as Part of the Bartlett

Ethics Camrmission, Londan: LCL
3% See summeny of responses received contaired in Appendix 111
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® EXTERNAL CONTEXT

The Youth Group, led by Alexandra Carausuy, has drafted its awn
‘5 Principles of Ethics for the Professional Life of an Architect’, a
copy of which can be found in Appendix DX

The construction industry, and the architectural profession

in particular, also face more localised and specific existential
challenges including: issues of equality, diversity and inclusion; low
fees and poor salaries; the rising cost of education and access to
the profession; unpaid work and unethical emnployment practices.
In addition to its online consultation, the Commission has also
received letters of support from the following:

- Rt Hon Lord McConnell, Co-Chair of the All-Party parliamentary
Group on the United Mations Global Goals for Sustainable
Development, House of Lords

- Raf Tuts, Director, Programme Division, UN Habitat

- Dr Elizabeth Milsom, Future Cities Prasperity Fund
Programme Lead, Prosperity Fund Departrment, Foreign &
Commonwealth Office

- Peter Vernon, Group Director, Grosvenor
- Joan Walley, Chair, the Aldersgate Group

- Filiep Decorte, Steering group Chair, Global Alliance for
Urban Crises

- Thomas Vonier, President, International Union of Architects
- Sir Stuart Lipton, Lipton Rogers LLP

- Edrnund Mickless, Chair of the New Activities Strategic
Implementation Committee, International Union of
Geological Sciences

- John Alker, Director of Policy and Places and Anna Woodeson,
Mernbers Advisory Group, UK Green Building Council

= Lucy Bruzzone, Prograrmme Director, Executive Programimes,
University of Cambridge, Institute for Sustainability leadership

- Rumana Kabir, Principle Consultant, Urban Development and
Disaster Risk Management, IMC Worldwide Ltd

- Robin Micholson, Convenar, The Edge
- Sunand Prasad PPRIBA, Chair, Article 25

- Jerermy Cross, International Network Manager and Ben Bolgar,
Executive Director, The Prince’s Foundation

- Michael Pawlyn, Founder, Exploration Architecture

- Arorne Agarmah, Elisa Engel, Ralph Buschow, Kimmberly Lau,
Cameo Musgrave and Alasdair Dixon, Trustees, Architecture for
Humanity UK

- Dr Shaun Fitzgerald Director, and Professor Al Richardson, Chair
of Science in Enterprise, The Royal Institution of Great Britain

A summary of the results of the consultation can be found in
Appendix Il while copies of the latters that have been received can
be found in Appendix IV,

9 Findings of the RIBA Ethics and Sustainable Development Commission



@ INSTITUTIONAL CONTEXT

Bearing in mind the nature, extent and rate of change that is
necessary to achieve the targets contained in the Sustainable
Development Goals, the Commission has considered the Institute's
ability to respond in the context of previous commitrments and its
current strategy

4.1, DELIVERING EXISTING COMMITMENTS

It is recognised that the RIBA is already engaged in a number of
relevant initiatives such as the UN Global Compact (UNGC), the
Global Alliance for Urban Crises and the Gangmasters & Labour
Abuse Authority etc. The work being undertaken by the Sustainable
Futures Group to encourage better building performance and the
review currently being undertaken by the Professional Standards
group are also broadly consistent with the direction of travel that
will be necessary if we are to deliver the SDGs.

Furthermnare, in recent years the RIBA has made a number of
explicit commitments*®, including pledges to

- ‘Assert the fundamental importance of public interest, social
purpose and sustainability as core values within the Profession.”
RIBA Council 2017

"Place social purpose, professional standards and ethics at
the heart of action and debote about architecture and the
profession.” RIBA 2016-20 Strategy

- "Set and maintain the highest professional standards in
collaboration with other national and international professional
bodies." RIBA 2016-20 Strategy.

“By 2020... [have] re-established itself as a leader in the
design professions championing a sustainable, responsible,
resilient approach for the built environment, through: thought
leadership and related research; leading edge skills and cross-
disciplinary understanding; gaining insights through occupant
and building performance feedback; a collabarative approach
to performance-based procurement; and celebrating and
prometing buildings and projects which are resource-gfficient
as well as uplifting and can demonstrate net positive benefits”
RIBA Council 2016

‘make the UN Global Compact and its principles part of the
strategy, culture and day-to-day operations of the Institute,
and to engaging in colloborative projects which advance the
broader development goals of the United MNations, particularly
the Sustainable Development Goals". UN Global Compact as
signed by the RIBA 2015/6

“work in partnership with our Chartered Practices to contribute
to the creation of a sustainable and inclusive global economy
that delivers lasting benefits to all people, communities and
markets”. RIBA 2015/6

40 Deatalls of thesa and athear recant relesant commitments sre contaned in Appendis ||

The fact is, however, that many of these activities rely on the efforts
of a handful of members and few of the commitments are being
deliverad with the urgency required. The Commission believes that
such commitments need to be addressed in a maore systermnatic,
coordinated and effective manner and that they should become
central to the work of the Institute,

4.2, ACHIEVING CLARITY OF PURPOSE

During the course of its work, the Commission has considered the
context created by the Institute’s Charter, its Charitable Objectives
and its current Strategic Plan, which state the following:

- The RIBA Charter of 1837 defines the Institute’s purpose as
being: for the general advancement of Civil Architecture and
for promoting and facilitating the acquirement of the knowledge
of the various Arts and Sciences connected therewith... to
promote the domestic convenience of citizens, and the public
improvement and embellishment of towns and cities.”

- The Charitable Objectives define the Institute’s purpose
as being for: *_the Advancement of Architecture and the
promotion of the acquiring of knowledge of the Arts and
Sciences cannected therewith. Its mission is to advance
architecture by dermonstrating public benefit and promoting
excellence in the profession”.

- The RIBA Strategic Plan, 2016-2020 defines the Institute’s
Vision as: “a global prafessional membership body driving
excellence in architecture, serving members and society in order
to deliver better buildings and places, stronger communities
and o sustainable emvronment, being inclusive, ethical,
environmentally aware and collaborative.”

It will be seen from these three important documents that the
Institute's purpose has progressively been reinterpreted in as
subtle but significant manner from ‘demonstrating public benefit!
to ‘serving members and society’ and from ‘promoting excellence
in the Prafession'to ‘driving excellence in architecture’ The
Commission believes that this has unwittingly led to a progressive
loss of focus and that by making an unequivecal commitment

to work for public benefit and place the UM's 2030 Sustainable
Development Goals at the heart of its activities this will help

to ensure relevance, achieve greater impact and restore clarity

of purpose,

10 Findings of the RIBA Ethics and Sustainable Development Commission



@) RECOMMENDATIONS

On the basis of its findings, the Commission recommends that RIBA reasserts if uneguivocal commitment to placing public interest. Social
purpose, ethics and sustainable development at the heart of the Institutes activities, In order to deliver this objective, the Commission has

developed the following recormmendations:

1.0 OVERARCHING AIM

1.1 Reassert the Institute’s commitment to placing public interest,
social purpose and sustainable development at the heart of the
Institute's activities and develop a plan of action based on the
UN's 2030 Sustainable Development Goals

By reasserting such a commitment, RIBA Council will clearly define
the Institute's overarching objective, putting to rest the argument
whether it exists to serve members or society and helping to

focus attention on the way in which architecture contributes to
outcomes and not simply outputs. The SDGs, in turn, provide a
lens with which to both focus and align its activities while providing
a common framework with which to engage with others, ie
policyrmakers, city leaders, clients, members and the public.

2.0 LEADERSHIP ON ETHICS, VALUES AND STANDARDS

2.1 Ensure that a commitrment to the public interest, social
purpose and sustainable development is a core requirement of
Chartered and Chartered practice membership

Beyond the Institute itself, the cormnmitment to public interest, social
purpose and sustainable developrent needs to be embraced by
its members, both individual and corporate, A revised RIBA Code
of Conduct is currently being developed to establish members'
duties towards a comprehensive set of constituencies: the wider
world, socisty, the end user, the client, those in the workplace, the
profession and oneself

We recornmend that the implicit comnmitment to public interest,
social purpose and sustainable developrment embedded in

the revised RIBA Code of Conduct is cascaded to all RIBA key
docurments, to make it operational for members. Furthermore,

the Institute should provide accessible guidance and active
encouragement to members, framing corporate social responsibility
as a strategic issue in practice management, engaging with the
principles of Social Responsibility set aut in IS026000 and the
LN Glabal Compact, of which RIBA is a signatory.

It is noted that, in the week prior to publication of this report, the
‘Raynsford Review of Planning™ has recommended that university
planning schools incorporate a social mandate to support basic
outcomes for people together with the introduction of 2 ‘Do

no harm' obligation in built environment professional codes of
conduct. These recommendations are entirely consistent with the
findings of this Commission.

2.2 Establish the Institute, alongside other professional and
industry bodies, as a thought leader in ethics and sustainable
development

We recommend that the Institute develops a thought leadership
programme, in collaboration with others, ta bring the public interest,
social purpose and engagement with the Sustainable Development
Goals and the UM Global Compact to the forefront of all the
Institute's activities and communications. These would include
public programmes, cultural activities, prizes, awards and CPD, with
a focus on widening access to the debates around practical and
philosophical aspects of ethics and sustainable development.

2.3 Create a new form of institutional accountability to the public
for its public interest, social purpose and sustainable development
objectives

The Commission believes any meaningful transition toward

more ethical practice and sustainable development needs to be
grounded in greater public accountability, building recognition from
both members and society that the Institute's and profession's
primary responsibility is the advancement of the public good. The
Institute and profession should become the advocate of spatial
and environmental justice and improvemnent of the environment
for all citizens.

The Institute’s commitrment to public interest, social purpose and
sustainable development will require appropriate accountability
and the Commission recommends the creation of a Public Interest
Sounding Board (PISB) after consultation on its cormposition and
terms of reference. For a trial period, in dialogue with PISE, the
RIBA will produce an annual report on EASD outcomes (including
5DG progress) and feedback on PISB/RIBA exchanges on key
public interest, social purpose or sustainable development issues.

3.0 COLLABORATION AND INFLUENCE

3.1 Work to increase demand for demonstrably sustainable
architecture through engagement with outside bodies, including:
co-professional, commissioning, funding, insurance and
legislative organisations

The Commission recognises that the RIBA has a vital role to

play in helping to increase the demand for ethical practice and
sustainable development and that this is fundamental to achieving
the necessary transition towards greater spatial justice and
ervironmental responsibility. This will require the RIBA to help drive
collaborative leadership with fellow built environment professions,
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investors, financiers, policy makers etc together with building the
civic culture to support this transition, There is growing evidence
from government, city leaders, investors and the private sector
that such a change is gathering momenturmn with impact investing,
social impact bonds, green bonds, ethical sourcing, etc. The RIBA
also has a role in educating its members and helping to accelerate
this transition.

3.2 Work to influence and strengthen the policy environment,
particularly through lobbying, to help deliver ethical and
sustainable outcomes

Regulatory change is a powerful tool in achieving societal
transformation. Regulation which mandates a more sustainable
built emvironment is a key ingredient to achieving the Sustainable
Development Goals and it is essential that members are
empowered by regulation to support ethical and sustainable
outcomes. On projects where clients are not engaged with the
wider impact of their development, for instance, requlatory
compliance will be crucial to enabling architects to deliver projects
which are aligned with the SDGs, The RIBA has an important role
in developing and advocating for policy (at local, devolved and
central government levels), which achieves the SDGs.

A long-term chjective for the Institute should be the reframing

the value of architecture as public good, an objective that requires
a concerted campaign, building the case and lobbying political
support as well cooperation with relevant built environment bodies.
For architecture as a form of public good, value would be linked

to the whole life contribution to the environment, society and
economy and ultimately to development rights.

We recommend that RIBA establishes a forum for the
development and peer-review of workable policy which will deliver
the SDGs within the built-erwvironment. This policy should promote
performance-based legislation and significant improverments in
resource efficiency and ethical practices around employment,
labour, sourcing and commissioning. The Institute should also
collect evidence on the effectiveness of existing policy and propose
amendments and improverments,

3.3 Collaborate with key industry bodies to align the wider
construction and property industries with jointly agreed standards
for ethical and sustainable practice

Architects are the lead designers in the construction process. It is
therefore incumbent on the RIBA as their professional institution
to place thermnselves in a position of leadership on the Sustainable
Development Goals. In order to do this, we recommend that

the RIBA:

- collaborates with all significant construction industry bodies to
promote understanding of the Sustainable Development Goals

- establishes a working group to promaote the adoption of the
SDGs by the construction industry

- commissions research to establish procurement routes which
can maximise whole-life value while minimising climate and
resource impacts.

3.4 Actively engage in knowledge exchange with those working
beyond the boundaries of standard architectural practice

There are a number of architects and architectural graduates with
experience of working in the humanitarian sector and in the field
of international development whao tend not to engage with the
Institute and are not well served by the current membership offer.
There are also numerous charities, socially engaged practices and
academnic courses pursuing work that is focused on the issues of
public benefit and sustainable developrment that are not engaging
with the RIBA,

Recognising these professionals, offering maore attractive
membership routes and inviting thern to contribute to a significant
public programrme will help disseminate their knowledge and
encourage other to engage in these important areas of practice,

The public programme should become a recognised forum for
knowledoe sharing and meaningful debate around the complex social,
emvironmental and economic issues that are being tackled by those
irvolved with both humanitarian and participatory design and whaose
work has such a direct impact on the communities they serve.

4.0 ETHICS AND SUSTAINABLE DEVELOPMENT IN PRACTICE

4.1 Establish a comprehensive plan to drive the advancement
of professional ethics and sustainable architecture across the
profession

RIBA members are responsible for many world-class examples
of sustainable design and the UK built-emironment sector

has developed a range of innovative approaches to building
performance. The RIBA has not kept pace with industry leaders
and needs to promaote these issues mare vigorously. In contrast,
our US counterpart, the AlA, has placed sustainable design at the
centre of their work.

Since 2009 the AlA has invited its members to voluntarily adopt
the AlA 2030 Commitment, which encourages participating
members to achieve carbon neutrality in all of their active projects
by 2030 The AlA has been continuously providing support and
tocls to help participating members track and report their progress
on an annual basis. This AlA 2030 Commitment now has over
400 participating firms, that are practicing internationally.

The RIBA should establish a task group to develop a RIBA 2030
Challenge as an initiative which builds on the lessons learned

from the AlA 2030 Challenge and other similar initiatives but
responds fully to the SDGs, making use of the UK's expertise in
building performance and sustainable design to establish RIBA and
its membership as global leaders but responds fully to the SDGs.
The RIBA Challenge should provide members and participants
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with a digital platform (similar to the AlAs DDx Platform), which
provides resources and a means to collect the information
subrmitted by participants,

4.2 Promote evidence-informed design to drive and enable
continuous improvement in the standard and performance of the
built environment

In its action plan ‘Delivering Construction 2025, the RIBA has
identified key areas where it can support UK Government and the
construction industry in impraving quality, efficiency and whole-
life walue in the built environment, It states that the construction
industry needs to adopt an evidence-informed approach to
delivering construction projects to achieve the ambitious whole-life
cost, time and sustainability targets, as well as design quality,

Evidence-informed design is based on the best available
information from the client, users, other professionals, credible
research and the evaluations of projects including POE, reviews
and case studies, ensuring that lessons are learnt and applied,
to enable progressively better-informed decisions, establish
best practice and thus drive continuous improvemnent in the
achievernent of the SDGs.

It must be recognised that in that in view of the timescales
available to achieve full compliance with the SDGs in 2030 we
must develop our design approaches based on best current and
recent evidence, identifying activity which already demonstrates
leading edge or exemnplary performance in respect of specific
aspects of the SDGs and capturing that knowledge on a fully
accessible platform,

4.3 Facilitate and actively promote the routine use of Post
Occupancy Evaluation with open reporting of outcomes and
sharing of standardised data

We believe that architects add enormous value to the

construction process. In order for architects to demonstrate this
while respanding effectively to the SDGs and contributing to a
knowledge sharing platform to suppert evidence-informed design,
it is essential that they collect and communicate operational data
on the performance of their buildings in-use.

Manitoring and sharing the data on the performance of buildings
is a vital step in closing the feedback loop together with the
performance gap and reducing the resource intensity of buildings.
We recommend that the RIBA:

- creates and promotes a standard set of reporting metrics which
embrace the wider Sustainable Development Goals and are not
limited to ervironmental performance and occupant satisfaction

- provides a simple course on POE technigues for practicing
members

- includes basic quantitative and qualitative research techniques in
Part 2 or Part 3 syllabus

- develops an influence plan to demonstrate the value of POE
in demaonstrating the value of proactive good designers and
good design

In order to ingrain POE as standard practice for architects, all
RIBA award submissions should require POE infarmation which
embraces the wider SDGs, Within a few years of initiation,
Chartered Practices should be required to report the ‘in-use’
perforrmance of new buildings for the first 3 years of occupancy:
Projects which achieve exemplary performance, as measured
by POE should be recognised by a cross-institution award (RIBA,
CIBSE, BIFM etc).

4.4 Provide tools and guidance to make ethical practice (including
excellent employment standards and equality and diversity), and
sustainable design central to the architecture profession

Sustainable design is simply better design, a design that considers
long-term implications throughout the life-cycle of a building. It is
design that is exemplary in every dimension. Sustainable design is
better for people, better for the ervironment and better for society.
The RIBA should be working to improve its mermbers' mastery

of their profession, which means increasing their competence

in respect to sustainable design. We recommend that the RIBA
develops an ethical sourcing strategy for the RIBA Plan of Wark,
enhances the RIBA Plan of Work Sustainability Checklist and
develops an accessible knowledge sharing platform focused on
supporting delivery of the SDGs.

5.0 KNOWLEDGE AND COMPETENCE

5.1 Address the knowledge and engagement gap in respect of
ethics and sustainable development, in the built environment

sector and ensure that everyone entering the profession has
adequate knowledge and understanding of ethics and sustainable

development

While some schools of architecture provide a good grounding

in emvironmental science and technology, the broader aspects

of sustainability and the ethical responsibilities of the architect,

UK architectural education as a whole does not give sufficient
emphasis to these matters, This results in some of those joining
the Register of Architects and becormning RIBA chartered members
having inadequate knowledge and skills in these areas

The existing criteria for validation/prescription jointly held by the
RIBA and ARB are concise and comprehensive, They certainly
do not present a barrier to institutions seeking to deliver courses
with a rigorous approach to EASD However, the dominant culture
of UK architectural education does not value ELSD sufficiently
highly (compared, for example, to personal creativity and
theoretical precccupations) so schools of architecture give these
matters little emphasis, often treating them as specialisms or
interesting alternative approaches to design rather than central
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to architectural production in a world faced with imminent, and
possibly catastrophic, climate change impacts.

In the context of this growing environmental crisis it is irresponsible
of schools of architecture to interpret the criteria in such a way

as not to provide appropriate education in these areas. It is

the responsibility of the RIBA, as the guardian of professional
standards, to ensure that they do. The commission believes

that the RIBA neads to strengthen its validation procedures,
including its requirernents for external examining, to ensure that
those completing validated courses at all three levels have the
appropriate knowledge to equip themn to effectively contribute to
the creation of a truly sustainable ervironment,

5.2 Ensure that all teaching staff in validated schools of
architecture have appropriate knowledge of ethics and
sustainable development

While the RIBA has a clear responsibility to ensure that the
gualifications it validates are properly preparing graduates for the
world in which they will be working it also has a duty to support
and guide schools in shaping the curriculum and developing the
knowledge and skills of teaching staff. The relationship between
the professional body and the educational institutions should

be one of a partnership not confrontation. The commission
recommends that the RIBA develop a programme of support to
schools of architecture including training staff - particularly those
running design studios - in the practical application of sustainable
design principles, the development of teaching materials in the
fields of both ethics and sustainable design and creating a teamn of
specialist advisers to offer practical advice in course development.

5.3 Ensure that the Institute has appropriate systems in place,
through validation and CPD, to confirm that new entrants to and
existing members of the profession have appropriate up-to-date
knowledge of ethics and sustainable development

In the current RIBA structure, the responsibility for architectural
education lies with the vice-president for education and the director
of education. This has the effect of treating architectural training
as a discrete activity separate from the world of practice and
engagement with the public interest that, unintentionally, fosters an
inward-looking self-referential, academic culture, The commission
beligves that it would be more appropriate for responsibility for
initial training, oversight of life-long learning, building professional
knowledge, initiating research and disseminating the results

to be brought together in a newly configured departrment with
responsibility for professional competence, This arrangement
would focus attention of the Institute on the ability of members
and future members to effectively serve the public interest, mest
the needs of the practising profession and give aspiring architects
the tools to build a successful career in a rapidly changing world,

5.4 Develop and promote tools and guidance that can assist
architects and practices to respond effectively and robustly to
ethical issues that are beyond the scope of legal and/or code of
conduct definitions.

As the pressures on the industry increase, construction
professionals need to be able to engage robustly with ethical
issues, both in practice and as employers. In response, many of
the professional institutions have developed programmes to assist
their members by offering guidance and help with working through
ethical problemns. Training courses have been made available,
rember discussions on ethical issues facilitated and on-line
resources developed to take members through complex decision-
making processes, The RIBA should offer similar advice and
assistance to its members and provide confidential reporting and
advice services where necessary and applicable.

Many of the ethical challenges in practice are inevitably common
to large numbers of architects and other practitioners but the
difficulty in discussing them publicly has led to them being

treated individually with a lack of greater awareness and without

a consistent and tested approach. The RIBA, in collaboration with
its sister institutions, should develop the language and means to
discuss ethics maore openly and regularly, both during training and
in practice, with the clear intention of raising professional standards
and effectivenass across the industry.

5.5 Encourage and enable professional involvement with research
methods and outcomes, and develop a programme to develop
research literacy across the profession

In order to enable the profession to engage in and contribute to
evidence informed design, it will be necessary to ensure that thers
is widespread research literacy across the profession, To support
this, the RIBA should strive to become a repository of relevant
research and knowledge, enabling access to current cutting-edge
research together with the sorts of innovation that lie at the heart
of delivering sustainable architectural excellence. Collaboration
across the sector, with acaderia and others (eg economists, the
medical professions, social scientists etc) would be encouraged.

To achieve this transformation into a research-oriented profession,
Schools of Architecture should be encouraged to introduce bath
qualitative and quantitative research technigues, together with
critical engagement with research outputs in either or both of the
Part 2 and Part 3 syllabus; thus ensuring that new entrants inta the
profession will have these vital skills. The Institute will also need to
ensure that chartered members can acquire these skills through
CPD training courses which should also demonstrate the business
benefits to be derived from an active engagement in research and
evidence informed design.
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6.0 INTERNATIONAL ACTIVITY

6.1 Develop programmes to build international capacity in the
built environment sector, to help drive sustainable development
and ethics in practice, ensuring that these are both culturally and
environmentally appropriate, and socially responsible.

While LN Habitat estimates that the worlds urban population is
set to increase by 2.5bn by 2050, recent surveys have evidenced
a critical lack of capacity amongst built erwironment professionals
in many of the countries which are urbanising most rapidly and
are among the most vulnerable, together with a weakness in built
erwvironment policy, institutional and educational capacity. Rapid
urbanisation and the failure of planning is widely recognised as

a global risk . The RIBA and its members have an opportunity to
help drive sustainable development while raising standards by
working in collaboration with national governments, city leaders
and fellow professionals. |t is recognised that all such work needs
to be undertaken in a way which is culturally and environmentally
appropriate and socially responsible,
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7.0 RIBA GOVERNANCE

7.1 Establish mechanisms to improve institutional transparency
and accountability, including through alignment with the principles
of the UN Compact and social responsibility, as per ISO26000

As a charitable organization with a commitrment to deliver public
benefit, the Commission believes that the Institute should improve
transparency and accountability by reqularly publishing more
information about its activities together with thase of its members.
As a signatory to the UN Global Compact the RIBA has already
undertaken to provide an annual report of its activities in relation to
the Ten Principles contained within the Compact. The Commission
considers that such information should form an integral part of

itz annual report and that this should be extended to embrace

the core subjects within IS0 26000, Social Responsibility*ie
Human Rights, Labour Practices, The Environment, Fair Operating
Practices, Consurmer |ssues, Community Involverment and
Developrment.

7.2 Establish mechanisms to ensure delivery of the Institute's
commitments

The Commission has identified a need to ensure that resolutions
by RIBA Council are acted upon expeditiously by the Executive,
particularly where these relate to matters of public benefit and
sustainable development. The Commission is aware that there is
an ongoing governance review and recommends that this matter
is included within their remit,

15 Findings of the RIBA Ethics and Sustainable Development Commission



@ ROADMAP

In order to deliver these recommendations, the Commission
has developed a roadmap comprising a series of recommended
actions. Each action is presented as follows:

- Desired outcomes, the ‘what'
- Target audience, the ‘who'
- Recommended action, the ‘how'

- Timescale, (short (1 year), medium (2 years) and long (3 years]]
the ‘when'

- Link to policy and/or SDG, the ‘why’
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Target audience [wh

outcome (Institute,
Member, etc.)

2019, Short Term Medium Term

2021,
Long Term

and/or SDG's

10 | OVERARCHING AIM

Place public interest, social purpese and All
sustainable development at the heart of the
Institute’s activities and develop a plan of

action based upan the UN's 2030 Sustainshble
Develocpment Goals,

Al

112 Institute

Develop and imptement a plan of action to integrate public Maonitor and review
interest and the Sustainsble Development Goals into all

aspects of the Institute's activity,

Communicate this commitment clearly to trustees, members, | Monitor and review
clients, governmernit and the wider public, cutlining the wany it
zpplies to architectura and what it will mean to them,

Review the RIBA Charter, Charitable Objectives, Strategy
znd Business Plan to ensure that are all aligned with the
comemitrment to public interest and with each other.

Monitor and review

Manitor and review

Charter, Charitable Objectives,
RIBA Strategy,

Governance Review, RIBA
Coundl resolution

Charter, Charitable Objectives,
RIBA Strategy, Govermance
Review

Charter, Charitabla Objectives,

RIBA, Strategy,

Gowvernance Review, RIBA
Council resolution

20 | LEADERSHIP ON ETHICS, VALUES AND STANDARDS

21 Ensure that a commitment to the public Imstitute
interest, social purpose and sustainable
developrment is a cora requirement
of Chartered and Chartered Practice
membership

211 Institute, Members

Mandate the RIBA Board to assurme responssbility for
delivering these commitments and nominate & Board-level
Charmpion to oversee this work. Appoint a leadership group,
facilitated and supparted by an external expert(s), to develop
and implerment a plan of action based an the Commission's
findings, aligned with the UNs 2030 Sustainsble
Developrment Gaals

Update the RIBA Code of Conduct 10 incorporate duties bath Maniter and review
1o the public interast and to & comprehensive constituency

of ather interests: 1o the wider world, society, the end user, the

client, those in the warkplace, the profession and oneself,

Meniter ard review

Governance Review

RIBA Council resclution

212 Institute, Mermbears,
Chartered Practice

Case studies onyfrom
Chartered Practices who
are also UNGC signatories;
b, wihy, benefits?

Pravide quidance and encourage engacgernent with the
principles of Social Responsibility (ISO26000] and
the UM Global Compact, so that Chartered members
and Chartered Practices can adapt them as a strategic
comporent of practice managament.

Review and repeaat UM Global Compact

U T assert the fundamental importance of public interest, social purpose and sustaimability as cone values
within the Profession’ and: To creste a sustainable developrment and ethics cormmission 1o consder how the
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Target audience [wh

d outcome (Institute, 2020, 2021,
at) Member, etc.) 2019, Short Term Medium Term Leng Term
22 E=tablish the Institute, alongside ather Institute Develop a thought leadership programime, in collabaration Manitor and review, Expand | Review and repeat RIBA Charter
professional and industry bodies, as a thought Cither professional and with others, to bring the public interest, social purpose and te include opportunities Charitshle objectives
leader in ethics and sustainable developrment industry bodies engagement with the Sustainable Developrment Goals and to showcase best practice
Chartered Eractices the UM Global Compsct to the forefront of all the Institute's feedback, in anmual RIE"_!" Stralegy, Governance
Members activities and communications, eg exhibitians, RIBA PISE Yendew
Sehels of Anchi - Annual Ethics Debatef/Lecture, directly engaging members Anrwal Report, etc. and inta UN Global Compact
thools of Architecture (students 1o seniars), clients, investors and the public, with | curriculurn for Continuous S0G 7
Clierits/Investars a formal Vice-Prasidential respanse. Learning Programmes
Pubdic - Annual Clients and Investors’ Forum to develop and

showease shared approaches between clients, chartered
practices and the Institute,

Regular columns in RIBAJ on practical and philosophical
aspects of ethics and sustainatle developrent

- Public programmes, cultural activities, prizes and awards

All 1o have national & international focus,

23 Creste a new form of instituticnal Institute, Establish a Public Interest Sounding Board [PISE), after Trial period, to include: Review and formally RIBA Charter
accountability to the public for its publc consultation on its compasitian and terms of reference. Hold RIBA anrwal repart cn establish PISB cn a
interest, social purposa and sustainable Eézzgnhi:;i:?gr:;ed an inaugural event within & months, hosted by the President ELSD autcomes incl. SDG permanent basis Ehaﬂl‘ﬂble Db;i[m
developrrent abjectives Practices Members, 1o launch an 18-rmonth trial, progress, feedback on COVEIMANEE R
_ PISE/RIBA exchanges on UM Global Compact,
Clients/investons key public interest, social S0G 17
Chvil Society purpase or sustainable
Organisations development issues
Test workahility of 2 core
graup PISE with wider

consultative standing
conference or stakeholder
network that can engage
joinitly wath RIBA in public
debate and public palicy
rmaking.

I T gt the fundamental importance of public interest, social purpese and sustairability a5 cone vahues
within the Profession” and: To creste a sustainable developrment and ethics cormmission to consder how the
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Target audience

Required action

oulcorme (Institute, 1 2020, 2021, s to policy and/or SDG's
Member, Medium Term Leng Term
3.0 | COLLABORATION AND INFLUENCE
A1 Wark to increase demand for demonstrably Institute, Governmen, Establish a farsm for the development af rigorous design Implement and promate Align competences All 5DGs
sustainable architecture through engagement | Industry, Financial standards for financial products which reward the reduced design standards required for RIBA
with outsicde bodies, including; co-professional, | Instiutions risks associated with demonstrably sustainable development and processes that membership with those
cermmissioning, funding, insurarce and {ie. Grean Bonds, Sustainable Bonds and Social Impact demonstrate environmental | reqguired for projects which
legislative organisations Bonds) and social impact to the are funded by Green

32 Waork to influence and strengthen the policy
ard regulatory emvironment, particularhy
through lobbying, to help deliver ethical and
sustainable outcormes

A3 Collaborate with key industry bodies to align
the wider construction and property industries
with jointly agreed standards for ethical and
sustainable practice

Aa1

A32

A4 Actively engage in knowledge exchange with
thase working beyvond the boundaries af
standard architectural practice

Institute, Gavernment,
Imdustry

Industry

Industry

Industry

Members, Mon- members,
Allied professionals,
Spatial practitioners,
Research

Institutions
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‘Work with financial Institutions to promaote appropriate
financial products

Establish a farum for the development and peer- review

of workable policy which will deliver the SDGs within the
built-erniranment, This pelicy will promote performance-
based legislation and significant improvements in resource
efficiency.

Collabarate with key industry bodies to promote
understandeng of the Sustainable Development Goals.
Establish a working group to agree standards and
benchrmarks relatwve to the S0DGs applicable 10 the industry

Collaborate with industry to establish shared commitments
o adaptable, resilient, resource efficient and socially valuable
construction projects

Highlight ard promate procurerment routes which maamise
whiole life value,

Create a Secial Purpose Growp to host such a forum

profession,

Align the requirements with
the RIBA 2030 indtiathve.

Advocate far palicy
developed by the forum

Establish a working graup
te promcte the adoption af
5DG objectives by the

canstruction industry

Promata shared
cormmitrents and morslar
uptake and impact

Report on and promote
procurement routes which
maxrmise whole life value

Expand group to indude
imernational members
and experts from other
disciplines. Repeat ELSDC
survey ta assess culture
charge.

bands, Sustainable Bonds
and Social Impact bonds,

Report on effectiveness
of policy implementation
and achvocate for policy
developed by the forum

Promote SDGs and
manitor uptake ard
impact

Promote shared
cammitments and manitar
uptake and impact

Promote projects which
adopt procurement routes
that maxirmise whole life
value

Create International
Soclal Purpese chaplers
to ensure all guidance is
techrically and culturally
Appropriste.

S0G target: 7.2, 7A,
131,132,133

IPCC 500G

target 131,133

500G target; 8.2, B4, 85
BB 17

500G target: 121,122,
1251251257128

S0 target: 8,91,92

Charter, Charitable Objectives

1 T aessar ndamental importancs of public interest, social purpose and sustaimability a5 core valyes
T t thz furd kal { f public imtarest, | d sustaimatility |

within the Profession” and: To creste a sustainable developrment and ethics cormmission to consder how the
profession can best reflect its core values and engage with the UN's 2030 Sustainable Developrment Goals'
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Target audience [wh
d outcome (Institute,
at) Member, etc.)

2019, Short Term

Medium Term

2021,
Long Term

A4 Mernbers, Mon- members, | Launch RIBA Social Purpese debate series where the Expand everts series Partrer with ather SDs17
Allied professionals, Institute's principles are explored alongside topics such as internationalhy instituticns to broaden
Spatial practitioners, Defining Social Value, Recognising Social Justice issues in the reach,
Research Institutions Built Ervirgnment and Exploring Degrowth, This series shauld
attract an audience beyornd membership including thase
affected by the work of the professian,
342 Mermbers, Mon- members, | Comeene round tables of Public Interest leaders such as UK Expand scope to capture Expand scope to capture S0G17
Allied professionals, Architectural Charities, Architects working in international emerging disciplines and emerging disciplines and
Spatial practitioners, developrment, Urban Design professionals, Comemunity trerds trerds
Resezrch Institutions Led Housing growps, etc, These mestings should provide &
platform to share best practice, engage with acadernia and
increase collaboration between disciplines
343 termbers, Mon- members, | Engage a wider group by recognising prominent Engage with 1000 non- Engage with 1000 non- S0G17
Allied professionals, professionals in adjacent felds and award therm for their miermbers mermbers
Spatial practitioners work either through achieverment zwards, 2 new membership
calegory of a dedicaled Social Purpose Role Model series,
Provide membership routes for non-Part 3 graduates to
create a mare diverse membership base with broader
knowledge and expertize
344 Mernbers, Mon- members, | Publish & Promote Best Practice across 2 number of topics Publish 4 packet guides Publish 4 pocket guides SDs17
Allied professionals using case studies, franscripts from debates, end-user
intarviews ate.
4.0 | ETHICS AND SUSTAINABLE DEVELOPMENT IN PRACTICE
4.1 Estahlish a comprehensive plan to drive the Institute Establish a task group to develop the RIBA 2030 Challenge Launch the RIBA 2030 Review results and S0Gs
achancernent of professional ethics and a5 an initiative which builds on the lessans learmed from the Challerge comtinue anrual reporting
sustainable architecture across the professian AlA 2030 Challenge, placing the SD0Gs at its heart, Develop a cycle [passibly becoming
framewark and a toel for annual reporting part of the Chartered
Practice criteria within
5 years)
411 Members Promaote the benefits of participating in the 2030 Challengs Promate the benefits for Monitor and review S0GE
including shared resources and promation of participating participants and launch a
practices. woluntary reporting system

20  Findings of the RIBA Ethics and Sustainzble Development Commission

1 T aessar ndamental importancs of public interest, social purpose and sustaimability a5 core valyes
T t thz furd kal { f public imtarest, | d sustaimatility |

within the Profession” and: To creste a sustainable developrment and ethics cormmission to consder how the
profession can best reflect its core values and engage with the UN's 2030 Sustainable Developrment Goals'



51 RECOMMENDATIONS FOR ACTION; A ROADMAP

Target audience [
pd cutcome (Institute,
at] Member, etc.)

2018, Shart Term

20,
Medium Term

2021,
Long Term

411 Imstitute, Mermbers,
Research Institutions

412 Clierts
Public

42 Promate evidence-infarmed design to drive
ard enable continuous imgrovernent in
the standard and performance of the built
ernaronment

421 Imstitute, Members,
Research Institutions,
Irdustry

Create a standard zet of reporting metrics for occupant
satisfaction, energy and water together with other sacial,
emaronmental and economic measures, Provide a simple
course on POE technigues for practicing members, Include
basic quantitative and qualitative reseanch technigues in Part
2 ar Part 3 syllabus,

Develop a ‘Clients’ Guide to Sustainable Development' which
explains the RIBA position and the SDGs a5 applicable o
the industry, raises understanding ard informs the briefing
ProCess

Develop an influence plan to dlustrate the value of evidence-
infermed design, supported by POE in demonstrating the
value of good designers and good design.

Implement RIBA Council Resolution dated September 2016
o re-establish RIBA as a leader in the design professions
championing a sustainable, responsible, resilient approach
o the built enviranment through: thought leadership ard
related research, leading edge skills and cress-disciplinary
understanding, gaining insights through occupant and
building performance feedback, 3 collaborative approach

o value-based procurernent, celebrating and promating
buildings and projects which respond to the S00Gs, are
uplifting and can demonstrate net positive benehts.

Require 2ll RIBA award
submissions to include
standardised POE
infarmation including
energy, water and cecupant
satisfaction data,

Publish the Clients’ Guide

S 64 64, 759194
a5 113 16133

Require Chartered
Practices to repart the
‘in-use’ performance of
new buildings for first 3
vears of use including
energy, water and
oecupant satisfaction
data. Recognise projects
which achieve exernplary
performance, through a
cross-institution award
[RIBA, CIBSE, WFMete)

Al 5DGs

U T assert the fundamental importance of public interest, social purpose and sustaimability as cone values
within the Profession’ and: To creste a sustainable developrment and ethics cormmission 1o consder how the
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d cutcome
\at)

Target audience [wh

(Institute,
Member, etc.)

2019, Short Term

Medium Term

2021,
Long Term

43 Facilitate ard actvely promote the routine Institute, Members, Create a standard zet of reporting metrics for occupant Require 2ll RIBA award Require Chartered S 64 64, 759194
use af Post Occupancy Evaluation (FOE] in Resazrch Institutions satisfaction, energy and water together with other sacial, submissions to include Practices to repart the ‘in- B8, 113 116 133
practice, with open reporting of outcomes and ermdaronmental and economic measures, Develop the RIBA standardised POE use’ performance of new
sharing standardised data POE methadaology and metrics to embrace the wider S00Gs infarmation including buildings for first 3 years

applicable te our industry and to reflect its value 1o evidence- | energy, water and cecupant | of use induding enengy,

informed design. Provide a simple course on POE technigues | satisfaction data and a water and cooupant

for practicing members. Include basic quantitative and response to the SDGs catrsfaction data and wider

qualitative research techniques in Part 2 or Part 3 syllabus, 5005, Recognise projects
which achieve exernplary
performance, through a
cross-institution/industry
award (RIBA, CIBSE, CE,
IWFM, ete )

44 Provide tools and guidance to make ethical Institute, Members, Develop an ethical sourcing strategy for the RIBA Plan of S0G target 122,124,127
practice (including excellent employrment Chartered Practice, Work.
standards and equality and diversity), and Resezrch Institutions
sustainable design central to the architecture
profession

441 Institute, Members, Erhance the RIBA Plan of Work Sustainability Owerlay ALL 5DGs

Chartered Practice,
Research Institutions
432 Institute, Mermbers Develop an accessible knowledge sharing platform focused Create and launch digital 12-rmonth review af ALL SDGs
Chartered Practice on supparting the delivery of the S00s, platform, Invite the platform; process of
Seope aptions {particularly digital) for developing and profession to provide case | continual review and
delivering a knowledge hub studies To_deq'ﬂnstrare improverment. Cingaing
best practice in the delivery | population of the platform.
of the SDGs in compliance
with agreed metrics to
populate platform,
50 | KNOWLEDGE AND COMPETENCE
a1 Address the knowledge and engagement Institute, Members Research and identify Meniter and review RIBA Charter, Charitable

gap in respect of ethics and sustainsble
developrrent in the built ernvironment sector
and ensure that everyone entering the
prefession has adequate knowledge and
understanding of ethics and sustainable
developrrent
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on proposed charges and
implement changes

abjectives, LN Global Compact,
N SDiGs
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213

ald

52

a3

d cutcome
\at)

Ensure that all teacheng staff in validated
schools of architectura have appropriate
krowledge of ethics and sustainable
development

Ensure that the Institute has appropriate
systemns in place, through validation and
CPQ to confirm that new entrants 1o ard
existing members of the profession have
appropriate up-to-date knowledge of ethics
ard sustainable development

Target audience [wh

(Institute,
Member, etc.)

Imstitute, Schools af
Architecture, Research
instituticns

Institute, Schools of
Architecture, Members,
Resezrch institutions

Institute, Schoals of
Architecture

Imstitute, Schools of
Architecture

Institute, Schools of
Architecture

Institute
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2019, Short Term

Conduct survey of knowledge of ethics and sustainability and

understanding of new entranis.

Establish sustanability as a core competency Ensure
architects have the skills and knowledge to deliver relevant
services and innovate successfully for a sustaingole and
resilient environment, requiring a working knowledge of
relevant techriques for RIBA validation and CPLL

Review effectiveness of validation criteriz at Parts 1,2 4 3
inensuring that all validated programmes indude adequate
coverage af ethics and sustainshility

Review effectiveness of validation procedures including
constitution and aperation of visiting baards and external
Examiness in maintaining standards

Conduct survey of qualifications and experience of staff in
Sab

Review arangements to determine whether existing
committee and staff structure, committes terms of refarence
and membership and staff knowledge and skills are
Sppropriate

Medium Term

Usze survey Andings to
infarm changes to criteria
ard procedures for
validatian

|ssue supplementary
guidarce on the
interpretation of validation
criteria at Parts 12 8.3

Implement ary changes
necessary in systems
revealed by review carried
out in yaar ane

RIBA offers intensive
training on ethics and
sustanakbality for Sob staff

RIBA publishes bast
practice advice an teaching
EL50D

Implement any changes
NECESESry in systems
rewvealed by review carried
out in year ane

2021,
Long Term

Intreduce test in ethics
and sustainaility for new
entrants at Part 3, with

a requirement o draw

up a Personal Values
Staterment [PY3) The test
and PV5 to be reviewed at
5 yearly intervals, as part
of CPD reparting.

Manitor and review

Meniter and review

RIBA offers intensive
trairing on ethics and
sustainability for Sod staff

RIBA, Charter, Charitable
abjectives, LN Global Compact,
N SDiGs

RIBA Council resclution

RIBA Charter, Charitable
objectives, UN Global Compsct,
LIN 5D0Gs

RIBA Charter, Charitable
abjectives, UN Global Compact,
LN SD{s

RIB& Charter, Charitable
abjectives, UN Global Compact,
UN S0iGs

RIBA Charter, Charitable
abjectives, LN Global Compact,
N SDiGs
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Target audience [
(Institute,

pd cutcome
at] Member, etc.)

J 20,
2019, Short Term Medium Term

2021,
Long Term

531 Institute, Members

Coardinated with new onlne annual CPD reporting Manitor and review
arrangements, and infarmed by knowledge gap’ work (in 51

above):

Menitor and review RIBA Charter, Charitable
abjectives, LN Global Compact,

LW SD5s

Review and revise CPD Care Curmicudum o expand cantent
on ethics and sustainable developrnent, specifically
‘Architecture tor Sccial Purpose' (new tapic for 2018); and
introduce new LN SDGS topic. Review and revise other
topics with less fooused ethics and sustainshility contert

Idenitify riew rmardatory elements af curriculum ard revise
minimum rumber of hours per annum or tatal number of
hours per topic (specific 1o ethecs and sustainabslity]

Ersure rigorous reporting and monitoring of CPD compliance
1Dg|2'.h("f wilh Gpprogpriate sanctions,

Formalise introduction of
new mandatory Personal
Values Statement system,

832 Call for exdsting members to walunteer for iral of new Lise feedback fram
Seyearly Personal Values Staternent [PVS) and Review to volunteers” Persanal
include Value Staternerts to
personal commitment 1o specific ethical values and SDGs refine structure and
relevant to their professional practice and personal interest tp | INT9MM membership
b publicly available on-line in Irstitute’s register of mermbers, of their potential value,
self-assessed review and feedback on progress over previpus | 10 BNCOUMAGE greater
5 years, rew krowledge or skill acquired as a result of selff “""'”’E”E“'S_“[_E'"“'-‘" f"'d
practice idenfified knowledge gap arising in project wark, sustainability issues in
and subrnission of a best peactice case study from personal/ | EVEryoay practice, ard
practice experience for a new an-line Ethics &5ustainable grester knowledge sharing

Developrment library of selected caze studies of successes HETSEs '-*‘E_PTUTE’EWT'-
and failures Expand o include

cpportiunities to showcass
best practice feedback into
RIBA thought leadership
activities incl, annuws!
exhibations, RIBA), PISE
Anrwal Report, etc. as well
as further CPD Curriculum
development

Review and rmonitor

U T assert the fundamental importance of public interest, social purpose and sustaimability as cone values
within the Profession’ and: To creste a sustainable developrment and ethics cormmission 1o consder how the
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Target audience [wh

d outcome (Institute, 2020, 2021,
at) Member, etc.) 2019, Short Term Medium Term Leng Term
54 Develop and promote tools and guidance that | Institute, Members, Publish gusdance for dealing with ethical issues including Mardatary ethics CPD Refne and contirue SG A5 6610
can assist architects and practices to respond | Scheols of Architecturs, sample responses and worked examples together with links for all RIB& members, mandatary CPD
effectively and robustly o ethical issues that Research Institutions o further information, eq. ICE “Say no' ethics toolkit with rmaterial available

are heyond the scope of legal and/or code of
conduet definitions,

for distance learning.
Mardatary sustainability
CPD for all RIB& members,
with raterial available for

distance learning,

55 Encourage and enabla professional
irmeobeerrent with research methods and
outcomas, ard develop a prograrmme to
develop research literacy across the prafession
60 | INTERMATIOMAL ACTIVITY
Gl Develep programmes to build international Institute, Members Leverage the Institute’s global status and reframe its Manitor and review Meniter ard review All SDGs, UN Glabal Compact
capacity in the built environment sector, to international strategy in the context of the SDGs, based upon and 500G 17
help drive sustainable developrment and the highest professional standards.
ethics in practice, ensuring that these are both
culturally appropriate and socally respensible.
a1 Institute, Members Develop & programme for engagement with groups such as Monitcr and review Monitcr ard review All SDGS, UN Global Compact
the ULA, ACE, CAA and collaborate with other professional and 530G 17
Institutes and organisations such as UKGBC (7) to engage
with forums such as the Conference of the parties, the UN
High Lewel Political Ferurm and the World Urban Forum
612 Institute, Members Continue fo promaote the LK Built Emdronment Achisory Manitor and review Manitor and review All 5DGs, UN Glabsl Compact
greup and seek further opportunities to engage with agences and 5DG 17
such as the Foreign & Commaonwealth Office, Department
for Internatianal Developrmient, UN Habitat and the Warld
Bank, etc. togethear with groups such as the Global Alliance
far Urban Crises.
70 | RIBA GOVERNANCE
71 Estahblish mechanisms to improve institutional | Institute Fublish in an autharitative, regular and timely fashion key Manitor and review Manitor and review Charter, Charitable Objectives,
transparency and accountability, including information about the Institute and its activities (see the RIBA Strategy, Govermance
through alignment with the principles of the Edges proposed Institutional Good Practice Reporting Review
UN Compact and social responsibility, as per Standard)
15028000
2 Establish rmechanisms to ensure delivery of Institute Reqularly review governarnce procedures to ensure that Manitor and review Meniter ard review Governance review
the Institute's commitrments Council resolutions are being delivered more effectively
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MEMBERS OF THE COMMISSION AND CONSULTATIVE GROUPS

The following individuals were appointed as members of the Commission in response to an open invitation that was published by RIBA:

MEMBERS OF THE COMMISSION (15)
1. Peter Oborn

Chair of Commissicn and Sustainable

Development Group

2. Chris MceCann
Commissioner for Sustainable
Development, External Expert

3. Roger Burton
Commissioner far Sustainable
Development

4, Julie Gwilliam
Commissioner for Sustainable
Development

8. Mina Hasman
Commissioner for Sustainable
Development

6. Richard Parnaby
Commissioner far Sustainable
Development (ex RIBA Council)

7. Henry Pelly
Youth Commissioner,
Sustainable Developrment

8. Indy Johar
Chair of Ethics Group
(RIBA Council)

9, Stephen Hill
Cormmissioner far Ethics,
External Expert

10. Alasdair Ben Dixon
Commissioner for Ethics

N. Cristina Cerulli
Cormmissioner far Ethics

12. Simon Foxell
Commissioner for Ethics

13. Sumita Singha
Commissioner for Ethics

14. Alexandra Carausu
Youth Cornmissioner, Ethics

15. Carys Rowlands

RIBA Head of Professional Standards

MEMBERS OF THE
CONSULTATIVE GROUP (16)

1. Richard Atkins
Atkins Architecture

2. Paul Crosby
Architectural Association

3. Philippa Foster-Back CBE
The Institute of Business Ethics

4. Adrian Friend
University of Central Lancashire

5. Chris Heuvel
Mottingham Trent University

6. John Hickey
DV Architecture/
Manchester Schaol of Architecture

7. Steve Kenzie
UM Global Compact

8. Robin Nicholson CBE
Cullinan Studio/The Edge

9. Lionel Real De Azda
Red Deer

10. Jane Rendell
The Bartlett School of Architecture

M. David Roberts
The Bartlett School of Architecture

12. James Soane
Project Orange

13. Dhruv Sookhoo
Metropalitan Workshop/
Mewcasile University

14. Chris Stewart
Collective Architecturs

15. Jerermy Till
Central Saint Martins

16. Elanor Warwick
Clarion Housing Group/The Edge

MEMBERS OF THE YOUTH
CONSULTATIVE GROUP (12)
1. Nicholas Birchall
Hawkins Brown
2. Eirini Gallou
University College Londaon,
PhD Student

3. Jordan Green
Allford Hall Monaghan Morris

4. Ruth Hynes
Atkins

5. Michael Kennedy
University of the Arts, Part ||

6. Hestia Maillett-Contoz
Bere Architects

7. Pippa McLeod-Brown
CIWG

8. Giovana Pullin
Scitech Engineering

9, Miki Sole
MAP Architecture

10. Richard Timmins
David Morley Architects

M. Julie Waldron
University of Mottingham,
Research Fellow

12. Adara Wicaksono
Peter Stewart Consultancy
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EXISTING COMMITMENTS

The following are among a range of recent comrmitments made by RIBA that are relevant to the subjects being considered by

the Commission;

RIBA COUNCIL RESOLUTION

In July 2017, RIBA Council passed a motion: To assert the
fundamental importance of public interest, social purpose and
sustainability as core values within the Profession’ and ‘To create o
Sustainable Development and Ethics Commission to consider how
the profession can best refiect its core values and engage with the
UN's 2030 Sustainable Development Goals'

UN GLOBAL COMPACT

In 2015, the RIBA became a signatory to the UN Global Compact
and made the following comnmitments:

"We are committed to making the UN Global Compact and its
principles part of the strategy, culture and day-to-day operations
of our company, and to engaging in collaborative profects which
advance the broader development goals of the United Nations,
particularly the Sustainable Development Goals, We will make o
clear staterment of this commitment to our stakeholders and the
general public.”

As part of its commitrments, the RIBA is obliged to submit a
report each year describing the progress made in delivering its
commitments. The following is an extract from its report in 2015-16:

“RIBA Commitment to the UN Global Compact, Communication
on Engagement.

The RIBA supports the universal principles on human rights,
labour, emvironment and anti-corruption that form the UN
Global Compact As a professional body and learned society
for architects, with a global reach, we are committed to working
in partnership with our Chartered Practices to contribute to the
creation of a sustainable and inclusive global economy that
delivers lasting benefits to all people, communities and markets.
To promote the goals of the UN Global Compact we will:

1 Provide a forum for the debate of the universal principles
enshrined in the UN Global Compoct as they apply to the
practice of architecture, in particular in relation to health,
safety and welfare, diversity and inclusion, and environmental
sustainability;

2 Encourage and support RIBA Chartered Practices in
addressing the universal principles of the UN Global Compact
as g strategic issue at board/management level;

3. Facilitote access to tools and guidance that can assist
architects in responding to ethical issues that are beyond the
scope of legal and/or cade of conduct definitions;

4. Encourage Chartered Practices to use their influence to
promaote the principles of the UN Global Compact throughout
their construction project supply chains;

5 Collaborate with other professional organisations to review
professional codes of conduct, and

6. Commit to continuously improve the social and emvironmental
impacts af the RIBA,

s our profession chaonges and becomes increasingly international,
s0 must our approach to developing and reinforcing professional
ethics, Architecture has a direct impact on societies and economies;
it shapes and influences the world we live in. For this reason, we
architects have a duty to uphold the highest standards wherever
we practice. | am delighted that RIBA is showing leadership on
ethics, has signed the UN Global Compact and is increasing its
support for members. RIBA President, Jane Duncan.”

GLOBAL ALLIANCE FOR URBAN CRISES

The RIBA is a founding member of the Global Alliance for Urban
Crises which was launched at the first World Humanitarian Surmmit
held in Istanbul in 2016 and is a signatory to the Urban Crises
Charter, which includes the following commitrnents:

“Overarching Principles

We, the signatories, commit ourselves to work together to enable
urban communities, in particular those most of risk, to prepare
for, cope with and recover more quickly from the effects of
humanitarian crises, including forced displacement, natural
disasters and/or armed conflicts.

We recognise that urban settings have specific characteristics
which require effective, context-specific approaches to addressing
vulnerability and risk reduction, preparedness and crisis response.
Cur commitment is underscored by the urban-specific tenets set
out below; ermbedded in human rights-based approaches and
based on principles of gender equality, inclusive participation,
accountability to affected populations, non-discrimination and

the right to remedy of violations. We cormmit to ensure that
gender disparities are addressed to ensure equality of access and
outcomes in crisis preparedness, mitigation, response and recovery
activities We furthermore commit to:

1 Prioritise local municipal leadership in determining response fo
urban crisis that is aligned with development trajectories and
promotes the active participation of affected peaple - with
special attention to the participation of wormen - and other
key urban stakeholders. We recognize that the complexity of
cities requires;

- Building on the local knowledge af local government and
urban cormmunities;

- A bottorm-up approach mobilizing all local resources
and capacities through broad partnerships, including the
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private sector; local professionals and community-based
organizations;

- Strengthening existing urban governance mechanisms,
transparency and occountability, respect for the rule of law
and for the rights of citizens, and protection of the most
vulnerable.

. Adopt urban resilience as a commeon framework fo align
hurman rights, humanitarian and development goals, which
requires:

- Building interventions on existing urban service delivery
systems, people’s own recovery mechanisms, and the
strength of the urban economy, acknowledging the key role
of women;

- Aligning immediate life-saving and protection priorities,
reducing the number of individuals, families and
neighbourhoods in need of humanitarion assistance as soon
as possible, addressing climate adaptation, and putting cities
and towns on a maore sustainable, inclusive and resilient
post-crisis urban development track;

- Innovative strategic and flexible approaches tailored to the
city specific context;

Manage urban displacement as a combined human rights,
development and humanitarion concemn, which requires:

- Ensuring that towns and cities impacted by displacerment
resulting from violence, armed conflict and disasters are
welcoming, inclusive and safe emvironments;

- Balancing the needs of refugees and IDPs with the needs
of the host community, and in particular those with chronic
vulnerabilities and protection needs.

| Build partnerships between city, national, regional and
global levels, acrass disciplines and professions and
ensure invalvement of local government and professional
assaciations in arder fo:

- Mobilize social, economic, institutional and financial
resources to better address immediate humanitarian needs
during urban crisis and to sustain longer-term resilience

- Prioritize reinforcement of local, regional and national
capacities, in particulor urban and local government
expertise, to support urban crisis preparedness and response
in cities at risk;

- Facilitate knowledge development, exchange of experiences
and learning.

WORLD HUMANITARIAN SUMMIT, PLATFORM FOR ACTION,
COMMITMENTS AND TRANSFORMATION

In 2016, the RIBA made commitments on the Platform for Action,
Commitments and Transformation [PACT), an outcorme of the
first World Hurmnanitarian Surmmit in support of the Agenda for
Humanity being managed by the UN Office for the Coordination
of Hurmanitarian Affairs (UNOCHA) The following specific
commitrments have been made:

- “Category: ‘Political Leadership to Prevent and End Conflicts”
The Royal Institute of British Archifects commits to take action
fo further develop and//or to establish collaborative projects that
will help drive forward the humanitarian agenda, both at the
Institutional level and through its members,

- Category: ‘Upholding the norms that safeguard humanity"
The Royol Institute of British Archifects commits to speak out
on issues of modern slavery within the construction industry
and consfruction industry supply chains, and fo also facilitate
members to speak out,

- Category: ‘Change people’s lives from delivering aid to ending
need: The Royal Institute of British Architects is working in
collaboration with colleagues at the Royal Town Planning
Institute and the Instifution of Structural Engineers to create
the ‘UK Built Environment Advisory Groug, the aim af which
is to provide the international humanitarian and development
community with a more effective conduit to the collective
expertise of its member Institutes together with access io the
combined resources of over 100,000 members working in more
than 150 countries throughout the world The aim is to provide
access to built environment expertise {ie architects, engineers
and town planners) in connection with strategic policy making
and alsg, via the Institutes, to their members at times of need in
the form of technical capacity either remotely or in the field”

INTERNATIONAL ETHICS STANDARDS COALITION

The RIBA is a founding member of the International Ethics
Standards Coalition and has committed itself to promoting and
implementing the standards and to encourage world markets to
accept and adopt the Intermational Ethics standards.

COUNCIL RESOLUTION ON SUSTAINABLE DEVELOPMENT

At its meeting on 29 September 2016, RIBA Council adopted the
following resolution:

"By 2020 the RIBA will have re-established itself as a leader in
the design professions championing a sustainable, responsible,

We commit to advocating for these principles and transforming
them into concrete action. In particular, we will advocate for their
inclusion in the humanitarian reform ogenda, as well as in the
implermentation of the New Urban Agenda”

resilient approach for the built environment, through:
- Thought leadership ond related research
- Leading edge skills and cross-disciplinary understanding
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- Gaining insights through occupant and building performance
feedback

- A collaborative approach to performance-based procurement

- Celebrating and promoting buildings and praojects which are
resource-efficient as well as uplifting, and can demonstrate net
positive benefits

Council then approved the key steps to its realisation, as follows:

- Energy literacy/Sustainability as a core competency:
Supporting Architects in the skills, knowledge and professional
proctices needed to deliver relevant services ond innovate
successfully for o sustainable environment, requiring a working
knowledge of relevant techniques for RIBA validation and CPD

- Transparency of outcomes: Promoting systematic analysis via
post-occupancy evoluation: user feedback and performance
data collection; and the promotion of wider insights from
relevant research;

- Knowledge sharing: Articulation of the core philosophy via RIBA
leadership and its activities including active dissemination/
promotion and corporate transparency regarding the institution’s
footprint’ promoting and supporting greater understanding of
the issues relevant to ‘whole house' / ‘whole building’ retrofit to
maximise energy efficiency and healthy indoor environments.”
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PUBLIC CONSULTATION, WHAT RESPONDENTS TOLD US

An online consultation was undertaken in order to establish
the level of interest in the areas of public interest, professional
ethics and sustainable development. The profile of the survey
respondents is as follows:

- Total number: & total of 335 responses received, (ie similar
to a recent survey undertaken by the ICE (with circa 90,000
members)]

- Male/Female ratio: 33% fernale respondents
- Age groups: Cross-section of age groups

- Mumber of architects/members responding: 605 of
respondents were architects but only 40% were RIBA members

- Split by individual/organisation: 84% were responding on their
own behalf

- Seniority of respondents: Chver 88% of respondents rated
themselves as '‘Senior’ or ‘Executive’

- UK/International: Good spread of geographical coverage with
65% UK based and 35% international, and responses from
42 different countries,

- International experience: Over 84% of respondents have
experience of working on projects outside their own country,

The results of the consultation are summarised below:

1.0 SUSTAINABLE DEVELOPMENT
1.1 Respondents

- Interested in sustainable development and the Goals: 89%
of respandents are interested in sustainable development but
only 69% consider themselves familiar with the subject. 28%
consider themselves familiar with the Sustainable Developrment
Goals while 59% are interested to learn more about themn,

- Familiar with Goal 11 and the NUA: Only 40% of respondents
claim to be familiar with Goal 11 and only 25% with the New
Urban Agenda.

- Contributing to the Goals: Half of respondents consider they
or their arganisation are contributing to implementation of the
Goals and 75% expect to engage more in future,

1.2 RIBA

- Engaging with sustainable development: Only 22% consider
RIBA is currently engaging with the issue of sustainable
development at present and 33% don't know. B3% believe the
Institute should engage more effectively.

- Engaging with the Goals: Only 11% consider RIBA is engaging
with the LIN Sustainable Development Goals at present and
50% don't know whether it is or not. 67% believe it should
engage more effectively with the SDG's while 16% don't know

- Making the most impact: Respondents believe that RIBA
can best advance the profession in the area of sustainable
development by (in descending order of priority):

- Engaging mare effectively with policy development (215)

- Developing a public programme which engages more
effectively with the issues (171)

- Prowviding more effective guidance for members (147)

- Placing more ermphasis on sustainability in the validation
criteria (101)

- Recognising members, firms and projects which demonstrate
best practice (87)

- Updating the green overlay for the Plan of Work (80)

- Building Performance: 83% consider RIBA should promote
building performance as a major policy area, eg through
gathering data, driving research, helping to raise awareness
and skills in this area in order to ensure that buildings perform
as well as they can do, including in terms of efficiency and
comfort,

- Understanding the SDGs: 81% consider RIBA should help
its members to understand the relevance of the Sustainable
Development Geoals and 76% consider it should create a
roadmap to show how these can be delivered in practice.

- Demonstrating engagement: 73% consider it is important for
RIBA to demonstrate how the Institute and its members are
contributing to sustainable development,

2.0 ETHICS
2.1 Respondents

- Knowledge of ethics: 58% of respondents consider themselves
to be knowledgeable about professional ethics, 75% claim to be
interested in the subject and 65% claim they/their organisation
engages with both public interest and the matter of social value.

- Engage more in future: 79% expect they/their organisation will
engage more with these issues in future,

2.2 RIBA

- Current engagement: Only about 30% of respondents consider
RIBA currently engages with these issues while aver 80%
consider it should engage maore effectively with these issues in
future,

- Demonstrating the well-being of society: 88% of respondents
consider RIBA should pricritise the demonstration made by
architecture to the well-being of society.

- Achieving the greatest impact: Respondents believe that
RIBA can best advance the profession in the areas of ethics,
public interest and social responsibility by (in descending order
of priority):
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- Engaging maore effectively with policy developrment (193)

- Developing a public programme which engages more
effectively with the issues (159)

- Providing more effective guidance for members (123)

- Recognising members, firms and projects which demaonstrate
best practice (95)

- Developing and ethical overlay for the Plan of Work (84)

- Placing mare ermphasis on ethics and public interest in the
validation criteria (72)

3.0 INTERNATIONAL

As a ‘Global Professional membership body', respondents were
invited to consider how RIBA and its members can best suppaort
the sustainable growth of cities around the world:

- Build capacity in Schools of architecture: 85% consider RIBA
should help build capacity in schools of architecture by working
in partnership with academic partrers

- Strengthen built environment policy and deliver international
programmes: 81% consider RIBA should help strengthen
built ervironment policy overseas and deliver international
programmes in the built environment by working in partnership
with LK and international government agencies such as the
FCO, DFID, UN Hahitat, World Bank etc

- Build institutional capacity: 81% consider RIBA should help
build institutional capacity by working in partnership with fellow
professional Institutes overseas.

- Develop accessible CPD: 81% consider RIBA should help ta
raise standards and promote life-long learning by developing
CPD content which is relevant and accessible internationally

- Lobby for mobility of the profession: 69% consider RIBA should
continue to lobby for mobility of the profession, leveraging its
international network and helping members to work around the
world

The following are among a number of comments made in
response to the online consultation:

- On ethics, the SDG's and the New Urban Agenda: "The RIBA
should do more to explain these issues to members and
demanstrate the ways in which they can engage with the
SDGE" A move towards ethical practice that follows the New
Urban Agenda will need systematic change in the profession
at different scales. Education must change as should policy”
“Designing in a sustainable manner should be in the code of
conduct.”, “Sustainoble design should be considered better
design. It is design that is exemplary in every dimension.
Sustainable design is that which is better for people, better far
the environment and better for sociefy, Architects who do not
consider the constraints of the planet and the needs of future

generations in their design are not effective designers. The RIBA
should be working to improwve its member’s mastery of their
profession, which means increasing their competence in respect
fo sustainable design. We recommend that the RIBA develop

an ethical sourcing strategy for the RIBA Plan of Work, enhance
the RIBA Plan of Work Sustainability Checklist and develop an
accessible knowledge sharing platform focused on supporting
the delivery of the SDGs"

On policy: Architects role in policy making is the most critical
aspect as this is how we shape the conditions in which we
practice, it is how we demonstrate leadership”

On post-occupancy: "RIBA should promote post occupancy
evaluagtion and have a database. It would be useful if awards
were only given to profects that have undergone a post-
occupancy evaluation, ie after 1year in use”

On education: "These are central issves to both the Bartlett
and UCL and have been invested in heawvily in recent years.”
“Id put lifelong CPD ot the top™ “Need to review CPD which
has become largely instrumental and tied to products and
services — rather than on wider ethical and societal gquestions.”,
“The RIBA should demand that this be part of the university
education requirements to gain its accreditation.” “Critical
engagement should be with education and policy makers,

We need to be seen to promote sustainable development in
education at all levels and also work towards lobbying local,
national and international government structures.™ “Ethics
generally very much an optional extra as taught and as
practiced If sustainability and ethics were genuinely part of the
validation criteria for schools, it would make a big difference and
would be welcome by most students in my view (os o teacher
and practitioner)”

On working internationally and the importance of appropriate
cross-border practice: “The RIBA is ane of the worlds largest
and most well-respected Institutes and, as a Global professional
member body, has a responsibility to provide leadership in
these areas, especially s it has been shown that there is a
critical lack of professional capacity in many parts of the word
which are urbanising most rapidly and are amaong the mast
vulnerable” "Before considering international programmes
RIBA should understand how UK based architects can meet
5DGs. Any international work should support local institutions
develop their own methods of working and be contextualised
There is a danger to be seen os colonising. There is a damaging
trend to export UK practice in emerging markets which can
damaoge local practices.”: "It is impaortant to be consciows of
actions and interactions that could be interpreted as ‘colonial
to working internationally (albeit unintentionally in most cases)
RIBA professionals who wish fo engage in the global sphere

of international aid and development should understand the
principles, norms and approaches taken by professionals in
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these spheres {such as confiict sensitivity, Do No Harm, avoiding
causing harm, various standards eg. Sphere, protection, IHL/
IHRL/Kampala convention etc)” It is very important for the
Global South to get support from the RIBA. However, it needs to
be understood that same standards and policies are not always
applicable. For instance, factors such as: climate, materials or
construction methods are different, and they need to be different
as they respond fo different environments.”

On collaboration: “Create a sustainable built environment
alliance with BRE, CIRIA, Green Building Council, Construction
Industry Council; “Cultural shift required in the profession to
true collaboration, interationalisation and inter-disciplinary
working.”: “Stage a multidisciplinary conference for all
professionals engaged in sustainable growth, including sessions
which combine the social and the spatial - work with LSE Cities
on this, for example.”: “These goals will only be achieved if all
built environment professionals work collaboratively. Holding
onto the “elite” status of the architectural profession will only
slow down the process”

- On high level political engagement: “...the real issue is our lack

of presence in the arenas that determine these goals and our
absence from the lead groups, particularly in finance and policy,
that drive related changes.”

On attracting those working beyond traditional practice:
“Provide membership routes for non Part3 graduates to develop
o more diverse membership base with broader knowledge

and expertise.”

- Generally: “This is an excellent initiative which | fully support”;

“This is an incredibly impaortant subject for the future
sustainability of the prafession”: "It is important to engage
architects to meet the agenda.”; “The RIBA should lead by
example.™ The Institute is the bridge between Policy and
Practice. An important part of its role is to translote the Goals in
a manner which is accessible to members”
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The following letters have been received by the RIBA in response to the public consultation

that has been undertaken.

Feter Oborn

Chair, RIBA Fihics and Susiainsble Development Commission
66 Portland Flace

Lungdon

WL 1AD

11 October 28

Thank you very much lior your letter dated 15 August 2018 informing me of the consultation on
how RIBA can best engaye the profassion in support of the LN Global Gouls for Sustainabls
Drevelopment (8006 °2). Unfortunately, T was not able to contribule 1o the cousultation. bul T do
look forward w ronding the findings.

Agenda 2030 ix very different from any global development programme inftiated in the past 1t
seeks to adidress in & comprehe nsive sl sizatcgic mateer the ey challonges in development, and
their underlying causes, amd sets oul @ range of targets (hal should be mer by 2030, In addition,
the largels arc universal - aiming to reach everyorte, Teaving no-one behind. | knosw thl through.
el the TTeited Mations and in loading agencies, the issues of infrastructire and urbrisstion snd
their relationship W cliviule change are uppermost in the minds of many enguged with this agen-
da. I also lnow that the importance of disuster rolated resilience hus been reinforced this year
with the nwmber of cameme weather svenls that have destroved yours of development, prarticulr-
Ix foy Mowh Rast Asis,

| have ne doubt that prodessiong] aehitects and thuse in related professions can make o signifi-
vanl contribution to taking forwand this agenda. We nesd lo address the targels und the stratesy
with urgency and we need skills and experience w contrbure 0 & successlial outeome. [ am
therefore very plensed 1o hoar that RIBA are considering a significant initinlive in tis area and |
loot: farward 1 hesdng more over the coming months,

Yours sincerely, s

Co-Chair, ATl Party Parl Gp on the TN Global £oals for Sustainable Development
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United Natiens Hurman Sattierents Programme
P20 Bow 30030, b rooi B3RO0, KIRYA
; Izl —254-2L Fhrd120, Tax: +25d-20 M2£260,/7

FOR A BETTER URBAM FUTURE Iafiala g hakieat crg, e unabieat.org

Nairold, 15 Octeber 2018
| hoar 1'etar
I2LIA ihnes anel Sustainable Develupment Coprmission

Wi waere delizhied Lo Joam that che RIBA™s Croverning Body bas laonehed a Comeission e
conseer o the profession can plaee pealic benelil al e Leorl o0 ws asiellivs mul engawe with
1he LM 2030 Sustanable Develognient Goals,

Farnched in 2005, fa2 250 A gaana for =ustzinzghle Develepment is a alan of action for pesple,
Plenctand prosparity, Tris ceecpred by all couérics and is applicable g0 all. The 17 Scstainakle
Feveiopent Cioals are universal and imvolvs the entive world, dewelop 2ad develaping countrics
alke, They are mtepratod and indivisible and balance all aspects of swstainable development

[n martivulur, Croal 11, lorneze cities ard buman selllenienls nelusive, sile, roslionl snd
gustzinahle reeognizzs the impotance of cities a4 Irivers of sustrinasle dovelopment, The Tl t-
crvitanment profeasions cloarky have o vl role we pley Inbclpiag o uniock the ransformative
wovesr ol cides and o ovour Commiszion is pacticulary eoslocued as islitotes suck os ths RIBA
agve un ursaralleled opportonity to help translate policy inlo praclics,

Bl bttt ive: sucho o doe Foreipn & Cotnnonsesu Ul O Lee™s Clolsal o Cilies
Programms Hostrate 11e noovalive wiees o which e BU3A can help o hivde impac 1 scalbe
and slemonsirate the leaderehip role whicl vour nstivote can plas.

similarky, the Glnhal Alliance far Citizs o Crlsis orfers anothar exam ple of eollaboration ang
engapement nf proless o ls on eealign'ng axpestise and practice of international humanitarian
and developmnent acrs inthe respronss to urban erigis, an cmerging eontemporary issne,

We commend the initinthve of asshlishing a Tahics and Sostairable Tevelopmeal Coammissinon
and laok forrard to warking with won fowards the delivery of the Sustainable Development
Creals.,

Hirecton «
Traograrme Tivision

/,f’ff v ,\# e
/ " RalTuls /

Fiter Qborn

Lo, YA Ddhies ool Sustoioabie Developnenl Commission
i dlares Wwland, R13A 1ead of Professicral Standands
Trovea] Tosticeze of Thritish Architects

Tamndoa, TTnited Tinpelom
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DOr Elzabeth Milsom

FUTEIQ” & Elunt;all- Fu:lure Cities Programme Prosperity
Commonwealth King Chrtes Stree
Office Londan

Ted:D20 TO0E 8042
Email: elizabeth milsomi@ico.gov.uk
e, o Lo

Mr P Oborn RIBA, Chair
RIBA Ethics and Sustainable Development Commission
c/o Carys Rowland, RIBA Head of Profassional Standards
Royal Institute of British Architects
66 Portland Place
London
W1B 1AD
5" Movember 2018

Dear Pater,
RIBA Ethics and Sustainable Development Commission

Following our recent convarsation, | am pleased to offer this letter of suppaort for the work of
the RIBA Ethics and Sustainable Development Commission and for the RIBA's efforts to
engage more effectively with the UN 2030 Agenda for Sustainable Development.

Your initiative to create the UK Built Environment Advisory Group together with the Royal
Town Planning Institute and the Institution of Structural Engineers and its engagement with
the FCO Global Future Cities Programme, has demonstrated the important role the institute
can play in helping to address the challenges being faced by rapidly urbanising cities around
the world,

Only by hamessing the development potential of urbanisation to create prosperity and
reduce inequality will we be able to promote sustainability and stability while also responding
to the pressing issues of climate change which affect us all.

Your engagement with the cities that constitute the Future Cities programme and your ability
to bring together such a diverse group of contributors to deliver the week of Transition
Training & Dialogue illustrates the potential for the RIBA to contribute in promoting the best
of British expertise and the built environment professions clearly have a vital role to play if
we are to deliver of the UN Sustainable Development Goals, especially Goal 11, to make
cities inclusive, safe, resilient and sustainable,

Yours sincerely,

Euzabehes  Palsens

Elizabeth Milsom
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Peter Oborn RIBA RIAS HonMRAIC HonMRTPI

Chair, RIBA Ethics and Sustainable Development Commission
RIBA

66 Portland Flace

Lendon

W1B 1AD

Dear Peter,

It was very interesting to meet with you and your colleague last month to hear more about the RIBA
Ethics and Sustainable Development Commission and to share our thoughts on the role that the
industry can play to push forward this agenda. We are supportive of the Commission and interested
to see how it evolves over time.

From Grosvenor's perspective, we have seen that the industry, and the big practices especially, have
come a long way in integrating sustainability initiatives in their designs. However, there is a need to
look more closely at the social benefit that the built environment provides. In most cases, this has
been historically confined to integrating elements that help meet planning requirements, such as the
5106 agreements in the UK. But this should be pushed further to ensure that schemes deliver bath
lasting commercial and social benefit.

At Grosvenar, this is at the heart of our purpose, and we're particularly proud of the Liverpool ONE
development that celebrated its 10™ anniversary this month. Liverpool OME has acted as the catalyst
for the regeneration of the wider city-region, while ensuring that the development itself has
delivered positive commercial, social and environmental benefits.

With this in mind, architecture practices can play a pivotal role in challenging developers to think
more broadly and be more innovative through all stages of the development process. This could
start with questioning and pushing the scope of the brief, through to post-cccupancy. While there is
obvious benefit in designing and developing a sustainable building, the real, long-term success is in
how that building is then used; something that a developer can have very little impact on. What
mare can be done through the design process to ensure that building performance post-occupancy
is sustainable and should practices undertake more post occupancy reviews of performance as part
of the design servica?

In the UK, the nature of Grosvenor’s portfolio has forced us to pay particular attention to the
redevelopment, refurbishment and retrofit of heritage buildings. There are 1,500 listed buildings on
our London estate of Mayfair and Belgravia and making significant energy saving improvements to
them is challenging, with planning constraints limiting the type and scale of changes.

To help tackle this, we are currently running a pilot scheme at 119 Ebury Street, Belgravia. In May
2013, we received Listed Building Consent to redevelop the property, with the aim of investigating
the latest environmental technologies. We hope to achieve an 80% carbon reduction while
maintaining the historic fabric of the Grade Il listed Georgian property.

GROBYENOR GROUP LIMITELD

HE GROSVEMDE OWFFIUE W GHRDSY EMOR S TREET EINLMON WK 3P
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We worked in a productive partnership with David Morley Architects and liaised closely with
Westminster City Council and English Heritage on the scheme, which became the first listed building
to achieve a BREEAM "Outstanding' rating following the design stage assessment. It also won the
2015 Best Global BREEAM Residential Refurbishment Award. 119 Ebury Street has been occupied by
for two years now and the building performance is being monitored closely. David Morely
challenged us to push the boundaries.

| believe that architects can also play an important role in helping cities in less mature markets
respond to rapid urbanisation. In locations such as South East Asia and Africa, architects can bring an
understanding of urban growth that can make a real difference. In emerging markets, the profession
can lead the way where developers, for commercial reason can't; their business model means that
they can have an impact on the design of a building or a neighbourhood without directly investing
{and taking on the associated investment risk) in the country. It is perhaps in these cities that
architects can have the biggest impact and deliver lasting social, environmental and economic
benefit.

| look forward to hearing more about the work of the Commission following your initial findings. If
you would like any further details about the Grosvenor projects mentioned, please do let me know.
Likewise, should you want to discuss any of the issues touched on here, Graham Parry, Group
Research Director or | would be happy to take the conversation forward.

Yours sincerely

Peter Vernon
Executive Director, Grosvenor Group

CROSVEMNCE GROWLIP LIMITEL
THE GROSYEMNCHR CIFFICE WGROSAYERDE STREET  LOSSTHRN Wik 3|9
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Peter Oborn RIBA RIAS HonMRAIC HonMRETPI

Chair, RIBA Ethics and Sustainable Development Commission
c/o Carys Rowland, RIBA Head of Professional Standards
Raoyal Institute of British Architects

66 Portland Flace

London, W1B 1AD

15 October 2018

Dear Peter
Ethics and Sustainable Development Commission

| am writing in response to your invitation to comment on the value of the work that RIBA is
currently daoing to raise awareness about the importance of the Sustainable Development
Goals and the need for them to be embedded at every level of RIBA's strategic policy
making.

The Aldersgate Group is an alliance of major businesses, academic institutions, civil sociaty
organisations and cross-party politicians which drives action for a sustainable and
competitive economy. Qur corporate members, which have a combined tumnaver of E600bn,
come from across the economy and recognise that ambitious and well-designed
environmental and sustainability regulations provide economic benefits to the UK.

Our most recent activities have focused on influencing the development of strategies to
deliver the UK's fourth and fifth carbon budgets, the govemment’s upcoming Resources and
Waste Strategy and its stated aspiration to improve the state of the natural environment over
the next 25 years.

Spexcific policy issues we have priortised relate to key aspects of climate change and
environment policy including energy efficiency, renewable energy, resources and waste
strategy and natural capital finance.

A clear focus of our work has been the importance of introducing clear regulations and fiscal
incentives to increase investment in energy efficiency and low carbon heat in domestic and
commercial buildings, and we have commented on the importance of the Industrial Strategy
delivering supporting innovation in key areas of the low carbon economy such as the
decarbonisation of cities. It is clear from our interactions with government that leadership
from grganisations in the architectural, design and building sectors of the construction
industry is vital to make a compelling for the introduction of the necessary regulations.

Since the adoption by the UN of the Sustainable Development Goals in 2015, we have
recognised the added challenge of making the adoption of the SDGs integral to UK palicy
making at all levels and to draw links between existing UK policy commitments and the
delivery of the SDGs. Our executive team and members are increasingly recognising the
cross-cutting nature of policy making, and the importance of aligning social and
environmental objectives as well as economic ones, It is becoming clear that the transition to
the decarbonised society that we seek must go hand in hand with these wider goals and the
S5DGs are an effective mechanism for achieving this.

020 7851 Bghé  info@aldersgategroup.org.uk  warw.aldersgategroup.org.uk
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Such is the scale, urgency and long-term nature of the challenges ahead that investment
dacisions made now and in the pipeline are critical. We have also identified the importance
of behaviour change,

Against this background it is clear that professional bodies will be key if we are to be
successful in the transition we seek. The Mational Union of Students is one of our members
which has already shown best practice and undertaken significant progress in working with
its student membership on practical initiatives to promaote the SDGs across the cumiculum,
academic estates and in day to day living. NUS research has confirmed that students value
organisations and institutions which actively promote the SDGs over and above those which
do not.

By the same token, we would encourage a professional organisation such as your own
taking a leading part in promoting the SDGs and embedding them in each and every aspect
of your strategic and operational activities. If RIBA were to act in this way, | am sure that
would give encouragement to other professionals and business in adopting a long-term
approach to meeting the goals. Professional accreditation on the SDGs could also be an
important part of the skills agenda that the implementation of the SDGs would require.

The opportunities for collaboration and innovation in the built environment and design and
planning of communities across all sectors are huge and the Aldersgate Group would
welcome concerted focus from Riba which would add momentum to the implementation of
the SDGs both here in the UK and further afield.

| look forward to being kept informed of the steps you decide to take and hope that in the
process of consulting on this you will also gather support for the changes you intend to
maka.

Yours sinceraly

L

Joan Walley,
Chair of the Aldersgate Group

oz0 7831 8566  info{@aldersgategroup.org.uk  www.aldersgategroup.org.uk
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Mr Peter Oborn RIBA RIAS Hon MRAIC Hon MRTP

Chair, RIBA Ethics and Sustainable Development Commission
cfo Carys Rowlands, Head of Professional Standards

Royal Institute of British Architects

66 Portland Place

Londan

WiB 1AD

United Kingdom
12 Cctober 2018

Dear Peter
RIBA Ethles and Sustainable Development Cammission

I'm writing in connection with the consultation currently being undertaken by the RIBA in
connectian with its Ethics and Sustainable Development Commission,

As you know, the Glebal Alliance for Urban Crises {GAUC) 15 a global, multl-disciplinary and
collaborative community of practice, guided by the Urban Crises Charter, towhich its members subscribe.
It is an inclusive platform, bringing together different canstituencies, working to arvive at systemic change
in the way we enable urban communities to prepare for, cope with and rapidly recover from the effects
of humanltarian crises. The Charter reflecis on the fack that urban areas and Thelr axposure o a range of
natural and man-made hazards are cantral te a number of recent International pracesses and events,
including the Sendai Frameworl: far Disaster Risk Reduction, the 2030 Sustainable Development Agenda,
the Framework Convention on Climate Change and the New Urban Agenda.

The Global Allance for Urban Crises was launched during the Werd Humanitarian Summit an 24
fay 2016 and has now aver Fd-member organizations including, of course, the RIBA, which was a
tounding member, One of the Alliances key objectives is to mohilize the capacities of local governments
and built erwvirgnment professicnals to complement and leverage the work of international humanitarian
and devalopmeant organkations. From that perspective the UK Built Environment Advisory Group, and the
broader canstituency, are central to 1ts success and the Alllance has =o far greatly benefited from its
engagement, as evidenced most recently by its participation in the United Mations High Level Political
Frorum and Local 2030,
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Pillar 1 of the Urban Crisiz Charter aims to "huild partnerships between city, noficnal, regionof and
global fevels, ocross disciplines and professions ond ensure involeerhent of loco! government and
professional associohions in order to prioritice refnforcement of focol, regiona! ond notional capacities, fn
parrbicutigr rbon and fncal gavernment expertise, to support urbon Crisis preparedness o response in
cities ot risk; fand] focilitate knowledge development, exchange of experiences and learning”,

Your valusble work in documenting and analyzing the wealt capacity of built enviranment
professionals in fast urbanlzing and crisls-affected countries, ilfustrates that this is 8 mammoth task that
requires full-scale mobilization, a long-term strategy and short-term wins, This will require a collective
effort and we sincerely hope that RIB& and by extension the UK Bullt Enviranment Advlsory Group can
help lead the way, warking clogely with other Alllance members, such as UCLG and UN-Habitat, We fully
realize that this heawy lifting requires [Tnancial] support and we hope we can jointly mobilize the donor
commanity.

To enstre the Alllancs focuses on our comparative advantage, your voice in the Steering Group,
the Werling Groups and our mectings is key. [tis important we create a shared narrative that goes beyond
the normal humanitarian discourse. We commend the RIBA for creating this Commission tegelher with
its continuing commitment to engage with the United Nations 2030 Sustainable Development Goals.

With regards,

Filiep Decorte
Chair Steering Group
Glabal Alliance for Urban Crises

o, Carys Rowlands, Head of Professional Standards, Royal Institute of British Architects
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Pa.'i'i,_s, 16 August 2018 N ) via e-mail

Peter Oborne RIEA

Chair, RIBA Ethics and Sustainable Development C-::mmmsmn
&6 Portland Place

London wiB 1AD  UNITED KINDGOM

Dear Peter: *

Thank yvou for fuur letter of 15 August 2018, inviting the ULA to em.'iurbe the
purposes of the RIBA Ethics and Sustainable Development Cummmmn On
behalf of the Ula, 1 am pleased to do so, s

As a member of ULs Cuu.nml wou are aware that our organisation alreadv ENgages
with issues of climate change, urbanisation and the UN Sustainable Development
Goals through its own international Commission on Sustainable Develupmﬁnt
devoted exclusively to thaﬁe matters,

Our Commission co-chairs are copied on this response, and this endorsement is.
made with the understanding it does not commit the UTA to any particular course:
of action outside of those advanced by its own Commission on Sustainable
Development, although we would o‘fmurse hope to find common interests and
areas of work,

To the RIBA Commission and to our fellow Institute members in the UK, please let’
me offer the view that there is no apparent shortage of policies, proclamations
and declarations; what we need are concrete, specific examples of worl that 7
makes significant improvements in the lives of the populations in greatest need.

With best regards,
Thomas Vonier FALA RIEA
President

Copies Ben Derbyshive, RIBA President
Alan Vallanee, RIBA Chief Executive Officer
Carys Rowlands, RIBA Professional Standards
Emmanuelle Meunier, RIBA International Relations”
Serban Tiganas, ULA Secretary General
Matalie Mossin, ULA Commission on Sustainable Development
Ishtiggue Zahir, ULA Commission on Sustainable Development
Somia Cela, ULA Secretariat

NTERKATIONAL UNION DF ARGHITECTS
UIA GENERAL SECRETARIAT

T b

BFASE - 33 aveons o Maine - 735

o Mefirparmnsss:

sria wetbex L5-Franee -T2l : #5311 45 22 3666
wwrw ria nrchitectesorg
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A Seprember 2018

Peter Qbarn

Chair

RIGA Ethics and Sustainakle Nevelopment Cormemissian
Roval Institute of British Architecture

66 Portland Place

Lowndan

W1EB LAl

Near Petrr

I amn grateful for your ledter of the 1S sugust which has prompted me ta think, what it lhe natore of
Architecture today and the role of Ibe KIB&Y

Chur sociaty bas, in iy view, decided Lhat archltecture is no langer relevans to everyday activilies of
lifestyde, housing, the High slreel, cammerelal buildings, eivic spaces and civic buildings. Archileclure
has lost s public appreciation, its civic rele and its perorptinn as A piece of our everyday lives,
Government appears to regard acchitecture as an irrelevance, a custly cndeoveur without fitness for
purpose, sikhout social impact and without the abiling to change people’s lives.

W hen | had the priviepe of establishing CAEE my goal was to put architectore inla the: bloodstream
al Lhe natich, to bo part of the evengday and to tacilitate change. Thers was sorma change. Local
authoerities began to establish design panels, the then government champlancd the design of new
wigrks, new schools, new haspitals a-d courts.

In 2010 the coalitien Government, whers architecture was in the hands of the DCMS Secrctary,
jeremy Hunt decided that CABE should ke abolished as he couldn't find £3.5m i hie reduced budget.
He explained it to me at the Round house opening that ie was sarmy ot the subjacl wasn't really
relevant. Cducation Secretary Michagl Gove said school design had nothing to do wilh qualily and
effective architecture,

whane was haosing? Mowhers, Lefl Lo rmarkel farces, te tne lowest comman denpminatar of
cast and design where Housebuoilders ware seeh 25 the salution rather than the problem
with a blat on Lhe landscape as Lhe zeceplable cansequences.

Where were chanpes Lo Lhe planning syslam 1o allow cvery persan inthe land the human
decenry af a cnmfortable hame at a- affardable prica?

And as for tha Hizh Street, it withered an the vine as Local Authorilies effectively encouraged us to
it in the camfort af aur homes in the internet age rather than the high street ar provlde basic
armenities thera with tha car az the enemy by way of ever increasing parling cantrels; and no
inwestment, neamenitles, no reallsatlan of soclal and technical change.,

LIPTOM ROSGCRS JEVE D SMERTE L_F
AL SavenciE s souate, | oadon e gy | L #dE (DD 22 2TET 0575 wewts Iphonrade s com

44  Findings of the RIBA Ethics and Sustaing

- D zlzpnerts _F rooepTrabed In Eazlard 37z W0 o Sarkaeesli conelae SCEELDY
sl = 1 VLHAE & e Ao, Lo W5 CEES

e Development Commission

WELD2MESTS

CZ



APPENDIX [V

LETTERS RECEIVED IN RESPONSE TO THE CONSULTATION

45  Findings of the RIBA Et

Whial happened tao saciety? Local autharity estates werk sften fnrgoitten sith dismal puhlic spaces
cften with no streats and spaces delt Lo Lhe gangs.

The relationship between our built emvironment and cur traditlon of great Civic buildings and paro
ahd spares has been forgotten,

Archileclure is off the vocabulany sowhera has the RIBA been? On A positive note with a new
president much can be achicved. | have talen tha pppertunity of discussing vaur letter with Paul
Tirch and these are aur eocthments.

Tha RIBA has a chance ot changing its strategy from an inward looking trade union style arganisatlon
to a challenging tapically dynaric institute thinking about the following in tenns of a sustamakble
future for architecture, let alane the planet:

A propaganda campaign in favaor of decent design, decent homes, decent sthoals, hospitals,
wirkplaces oto?

1. Acampaign focused on the all the good worlt which is marked by RIBA Avsards?

2. A continuaus series of exhibstions showing how to prodoce gaad huildines 2nd places, and
the differeince they can makev [Qne might add, why 15 1t easler 10 book Fowrms in Lhe RIBA Tur
ewenls Hhat have nothing to do with architecture, But make it expensive and difficult far
peaple who want to premete it?)

3. Asimple RIEA message about how t make buildings more sustainable? Eg 'Tem Lhings wa
cauld all do’

4. Pul what is le% of its wright behind retrotit strategies, and desigh strategies which creale
buildings desizned for a centuny wat 25 yearsl

5, Redsscrt the responsibility af architecrs in respect of tive and safety, but also
the soclal and ecenomic value af what they are designing

b Cansider the impact that gand design could bring to improving social
conditlans wilh Lhe cansequences nf improved education, health and
reduced crime

7. Reform lerme of engagement so they protect the public rather than misleading
therm into thinking they rewst sign standard terms to Ehe benefic of the Architect
ohly.

Yours sinceraly

SiF Stuart Lipeors

hics and Sustainable Development Commission

PEVE_QFMENT!
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21 September 2018

Peter Oborn RIBA RIAS Hon MRAIC Hon MRTPI

- o www.iugs.org
Chair, RIBA Ethics & Sustainable Development Commission

clo Carys Rowlands President
Head of Professional Standards Peof. Or. Guming CHENG

: - § [age of Eart and Space Scance and En
Royal Institute of British Architects Departnentof Geography, Tork Univesdy
66 Portland Place 4700 Kasle Simet, Toronin, Onlario
London, WC1B 1AD Tot +1-416 788248

Fax +1-418 TI85817

Frunding Director, Stabe Key Lab of Geclagical
Processes gnd Mirenal Resources,
China University of Geosciennes

20 Xueyuse R, Bejing 100063
Dear Peter 358 Lumo A, Wuhan 420074
i . CHINA
RIBA Ethics and Sustainable Development Commission el 851082321 33 (Baijing)

Tel 86-27-67285096 (Wukan)
| write as Chair of the New Activities Strategic Implementation Committee of Emal: qumngiiyoniu. caghuming cheng@iugs.og
the International Union of Geological Sciences. Secretary General

RIBA Council is to be congratulated for establishing the COMMISSION. GIVEN oo o e el Soeces
world population is forecast to grow for the foreseeable future and predictions  2allma Siale ety - Long Beacr
that increasingly more of humankind will live in cities, RIBA with its respected ._.5,'3

international status has an unrivalled opportunity o provide leadership and E- Stan Fnery@cmib o

guidance, nationally and intemationally, to architects as individuals and Tronauror

collectively as a profession. The Commission is well positioned to make a Peo O, bimshi Kitazato i
meaningful contribution to realising Sustainable Development Goal 12 ;‘f:‘;:;—';f‘:"&;:m" Scence & Techrokgy
{sustainable consumption and production pattemns) and more generally to 457 Kiznar, Miralo-his, Toky 108-8477

encouraging both the Institute and its members o engage with the ﬁsﬂ“&, P

implementation of the SDGs as a whole.  Architects have a vital role to play in - s.mal seszschrshd@omal oom

ensuring that renewal of the existing urban environment and new construction Post Prosident

is built in the most sustainable way, with minimum use of scarce resources, Prof. O, Rclard DEERHANSLI
that attention is given at the design stage to sourcing materials that through Insifuie of Earth & Ernrcrmerdal Sciances
the entire supply chain have been produced ethically and with the least P IE ks X AN

paossible environmental impact; and that those materials are used in a way that  Tel «s-331075070
Fax: #48131-577-5000

allows end of life reuse or re-cycling. oy o cbi - AN
IUGS looks forward to learning more about the waork of the Commission, Vice Presidents

wishes it every success and stands ready to help should that be useful in E,.f":t{;“ ﬁﬁ &Eﬁmﬁ
providing geological advice about the sustainable sourcing of construction o ANHALZA [ITALY)

materials. Councillors

Peof. Barjamin MAPANI [ZAMBIA]
Mr, Emund NICKLESS (LK)

Or. Amel BARICH (MOROCCO)

Prol. Slagken JOHMNSTON (CANADA)

Yours sinceraly

Secretariat

UGS Sacretzral

cho Chirese Academy of Geological Sciences
Mo. 26, Bawarzhuang Road

Hoheng Dvsricl, Bajng 1007

CHINA

T +06- 1 G064

F- +36-( 10}-8833-2240
Ezacretanatiiiugs org

Euro Geol Edmund Nickless CGeol CSci FGS vz bejrglgmaleon

International Union of Geological Sciences
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#énc
Mr P Oborn RIBA, Chair

RIBA Ethics and Sustainable Development Commission

ofov Carys Rowland, RIBA Head of Professional Standards

Rowal Institute of British Architects

&6 Portland Place

Londan

W18 1AD

25th October 2018
Re: RIBA Ethics and Sustainable Development Commission
Dear Mr Obom

Please find enclosed a submission to the commission, prepared for UKGBC by Anna Woodeson, Director LTS
Architects who sits on the UKGBC Members Advisory Group,

Yours sincerely

A, #C

John Alker
Director of Policy & Places

UK Green Building Council

Together for a better bullt enmvironment www.ukghbec.org
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Embedding sustainable practice within RIBA

“to consider how the profession can best reflect its core values of public interest, social purpose ond sustainability, and
engage with the United Nations' 2030 Sustainoble Development Goals”™,

How you think the institute and its members con engage mast effectively and place the Sustalnable Development
Goals (50G) at the heart of everything we do?

RIBA's goal = to place the UM Sustainable Development Goals at the heart of everything done by the Architecture
profession — is lavdable, ambitious and indeed essential. The impact of such a goal, thanks to RIBA's role as the
professicnal body representing 44,000 Architects, could have a profound impact en carbon emissions, the built
environment and, Indeed, the very way we live.

It is & wirtuous circle. Such a focused and ambitious change to the way the Institute operates will make it appear more
relevant to its membership, more in step with the times to external bodies, including the government, which in turn
may increase membership and improve the reputation of Architects across the construction industry.

In representing such a large membership, the Institute's activities are diverse and so this respanse identifies
oppoertunities within each area of activity, This is dlearly not an exhaustive repert, but will support the notion that
ambitious and extensive change is all encompassing.

Leadership

Organisations with leaders who understand the impaortance of these issues are often driven to innovate and disrupt
industry norms in achieving more sustainable outcomes.

Naotable examples within our industry include:

Imterface - Ray Anderson, the CEQ and chairman, established ‘mission zero’, ensuring his company has no negative
impact on the planet by 2020, Since his death, the company has gone on to develop a carbon negative carpet tile and
annually spends 25% of its income on sustainable initiatives,

Architype — Jonathan Hines leads the practice, one of the LUK's leading Architects for sustainable design. The practice
has consistently raised the bar across industry in relation to building performance and sustainable design.

To embed this level of change within the RIBA, the leadership team would need to support completely the vision and
engage in the process of change. There may need to be a full change-management process initiated through an
external consultancy which may take years to complete, The RIBA presidents have in recent years almaost
unanimously supported moves towards an Institute more reflective of the UN sustainable goals but thelr tenure is
Just 2 years long. It is important that these changes are not reliant on any one person but must be championed by all
at the RIBA, This may have an implication for the Sustainable Futures group because sustainability would be at the
core of all activity grougs and integrated within the business plan,

Education

The RIBA audits and validates all schools of architecture in the UK and many overseas to ensure standards are being
met and the schools can continue to award Part 1, 2 & 3 qualifications, Indeed, education was the centrepiece of the
RIBA's original 1834 Royal Charter,

Changing the way Architects are educated is critical to meeting the aspirations set out above. The "RIBA® label carrles
enormous kudos, particularly abroad, so raising these standards further could arguably only increase the reputation
associated with this professional standard.

Current Reguiraments:

GCE Understonding of the relationship between people ond buildings, ond between buildings and their enviranment,
and the need to relate bulidings and the spaces between them to human needs and scale

The General Critieria 5 identifies a leaming requirement in Part 1and 2.
Demonstration af an understanding of the fallowing will contribute to this criterion being met:

Together for a better built environment www.ukghe.org
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2) the Architect’s obligation to society and the protection of the environment;
8) environmental and sustainability legislotion;
Professional criteria identified at Part 3.

Schools across the UK address these requirements with varying success. There are many Architects that qualify
without an in-depth understanding of environmental design and the broader isswes relating to public interest and
sacial purpose.

In contrast, schoals like Sheffield Hallam University have actively scught to embed sustainability in its broadest sense
in all that they do. The RIBA could ensure every school has its own roadmap to allow students to leave with the
knowledge required to respond to current environmental challenges. It could mandate Passivhaus designer
accreditation in the future as part of the Part 3 qualification, The Part 3 exam could include a section modelling
embodied carbon. Rather than seeing sustainability s a separate toplc, should there be exam questions that talk
about the impact of procurement route on sustainable outcomes and which contract supports collaborative working
best etc.

Continuing Professional Development

The RIBA has recently made it compulsory to spend two hours a year on topic & Sustainable Architecture, However, it
is likely that the level of training required to ensure all qualified Architects can deliver against the UN Sustainable
Development Goals and to the standards required to avoid climate breakdown would be maore extensive. Training will
be needed that is affordable and easy to complete (onling/ bite sized chunks). The RIBA is introducing a mandatory
annual COM exam in 2020 for all members. Mandatory sustainability exams are surely the next step.

Research and Innovation

The RIBA already carries out research and actively champions research carried out in practice, The research in the
coming years could explore how to best align with the LN Sustainable Goals at the RIBA and in practice,

Lobbying for change

Unfortunately many clients are not willing ta go bevand minimum standards, leaving architects struggling to make
the case to go further. Pivotal to any meaningful change within the built environment is an overhaul in legislation
gowverning the industry. The way our cities are planned and made accessible, the energy efficiency of our buildings,
biodiversity targets and so much more are all set out through legislation.

The RIBA already lobbies government and advises on changes to legislation. In arder to support the kind of legislative
change needed to prevent climate destruction, the RIBA would need to lobby effectively for very far-reaching
commitments. These would be recommendations that waould take the debate well beyond a discussion of zero
carbon. This process would need the support of the membership and the upskilling of members to ensure future
compliance. Itis likely that such lobbying would only be successful if carried out alongside other organisations like the
UKGEC, the RICS, ete,

Championing architecture for social purpese and public interest would mean the RIBA commenting and lebbying in
areas well beyond traditional architecture and place making. Topics like affordable housing, well-being, enhancing
biodiversity, transport initiatives, energy strategies would assume relevance in relation to the UM goals. The RIBA
would have to broaden its remit,

The resaurce and expertise required for such a programme waould be considerable, larger than the current Grenfedl
and Brexit teams. This then peints again to collaboration with organisations like the UKGBC so we can together
ensure we achieve the most with the resource available to us,

Engaging and empowering the membership
The RIBA will need to enable every Architect, whether a sole practitioner or part of a large company, to work in a new
way.

They can provide the tools and knowledge to equip Architects at all stages in their career, they can engage the
architectural community to understand the ethical imperative to change the status quo and they can provide
leadership, Alternatively if this doesn’t work, as the Institute that bestows chartered membership or chartered
practice membership, the RIBA could stipulate further requirements for membership to align with its sustainable
aims.

Together for a better built environment www.ukghe.org
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Establishing quality benchmarks
‘The Royal Institute of British Architects is a global professional membership body driving excellence in architecture’

But what is "excellence in architecture'? |5 good design in 2018 by its nature also sustainable design in its broadest
sense?

The RIBA — through its awards programme, its events and its publications — helps to define what is ‘good
architecture’, The RIBA awards programme currently includes a sustainability sectien for applicants ta fill eut but, in
future, this should not be separate from a clear description of the bullding design,

In the future the RIBA could:
= ansure its awards are only given to sustainable buildings and designs that align with the UN goals.
= better define ‘good design’ through the buildings and Architects it champions,

= publish clear and cross-industry sustainabllity benchmarks to ensure designs are easy to compare and
eliminate ‘greenwash’.

Scope of an Architect

The standard documents and guidelines provided by the RIBA would need to be reconsidered and amended as
required. For examgple, a review of the Plan of Waork may require bullding evaluation to be a core service. Setting out
the scope of the Architect is one thing, ensuring clients adhere to it is more of a challenge. Collaborating with
organizations like the UKGBC, whose membership includes numerous client bodies may help with this.

A global institution

The RIBA has ambitions to be seen as a global institution, With chapters all over the world and a Council with
international representation, the impact the RIBA can have in countries where legislation and construction expertise
lags behind Europe is far reaching.

Together for a better built environment www.ukghc.org
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" CAMBRIDGE

INETITUTE FO5
SUSTAINARILITY | FADFRSEHIF

Peter Oborm RIBA RIAS HonMRAIC HonMRTPI, Chair
RIBA Ethics and Sustainable Development Commission
c/o Carys Rowlands, Head of Professional Standards,
Royal Institute of British Architects,

66 Portland Place,

London, W1B 1AD

25 October 2018
Dear Peter,
RE: RIBA Ethics and Sustainable Development Commission letter dated 15 August 2018

The Cambridge Institute for Sustainability Leadership (CI5L) s very encouraged by the news of the
RIBA Council'slaunch of a Commission “to consider how the profession can best reflect its core
values of publicinterest, social purpese and sustainability, and engage with the United Nations' 2030
Sustainable Development Goals”,

The world is experiencing a ‘Fourth Industrial Revolution’, characterised by unprecedented changes
driven by new technologies, as well asinnovations in business models, products and processes. This
iscreating a volatile context of disruption, risk and opportunity for businesses, At the same time,
there are pressing social and enviranmental challenges, from climate change to wealth inequality,
which pose fundamental risks for the stability and wellbeing of our society.

The built environment is asignificant contributor to, and exposed to, many of society’s existing and
future challenges. Increasing recognition of these impacts, reinforced through legislation,
invastment decisions and consumer prassure is driving the sector to change and we welcome RIBA's
commitment to reviewing the profession’s role in this, CISL's is also seeing an increasing

engagement from built environment professionals in recognition of both the impacts of the sector
and its necessity tochange. Asarchitects sitat the inception of many projects itis critical that this
early design stage is orientated towards delivering a sustainable future aligned with the SDGs. As our
M5t in Interdisciplinary Design forthe Built Environment { IDBE) course director Dr Kayla Friedman,
AlA says "the design stage of any projects is critical and good design must be sustainable, resilient
and informed by all the disciplines and stakeholders.”

For nearly 30 years CI5L has waorked to empower business and policy leaders to make the necessary
organisaticnal and business model adjustments to address these global challenges. Toenable usto
deliver the UM Sustainable Development Goals | S0Gs) itwill take a connected and concerted effort
by all actors in the ecanomy, and will require us to ‘Rewire our Economy’. Rewiring the Ecaonomy
first publishedin 2015, is CISL's ten-year plan ta lay the foundations for 2 sustainable econamy. It
highlights the necessityfor collaboration and outlines teninterconnected tasks for business,
government and finance to enable the delivery of the 5DGs,

Head Office: 1 Trumpington Street, Cambridge, CB2 104, United Kingdom
Telephone: +44 {01223 TaE280

Brussek Office: The Pericls Building, Rue de la Science 23, B-1040 Brussels, Belgum
Telephone +32 (0]2 B34 9310

www.Cisl.cam.acuk
Fatron: HAH The Prince of Wales
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We wish youour sincere support indriving change in the real estate sector, and empowering
collaborative leadership that will design a future that harmesses the creativity of your profession
with the targets established by the United Mations’ Sustainable Development Goals.

Given the Commission’s alignment with CISL's own work we would also welcome the opportunity to
engage further and offer more direct input and support as appropriate,

With all good wishes,

Lucy Bruzzone, Programme Director, Executive Programmes,
University of Cambridge Institute for Sustainability Leadership

UNIVERSLLY (3F  Head Dffice: 1 Trempdangton Street, Cambridge. CB2 104, United Kingdom

CAN{BR IT}GF Telephare: +44 [0}1223 T6EE50

——— RETMIT 2 Brussek Office: The Pericles Buildng, Fue de |2 Science 13, B-1040 Brussels, Belgum
ELETARMGEIUTY LEACESEHF Telephone: +32 [0} 854 93 20

www. Cislam.acuk
Patron: HEH The Prince ol Wales
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8% October 20018
Peter Oborn RIBA RIAS HonMBAIC HonMRETPI
Chair, RIBA Ethics and Sustainable Development Commission
clo Carys Rowland, RIBA Head of Professional Standards
Faovval Institute of British Architects
66 Portland Place
London, WIE 1AD
United Kingdom

Subject: Proposal for wider engagement and recognition of architects working in International
Development

Dear Peter,

I am writing in connection with the recent survey that has been undertaken by the RIBA Ethics and
Sustainable Development Commission. | welcome this initiative in engaging the mainstream profession
on wider issues of sustainable development, However, [ fzel the need to raise vour attention, that there is
a notable number of architectural gradoates and architects, many of whom are not RIBA members and are
working globally in the field of international development who could help shape the future strategy for
RIBA, I would like RIBA to engage in dialogue with these architects and graduates who could contribute
o engage RIBA with the United Mation™s Sustainable Development Goals as well as many wider
development activities where architects have a strategic role o play.

I 'would like to therefore suggest some ideas which we may discuss further in future,

Developing a high-level advisory committee with both non-architects and architects who can add
vilue to the Ethics and Sustainable Development Commission. As discussed recently with, Alasdair
Ben Dixon, RIBAs cthics committee members, there is a wide number of architects engaged in the ficld
of development globally, many of whom were trained in UK universitics and some are also based in the
LK. These people can contribute as advisors for developing overall strategies for RIBA. | am happy to
give a list of people if RIBA is interested to reach out to them, to gauge their interests.

Accreditation of architects who are working in the field of international development. Universities
in the UK attracts architects from many countries, who train to become development practitioners. These
professionals kickstart their career into international development after their global exposure of meeting
like-minded professionals in the UK. | feel that RIBA is unable to capture this group of highly motivated
professionals who are dedicating themselves in the field of humanitarian and development practice. These
types of professionals do not curvently fit into the RIBA membership categories. | feel that RIBA is
missing out on a wider pool of professionals who could enrich RIBA's profile across the world, 1T these
people wera able o engage with RIBA, they could enhance RIBA™s credibility and business engagement
apportunity in a similar way the Institutions of Civil Engineers {1CE) or the Association of Consulting
Engineers { ACE).

Awards and recognition of the architects who are working in the field of international development
and loeal development. Many recently graduate architects over the past two decades are actively
pursuing a career in international development or local development within their own communities. There
are several charitics who enable architects to kickstart and to explore their career in both local and
international development. However, their engagement is very limited to projects only, On the other hand,
there are architects who already established themselves in a highest professional level of international
development arena. Therefore, [ would like RIBA to recognise both of these tvpes of individualz, in order
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o widen RIBA™s scope into sustainable development practice and to inspire more architects 1o work in
the field of development.

These recognitions, affiliation with RIBA memberships and awards can be divided into following
catemorics:

Category A: Social dimension of architectural practice to recognise those who are working with
communities in long term development projects. There are examples such as the Asian Coalition for
Housing Rights ( ACHR), Community Architects Metwork (CAN), who RIBA should research into, in
order to understand, how the current practice is thinking globally. There are community groups and young
architects who are doing interesting projects both in the UK and overseas, which is outside the realm of
mainstream architecture. We need to acknowledge these emerging professionals in the UK.

Category B: RIBA affiliation of prominent professional in the field of humanitarian practice,
disaster risk management, housing and urban development: Architects who are intevested to work in
development consider many well reputed practitioners as their role models. Architects like Graham
Saunders (IFRC), Yasemin Avysan (ex- IFRC under Sec-Ceneral and ex-UNDP Under Sec general),
Maggie Stephenson (UN and World Bank Consultant), Larry English (Homeless International™ow
Called REAL, CEC, but now with World Bank as a consultant), Mike Majale {Consultant) are the high-
lewel aspirational figure who established themselves in the field of development. Graham Saunders, one
of the leaders in this Geld, provides a good example and only decided o join the RIBA as a result of s
recent work in the humanitarian sector, Indeed, he was subseguently elected a Fellow before his untimely
death last year. . We need to recognise these prominent Ggures while they are living, RIBA may wish to
consider developing a Graham Saunders lecture series as part of this initiative, o invite them to become
RIBA affiliates or role models and to talk about their experiences in a lecture serics.

Category C: Lifetime achievement awards for shaping the minds of new generation of architects:
RIBA should give awards to those who have made a lifetime contribution to architecture in all its forms,
can suggest a fow people like, Morris Mitchell, Mabeel Hamdi and lan Davis, who shaped the minds of
next generation of architects. Nabeel and lan both received the United Nations™ Habitat Scroll of honour,
the highest level of honour an architect has received within the UN system, in my knowledge. As an
architect trained in Bangladesh and exploring my career into development, | was inspired by their books
and came to the UK to learn from them. Mot only architects like Nabeel or lan, Professor Paul Oliver who
recently passed away, was also an inspiration to me, for which | chose to study my MSC. at Oxford
Brookes University. 1 understand that lan Davis, recently organised a memorial event for Paul Oliver. lan
himself, is in his eighties, as is a global figure and is recognized as the father of *Shelter after Disaster”,
the book he wrote over forty vears ago. [ can name many other figures who deserves RIBA s attention,
while they are still alive.

I hope this letter will give some food for thought for RIBA to move forward in future.

Kind Regards,

L

Rumana Kabir
Principal Consultant- Housing, Urban development and Disaster Risk Management
IMC Worldwide Led.
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Fatar Obarn RIBA EIAS Hon R AN, Hon METRI

Chair, RIEA Eiblcs and Susdoinable Developrment Cammission
o Carys Rowland, Head of RIBA Professional Standards
Foyal Institute of British Architects

&é Pomland Floce

Lendon WI1B 140

Deur?/%,é‘;

/
RIBA Ethlcs and Sustalnable Development Commission

The Eelge is very pleased to support the work of the RIBA Ethics
and Sustainoble Development Commission with its remit 1o *To
assert the fundomenitol imporfance of public inferest, sociol
purpose ond sustoingiziity os Core vaives within fhe Profession
ond to crecte o Jusfoioble Develapment ond ERics
Commission fo consider how the profession oo best reflect ity
core values and engage with the UN's 2030 Justainabis
Developmen! Goals" Elhics and sustainakle developrmant are
twio themes that the Edge believes that the professtional
institutions all need to deal with serdowsly, comprehensively and
callactively.

The Edge has bean considernng questions of profassicnalism
and suataingkiity for some time and three vaan ago we
publishad Collatoraiion for Chonge: the Edge Cammitsion
Raport on fivg Future of Professionalism, which inciuded strong
rec ommendations on professional slhics and the poblic
intersst ard also on building performance and climate
changes.

In response to the recommendation: of Coliabaration for
Chonge. tha Edge has helpen deveiop a series of propositions
for the maforrn of inoustry institutions, These wara discussed ot
an Edge Dabate an the 9" Cotobar 2018,

dpecHicdly 1he RIBA (alang with ofher professional Imstitutions)
should:
1. Eecegnize and commit both itself and its members to
the prmary professional chligation of serving the public
interast,

This chxligation should be supported by meosunas
incluckng the adopfion of a clear compoct with those
carmmilssioning professional sendces, agraement on o
shored code of professional conduct for use across the
industry and odoption of best practics repoting

Sustainable Development Commission
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2, Enalkxe and raquira chomsrad archilects and procticss to toke responsicility for the
outcome: and perfermance of buildings and ather facilities that they design and
Hesliver.

This will iInvalve collecticn, analysis and dissemination of stordardized building
performonce data, covering econames, social and envirorrmental foctors, and a
commitmant to leam and implement lessans. wWithin a regsonoble pericd of tine
professionals will be expectad to stand by the predictions they maoke for the cutcomes
of {helr woark,

3. Rebuild aad share professional khowledae and expertise,

Thes BIBA must reboild if krowledge base and this will only be possikble if there is @
professional duby on chartered architects and proctices to collect and shore project
data at both design and in-use stoges,

4. Pledge to make cross-ndustry collalboration the narm,

The RIEA &5 only one of many professicnal bodies in tne K construction sector and in
todaty's wiorldd is too srnall o make o sufficient impoct By itself, Warking with athers must
become its default position not least on climate change, building performaonce,
profassional educotion and industey reform,

3 ¥alue, promote and defend prolessional independence.

Chartered architects have a leng-astablished intemmediary role between clients, the
state and sccigty, which is Being ragidy diminished and devolued, Irmpadicl
JLdgement ang advicea is of the core of professionalisrm and must be rigorously upheld.

&, Deliver insfitufional change.

The instituticrs need to becorme respansive to the whola of sociaty in order to establish
and maintain legifirmacy, ond they coannot operate withaut it This reguires them ta
become mana Nousive and cpen, bt also mare fearless in pursuit of scoial purpose
and Justica, IFreguires o new approach to governance.

Wa nota that the Edge has developed materials to suppert these propositicns, ncluding o
rodel professonal cormpact, code of conduct and best practice reporing standard,

Cr justainakility the Edge fully supports the stataemnent, prepanad by Edas member Lyrre
Sulliven and Endu::rsed_ by RIEA Councilin Septemizar 2016, thet,

‘By 2020 the: RIBA wilt have re-establizhed ibelfl oz o lecder in the design professions

chamsioning o sustoinable, responsible, resliznt opproact for the built ervirenmend, throogh:
*  fhaught leadership ond reloted rasearch;

lecrcling edge skils and cross-discipinony pnoestonoing:

genring insighfs throvgh ccoupont ond building peronmance feedboaok;

T colloborafive oppraoch fo performance-based procurerment; and

celebroting ond promoting Buildings ond prejects which ore resaurce-eflicient o

well s ugiffing ond con demonstrafe Asl posifive banefit',

We belisve cnd tst that tha Commission will play a signifcant role in persucding the RIBA to

deliver all the gbcva outcomes ond you have the Edge's full support in achieving that. we

look forsard to future Lpdates on the progress af your work,

LI ] [ ] [ ]

Your@.sﬁer&ly

Robin Micholsan CBE RIBA Hon FIStructE Hon FCIBSE
Convenaor for the Foge
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Aricle 25 of the Universal Dedlaraticn of Human Rights shows thal adequats .
dignified bulkdings and housing 2re fundamental (o our human righls r | t e

Reistarad Charty Mumbar 1112821
2 November 2018

Peter Oborn RIBA RIAS HonMRAIC HonMRTRI
Chair, RIEA Ethics and Sustainable Development Commission

/o Carys Rowland, RIBA Head of Professional Standards
Royal Institule of British Architects

fifi Portland Place

London, W1B 1AD

Linited Kingdam

Dear Peter,

| arm writing in my capacity as Chair of Trustees at the humanitarian architecture charity, Arficle 25, and as a Past
President of the RIBA, to express Article 25's support for your work and leadership as Chair of the RIBA Ethics and
Sustainable Development Commission. Following the recent survey of RIBA's membars on the Unitzd Mation's
Sustainable Development Goals, | want to share our views on the important robe the RIBA can play in engaging with
architects with this social purpose, and to make recommendation,

We are ceriain that the architectural profession can better position, enact and communicate its commitment to the public
interest, social purpose and sustainability, through a proactive and coordinated effort to engage with the Uinited Nations'
2030 Sustainable Development Goals.  The SDGs can and shoukd be more widely promoted back to membership and
the: buill environment professions generally. The work of your commithes and its current effarts bo raise the profile of the
professions wark fowards the S0Gs work is an important and empowering step.

Article 25 would like to bring to bear its thirteen years’ experience to assist the angaing work of your Commission, and is
happy to affer access lo our experlise and experience of delivering projects in an international development context, Cur
current monthly leciure series, Make Design Matter (hitp:'wwwarticle-25.orglectures/} regularty highlights the high
prevailing levels of multidisciplinary {architecture, engineering, construction; practice and academia) interest and peer-io-
peer engagemant on fackling complex global social and envirgnmantal issues through humanitarian design and
infrastructurne.

As you know during my Presidency, | encouraged the creation of cross disciplinary interest groups, one of which was
focussed on international development. This group’s work was coordinated by Article 25. Should the Commission be
interested in reconvening such a group with shared interests, we would be happy to be involved.

| look forward to reading the survey results and 1o supparting your wark gaing farward. | would be more than happy to
meet with you to discuss these topics in more depth.

EE‘,J P

¥

Sunand Prasad PPRIBA
Chair, Article 25

CHAIR: Sunerd Prasad PPRIBA
TRUSTEES: Sunand Prasad, Maswell Hutchinsan, Jack Pringle. Ashley Bateson, Mark Cattan, Guy Graingar, Damisn Delahunty
PATRON: Lord Frestar af Thames Bank O.M

34 Fipor, One Carada Square, London E14 SAR  To =44 (030 3157 9800 www.aricle-25.00 infofilaricie-25.0ng
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%Lg THE PRINCE'S
=5, FOUNDATION

Peter Obom RIBA RIAS HonMRAIC HonMRTPI

Chair, RIBA Ethics and Sustainable Development Commission
cfo Carys Rowland, RIBA Head of Professional Standards
Royal Institute of British Architects

66 Portland Place

London, W1B 1AD

12" November 2018

Dear Peter
RIBA Ethics and Sustainable Development Commission

Ben Baolgar, our Senior Director, and | were both very encouraged to leam
about the creation of the RIBA Commission for Ethics and Sustainable
Development and of your emerging recommendation to place public benefit
and the Sustainable Development Goals at the heart of the Institute’s
activities. Both of these topics are clearly central to the work and focus of The
Prince's Foundation.

The RIBA initiative could not be more timely, coming as it does in the context
of the recent report from the Intergovernmental Panel on Climate Change and
against the backdrop of the Warld Urban Farum which took place in Kuala
Lumpur earlier this year.

Through your work with the Commonwealth Association of Architects (CAA)
and the Survey of the Profession, you have demonstrated the magnitude of
the challenges to be addressed, together with the Institute's ability to convene
around these critical issues. The RIBA’s participation at the World Urban
Forum, its engagemeant with The Commonwealth Heads of Government
Meeting and, more recently, at the UN High Level Political Forum in New York
has undoubtedly drawn attention to the critical lack of professional capacity in
so many parts of the world.

It is clear that there are many opportunities to continue to build on these
initiatives globally — as evidencad during the recent roundtable convened in
Accra during the Autumn Tour of HRH The Prince of Wales, which was
attended by two members of the RIBA, as well as the President of the Ghana
Institute of Architects.

The Prince'’s Foundarian, 1922 Chardocee Read, Lomdon, FC2A 3806
+44 (01207 613 BS7S
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It has also been extremely helpful to The Prince's Foundation to be able to
work with the RIBA and CAA in development of the Planning for Rapid
Urbanisation Toolkit, a resource intended to provide support for secondary
cities in less developed countries of the Commonwealth to deliver against the
SDGs. Along with other key partners such as UN-Habitat, NYU (Marron
Institute for Urban Management) and the RTPI, it has been vital to have the
contribution of both the RIBA and CAA as part of this development process.

There surely can be few, if any, organisations better equipped to engage with
these issues than the RIBA with its global footprint and reputation. We fully
support the work of the Commission and applaud the RIBA far this impaortant
initiative.

Yours sincerely

Sl

—

Jeremy Cross MRICS
International Network Manager

Dumtrics Homss, Comnaock, KALR 28] 2
+44 (1) 12 P42 5559
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Peter Obom RIBA RIAS HonMRAIC HonMRTRI

Chair, RIBA Ethics and Sustainable Development Commission
clo Carys Rowland, RIBA Head of Professional Standards
Foyal Institute of British Architects

66 Portland Place

London, W1B 1AD

United Kingdom

19" Novemier 2018

Dear Peter
RIBA Ethics and Sustainable Development Commission

I have had a couple of discussions with Alasdair Ban Dixon about the RIBA Ethics and Sustainabla
Development Commission and would like to express my support for this initiative. Alasdair showed me a
summary of the work done to dale which looks excellent.

I have falt far a long time that Instifutions have an important role to play in unifying the actions of
professions 5o that their collective agency can be maximised. | am particulary concemed currently at the
near silence from the architectural profession to the latest findings of the Intergovernmental Panel on
Climate Change. Too often architects downplay their agency and unforiunately this pattern gets repeated
by their clients which collectively results in a failure to meet the challenges of the present day.

I also feel that the majority of architecture students come into the profession with firm convictions about
shaping a positive future and that this valuable idealism is eroded by repeated commercial compromises
that they encounter at more senior kevels within practice. A more robust code of ethics could go some
way towards praventing this.

Finally, | believe there are examples of unethical behavicur right at the 1op of the profession that need to
be addressed. | am thinking of ruthless approaches by big practices to winning work which stifles
pluralism, dasigning manumants for despots and claims that architects have no respansibility for the
working conditions of construction staff. If thase issues can be addressead in the work of the commission |
think it would halp maintain the standing of the profession in terms of public opinion.

| applaud what you are doing and would be happy fo assist if | can.

Yours sincerely

Mwﬁ.wl/ﬂ’” ‘

Michael Pawlyn

Begislared affice Expdouiaa Aol inchae LirBa 5 Sovaned Boas, Bamal, Hack, BA8 1700 Oormpsary i CEGEFETR
WAl egelesdlias fd WO Bkt 25
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architactura for humanity
k UK .
ofa Makerversity, Somerset House,

Maw Wing - Lancaster Plage, London, WCIR 1LA

it fursews afbuk.co.uk

Pater Oborn RIBA RIAS HonMRAIC HonMRTR

Chair, RIBA Ethics and Sustainable Developmeant Commission
/o Carys Rowland, RIBA Head of Professional Standards
Foyal Institute of British Architects

66 Portland Place

London, W1B 1AD

United Kingdom

20" November 2018,
Dear Peter,

Architecture for Humanity UK provides a range of design services for non-profits, chanties, community groups, social
enterprises and other organizations operating at a grassroots level to serve local people. Our approach is
collaborative and responsive to the needs and wishes of those clients. We believe that sensitive design should be in
tune with the environment in the use of locally sourced, sustainable, and, where appropriate, reclaimed materials. This
approach applies to our projects both hare in the UK and in the developing world. We are a small organisation in
terms of size and resources with our membership comprising mainly architects, students and related design
professionals. As a small bul active organisation our strangth comes from the skill, experenca and commitment of our
voluntzers as well as our links 10 a wider network of organisations.

Wi are exciled at the formation of this commission and the scope of its enquiry. Looking at the scops of your brief
and the diversity of the mambership, we balieve there is a great opporiunity to make positive and lasting changes in
the practice of architecture by bringing the values we raprasent fully into the mainstream,

We have found that the landscape within which we work has been evolving, due to the influence of several factors
including austerity and the housing crisis, While there may be limits to what we can do in the developing warld, as
previously, it is clear that there is a need o remedy the increasing impacts of economic and spatial inequality in our
backyard, There has been a lack of a coherent or notable response from the profession as a whaole, and this gap is
something that can be addressed.

Throwgh our projects and resulting community engagement we have experienced first-hand the benefits of
demystifying the design process, giving our clients a greater ability to articulate their needs and the confidence to
engage with their envirenments. We encourage the commission to seek out and actively engage with organisations
such as ours, as there is an abundance of knowledge, experience and enthusiasm that can be shared. Collaboration
and cooperation is as much a rescurce as materials and money, and creating a hub where practices of all scales and
types can learn and support each other is vital to developing best practices that will shape a new paradigm.

It iz our hope that the cutcome of the commission will be instituticnal support from the highest level to better organise
and amplify the impact of cur work, and create a new paradigm whera the public interest and social responsibility are
as infrinsic to everyday practice as environmeantal sustainability and beauty.

In the long term, we hope that ona of the objectives will be for the retooling of architecture as a profession fit for the
2181 cantury and its concarns, with architecls engaged fully with their physical and social eanvironments. This shift
should lead to the public to see the value of architects and the work that they do in a different light, with tangible
benefits to society as & whole and good quality desian as a right for all and not just the slite,

Best Regards,
Arome Agamah, Elisa Engel, Ralph Buschow, Kimmbery Law, Cameo Musgrave and Alasdair Dixon,

Trustees, Architecture for Humanity LIK.

Ragistered Charity Numbier 1115668 / Ragistered in England and Wales as company nusmbser STI9777, Limated by guaramts
lor H ty UK Lid

Architecture Tor

tla Makerversity, Samerset House, Mew Wing - Lancaster Place, Londaon, WE2R 1L

httpwww. athuk.co.uk
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N - The Royal Institution
Ri The Rwal- I“ ElllUtlon 21 Albemzarla Street, London W15 455
Science Lives Here TR -

Emall rigr ac.uk

Website v righ.org
Ri Channed weararichannel.org

Mr P Oharn RIBA Registered Charity No. zz7ni8
Chair, RIBA Ethics and Sustalnable Development Commission

Rowyal Institute of British Architects
66 Portland Place London
W1B 1AD

23 November 2018
Dear Peter, RIBA Comimission

Ity our rales as the Direckor and Professor of Science in Enterprise at the Royal Institution [and 2 Man-
Executive Director of the RTPI} we are fortunate in having each been involved in a variety af aspects
of the Built Envirenment for rather more than twenty yoars,

In aur view the RIBA Council is to be congratulated on establishing this much-neaded Commission.
The importance of the recent findings of the Inter-governmental Fanel on Climate Change and the
need for Institutions such as RIBA and the Roval Institution to take a more proactive role in engaging
with these issues is palpable. The increasing populatity of science on such topics as building physics,
resource consumption and material technology in this digital age is most encouraging.

The averarching need for us all to focus on outcames rather than outputs wherehy we start with the
srience and its purpose to serve soclety whilst educating the public about thess issues, The advance
in knowledge in these areas furthers the aimes which the Royal institution shares with RIBA and a
rultitude of enlightened professionals,

The increasingly valuable core ahility to act as an independent, enlightened convener where lateral
thinkirg may be the last resart, is an invaluable asset of the RBoyal Institution! Thare are, however,
rmyriad apportunities ta co-venture on applications based on knowledge gained from disparate
comrnunities working in a collaborative fashion. The lopics encapsulated in the Sustainable
Development Goals provide a powerful base for yet maore powerful outcomes.

The urgent nead is for us to reinforce the importance of the S0Gs whilst providing a comman
framewnrk and # sat of clear targets, referring Lo the need for widespread collaboration in the
achisvement of the SDGs,

We stranghy believe in the neod for leadership and the imperative to work collaboratively ko halp
achieve the goals essential to the desired cutcomes.
Kind regards,
'
"*E. R 3

A 1 izaers\
R Y

Cr Shaun Fitzgerald FREng; Director, The Raval; Instittion of Great Britain

Prof Al Richardson; Chair of Sclence in Enterprise, The Royal Institution of Great Britaln

.-

Y

N )
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AN OVERVIEW OF THE UN 2030 SUSTAINABLE DEVELOPMENT GOALS

The 2030 Agenda for Sustainable Development’, adopted by all

United Nations Member States in 2015, provides a shared blueprint

for peace and prosperity for people and the planet, now and inta
the future. At its heart are the 17 Sustainable Development Goals®
(SDGs), which are an urgent call for action by all countries -
developed and developing - in a global partnership.

The 17 Goals are as follows:

Mo poverty

Zero Hunger

Good Health and Well-Being
Quality Education

Gender Equality

Clean Water and Sanitation
Affordable and Clean Energy
Decent Work and Economic Grawth

0N @M s N

Industry, Innovation and Infrastructure
| Reduced Inequalities
1. Sustainable Cities and Commmunities

<]

12, Responsible Consumption and Production
13, Climate Action

14. Life Below Water

15, Life on Land

16 Peace, Justice and Strong Institutions

17, Partnerships for the Goals

The Goals recognize that ending poverty and other deprivations
must go hand-in-hand with strategies that improve health and
education, reduce inequality, and spur economic growth; all while
tackling climate change and working to preserve our oceans and
forests. The SDGs build on decades of work by countries and the
UM, including the UN Department of Economic and Social Affairs,

- In June 1992 at the Earth Summit in Rio de Janeiro, Brazil, maore
than 178 countries adopted Agenda 21, a comprehensive plan of
action to build a global partnership for sustainable development
to improve human lives and protect the environment,

- Member States unanimously adopted the Millennium
Declaration at the Millennivm Summit in Septernber 2000
at UM Headguarters in New York. The Summit led to the
elaboration of eight Millennium Development Goals (MDGs) to
reduce extrerne poverty by 2015,

- The Johannesburg Declaration an Sustainable Development
and the Plan of Implementation, adopted at the World
Surnmit on Sustainable Development in South Africa in 2002,
reaffirmed the global cornmunity's commitrments to poverty
eradication and the environment, and built on Agenda 21 and
the Millennium Declaration by including more ermphasis on
multilateral partrerships.

- At the United Nations Conference on Sustainable Development
[Rio+20) in Rio de Janeire, Brazil, in June 2012, Member States
adopted the outcorme document “The Future We Want” in which
they decided, inter alia, to launch a process to develop a set of
S0Gs to build upon the MDGs and to establish the UMW High-
level Political Forum on Sustainable Development. The Rio +20
outcome also contained other measures for implementing
sustainable development, including mandates for future
programimes of work in development financing, small island
developing states and more.

In 2013, the General Assembly set up a 30-member Open
Working Group to develop a proposal on the SDGs,

In January 2015, the General Assembly began the negotiation
process on the post-2015 development agenda. The process
culminated in the subsequent adoption of the 2030 Agenda for
Sustainable Development, with 17 SDGs at its core, at the LN
Sustainable Development Summit in September 2015,

- 2015 was a landmark year for multilateralism and international
paolicy shaping, with the adoption of several major agreements:
- Sendai Framework for Disaster Risk Reduction (March 2015)

- Addis Ababa Action Agenda on Financing for Development
[July 2015)

1 hitpsdfsustainabledevelopment unorg/contert/docurments/ 212520308200 genda 2 0for S 205ustainable 62 D0eeeloprient 2D by

2 hitped fwwwunong/ sustanabledevelopmentfsustainable-development-goals,
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= Transforrning our world: the 2030 Agenda for Sustainable
Development with its 17 SDGs was adopted at the
UM Sustainable Development Summit in Mew York in
September 2015,

- Paris Agreement on Climate Change (December 2015)

- The annual High-level Forum on Sustainable Development now
serves as the central UN platform for the follow-up and review
of the SDGs.

Today, the Division for Sustainable Development Goals [DSDG)

in the United Nations Department of Economic and Social Affairs
[UMDESA) pravides substantive support and capacity-building for
the SDGs and their related thematic issuves, including water, energy,

climate, oceans, urbanization, transport, science and technology,
the Global Sustainable Development Report (GSDR), partnerships
and Small Island Developing States, DSDG plays a key role in the
evaluation of UN systermwide implementation of the 2030 Agenda
and on advocacy and outreach activities relating to the SDGs. In
order to make the 2030 Agenda a reality, broad ownership of the
SDGs must translate into a strong cormnmitment by all stakeholders
to implement the global goals, DSDG aims to help facilitate

this engagement.

The 17 Goals are supported by a series of targets together with a
set of 242 indicators® which will be used to measure progress in
the period to 2030,

3 hitped funstatsunong, sdgsfindicators, Global % 2 Dirdicator % 20Fremework 6 2 Dafter 2 Drefinement_Eng pdf
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The following table assesses the Goals with which the Institute and its members can most easily engage:

Summary:

No of No Low Med High
Targets (Mo.) (Mo.) (Ma.) (Na.)

Goals & Targets

Goal 1, Mo Poverty 5 0 2 2 1 20% 14
Goal 2, Zero Hunger B 1 5 2 8] 0% 17
Goal 3, Good health and Well-being 13 3 5 3 2 15% 15
Goal 4, Quality Education 10 3 0 2 5 50% 4
Goal 5, Gender Equality g 3 2 2 2 22% 13
Geal & Clean Water and Sanitation 8 8] 2 3 3 38% (5]
Goal 7, Affordable and Clean Energy 5 0 1 2 2 40% 10
Goal 8, Decent Work and Econamic Growth 12 2 4 1 5 42%, &
Goal 9 Industry, Innovation and Infrastructure 8 3 a 2 3 38% il
Goal 10, Reduced inequalities 10 4 1 2 3 30% 12
Goal 11, Sustainable Cities and Communities 10 0 0 0 10 100% 1
Goal 12, Responsible production and consumption n 1 1 1 a8 73% 3
Goal 13, Climate Action 5 1 a ] 4 80% 2
Goal 14, Life below water 10 & 0 3 1 10% 16
Goal 15, Life on land 12 3 1 4 4 33% 9
Goal 16, Peace, justice and strong institutions 12 2 1 3 5 42% &
Goal 17, Partnarships for the Goals 19 10 a o 9 47% 5
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Assessment for each of the 17 Sustainable Development Goals:

Tar- Can
get Description influence?

GOAL 1, NO POVERTY

12 By 2030, reduce at least by half the proportion of men, wornen and children of all ages living in poverty in all its L
dimensions according to national definitions implement nationally appropriate social protection systerns and
measure for all, including fioors, and by 2030 achieve substantial coverage of the poor and the wulnerable

14 By 2030, ensure that all men and wornen, in particular the poor and the vulnerable, have equal rights to econamic L
resources, as well as access to basic services, ownership and control over land and other forms of property,
inheritance, natural resources, appropriate new technology and financial services, including microfinance

15 By 2030, build the resilience of the poor and those in vulnerable situations and reduce their exposure and H
vulnerability to climate-related extrerne events and other econornic, social and environmental shocks and
disasters

1A Ensure significant mobilization of resources from a variety of sources, including through enhanced development M

cooperation, in order to provide adequate and predictable means for developing countries, in particular least
developed countries, to implement pregrammes and policies to end poverty in all its dimensions

1B Create sound policy frameworks at the national, regional and international levels, based on pro-poor and gender- M
sensitive development strategies, to support accelerated investment in poverty eradication actions and protection
due to conflict

GOAL 2, ZERO HUNGER

21 By 2030, end hunger and ensure access by all people, in particular the poor and people in vulnerable situations, M
including infants, to safe, nutritious and sufficient food all year round.

22 By 2030, end all forms of malnutrition, including achieving, by 2025, the internationally agreed targets on stunting L
and wasting in children under 5 years of age, and address the nutritional needs of adolescent girls, pregnant and
lactating wormen and older persons.

23 By 2030, dauble the agricultural productivity and incomes of small-scale food producers, in particular women, L
indigenous peoples, family farmers, pastoralists and fishers, including through secure and equal access to land,
other productive resources and inputs, knowledge, financial services, markets and opportunities for value addition
and non-farm employment,

24 By 2030, ensure sustainable food production systems and implement resilient agricultural practices that increase M
productivity and production, that help maintain ecosystemns, that strengthen capacity for adaptation to climate
change, extrerna weather, drought, fiooding and other disasters and that progressively improve land and sail
quality.

25 By 2020, maintain the genetic diversity of seeds, cultivated plants and farmed and domesticated animals and L
their related wild species, including through soundly managed and diversified seed and plant banks at the
national, regional and international levels, and promote access to and fair and equitable sharing of benefits arising
from the utilization of genetic resources and associated traditional knowledge, as internationally agreed.

24 Increase investment, including through enhanced international cooperation, in rural infrastructure, agricultural L
research and extension services, technology development and plant and livestock gene banks in order to enhance
agricultural productive capacity in developing countries, in particular least developed countries.

B6 Findings of the RIBA Ethics and Sustainable Development Commission



APPENDIX VI
ASSESSMENT OF ENTRY POINTS TO THE SUSTAINABLE
DEVELOPMENT GOALS FOR THE INSTITUTE AND ITS MEMBERS

Can

Description influence?

2B Correct and prevent trade restrictions and distortions in world agricultural markets, including through the L
parallel elimination of all forms of agricultural export subsidies and all export measures with equivalent effect, in
accordance with the mandate of the Doha Development Round,

2C | Adopt measures to ensure the proper functioning of food cormmodity markets and their derivatives and facilitate N
timely access to market information, including on food reserves, in order to help limit extreme food price volatility

GOAL 3, GOOD HEALTH AND WELL-BEING

31 By 2030, reduce the global maternal mortality ratio to less than 70 per 100,000 live births L

32 By 2030, end preventable deaths of new-borns and children under 5 years of age, with all countries aiming to L
reduce neonatal mortality to at least as low as 12 per 1000 live births and under-5 mortality to at least as low as
25 per 1000 live births

33 By 2030, end the epidemics of AIDS, tuberculosis, malaria and neglected tropical diseases and combat hepatitis, M
water-borne diseases and other communicable diseases

34 By 2030, reduce by one third premature mortality from non-communicable diseases through prevention and M
treatment and promote mental health and well-being

35 Strengthen the prevention and treatment of substance abuse, including narcotic drug abuse and harmiful use of L
alcohol

26 By 2020 halve the number of global deaths and injuries from road traffic accidents H

a7 By 2030, ensure universal access to sexual and reproductive health-care services, including for family planning, L

information and education, and the integration of reproductive health into national strategies and programmes

28 Achieve universal health coverage, including financial risk protection, access to quality essential health-care L
services and access to safe, effective, quality and affordable essential medicines and vaccines for all

39 By 2030, substantially reduce the number of deaths and illnesses from hazardous chemicals and air, water and H
soil pollution and contarmination

3A Strengthen the implementation of the World Health Organization Framework Conwention on Tobacco Control in N
all countries, as appropriate

3B Support the research and development of vaccines and medicines for the communicable and noncommunicable N
diseases that primarily affect developing countries, provide access to affordable essential medicines and vaccines,
in accordance with the Doha Declaration on the TRIPS Agreement and Public Health, which affirms the right of
developing countries to use to the full the provisions in the Agreement on Trade Related Aspects of Intellectual
Property Rights regarding flexibilities to protect public health, and, in particular, provide access to medicines for all

A Substantially increase health financing and the recruitment, development, training and retention of the health N
workforce in developing countries, especially in least developed countries and small island developing States

k18] Strengthen the capacity of all countries, in particular developing countries, for early warning, risk reduction and M
management of national and global health risks
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Tar- Can
get Description influence?
GOAL 4, QUALITY EDUCATION

41 By 2030, ensure that all girls and boys complete free, equitable and quality primary and secondary education N

leading to relevant and Goal-4 effective learning outcomes

4.2 By 2030 ensure that all gifls and boys have access to quality early childhood development, care and pre-primary N
education so that they are ready for primary education

4.3 By 2030 ensure equal access for all wornen and men to affordable and quality technical, vocational and tertiary H
education, including university

44 By 2030, substantially increase the number of youth and adults who hawve relevant skills, including technical and H
vocational skills, for employment, decent jobs and entrepreneurship

45 By 2030, eliminate gender disparities in education and ensure equal access to all levels of education and vocational H
training for the wulnerable, including persons with disabilities, indigenous peoples and children in vulnerable situstions

46 By 2030, ensure that all youth and a substantial propartion of adults, both men and women, achieve literacy and N
rUmeracy

47 By 2030, ensure that all learners acquire the knowledge and skills needed to promote sustainable development, H

including, among others, through education for sustainable development and sustainable lifestyles, human rights,
gender equality, promotion of a culture of peace and non-violence, global citizenship and appreciation of cultural
diversity and of culture's contribution to sustainable developrnent

4.4 Build and upgrade education facilities that are child, disability and gender sensitive and provide safe, nonviolent, H
inclusive and effective learning environments for all

48 By 2020, substantially expand globally the number of scholarships available to developing countries, in particular M
least developed countries, small island developing States and African countries, for enrolment in higher education,
including vocational training and information and communications technology, technical, engineering and
scientific prograrmmes, in developed countries and other developing countries

4C By 2030, substantially increase the supply of qualified teachers, including through international cooperation for M
teacher training in developing countries, especially least developed countries and small island developing states

GOAL 5, GENDER EQUALITY

51 End all forms of discrimination against all women and girls everywhere H

52 Eliminate all forms of violence against all wornen and girls in the public and private spheres, including trafficking L
and sexual and other types of exploitation

53 Eliminate all harmful practices, such as child, early and forced marriage and female genital mutilation M

5.4 Recognize and value unpaid care and domestic work through the provision of public services, infrastructure and N

social protection pelicies and the promotion of shared responsibility within the household and the family as
nationally appropriate

585 Ensure wornen's full and effective participation and equal opportunities for leadership at all levels of decision- H
making in political, economic and public life
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56 Ensure universal access to sexual and reproductive health and reproductive rights as agreed in accordance N
with the Programme of Action of the International Conference on Population and Development and the Beijing
Platform for Action and the outcome documents of their review conferences

5A Undertake reforms to give wormen equal rights to economic resources, as well as access to ownership and control L
over land and ather forms of property, financial services, inheritance and natural resources, in accordance with
national laws

5B Enhance the use of enabling technology, in particular information and communications technology, to promate M

the empowerment of women

5C Adopt and strengthen sound policies and enforceable legislation for the promaotion of gender equality and the M
empowermment of all women and girls at all levels

GOAL 6, CLEAN WATER AND SANITATION

&1 By 2030, achieve universal and equitable access to safe and affordable drinking water for all L

62 By 2030, achieve access to adequate and equitable sanitation and hygiene for all and end open defecation, M
paying special attention to the needs of women and girls and those in vulnerable situations

6.3 By 2030, improve water quality by reducing pollution, eliminating dumping and minimizing release of hazardous H
chemicals and materials, halving the proportion of untreated wastewater and substantially increasing recycling
and safe reuse globally

6.4 By 2030, substantially increase water-use efficiency across all sectors and ensure sustainable withdrawals and H
supply of freshwater to address water scarcity and substantially reduce the number of people suffering from
water scarcity

685 By 2030, implement integrated water resources management at all levels, including through transboundary L
cooperation as appropriate

(=13) By 2020 protect and restore water-related ecosystems, including mountains, forests, wetlands, rivers, aguifers and lakes M

A By 2030, expand international cooperation and capacity-building support to developing countries in water- and H

sanitation-related activities and programmes, including water harvesting, desalination, water efficiency, wastewater
treatrnent, recycling and reuse technologies

6B Support and strengthen the participation of local communities in impraving water and sanitation management M

GOAL 7, AFFORDABLE AND CLEAN ENERGY

71 By 2030, ensure universal access to affordable, reliable and modern energy services L
72 By 2030, increase substantially the share of renewable energy in the global energy mix M
73 By 2030, double the global rate of improvernent in energy efficiency H
A By 2030, enhance international cooperation to facilitate access to clean energy research and technology, H
including renewable energy, energy efficiency and advanced and cleaner fossil-fuel technology, and promaote
investment in energy infrastructure and clean energy technology
7B By 2030, expand infrastructure and upgrade technology for supplying modern and sustainable energy services M

for all in developing countries, in particular least developed countries, small island developing States, and land-
locked developing countries, in accordance with their respective programmes of suppart
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GOAL 8, DECENT WORK AND ECONOMIC GROWTH

a1 Sustain per capita economic growth in accordance with national circumstances and, in particular, at least 7 per M
cent gross domestic product growth per annum in the least developed countries

a2 Achieve higher levels of economic productivity through diversification, technological upgrading and innovation, H
including through a focus on high-value added and labour-intensive sectors

a3 Promote developrment-oriented policies that support productive activities, decent job creation, entrepreneurship, M
creativity and innovation, and encourage the formalization and growth of micro-, smiall- and medium-sized
enterprises, including through access to financial services

84 Improve progressively, through 2030 global resource efficiency in consumption and production and endeavour H
to decouple economic growth from environmental degradation, in accordance with the 10-year framewark of
programmes on sustainable consumption and production, with developed countries taking the lead

85 By 2030, achieve full and productive employment and decent work for all wornen and men, including for young H
people and persons with disabilities, and equal pay for work of equal value

86 By 2020 substantially reduce the proportion of youth not in employrment, education or training L

a7 Take immediate and effective measures to eradicate forced labour, end modern slavery and human trafficking H

and secure the prohibition and elimination of the worst forms of child labour, including recruitment and use of
child soldiers, and by 2025 end child labour in all its forms

88 Protect labour rights and promote safe and secure working environments for all workers, including rmigrant H
workers, in particular women migrants, and those in precarious employment

as By 2030, devise and implement policies to promote sustainable tourism that creates jobs and promotes local L
culture and products

810 | Strengthen the capacity of domestic financial institutions to encourage and expand access to banking, insurance M
and financial services for all

aa Increase Aid for Trade support for developing countries, in particular least developed countries, including thraugh L
the Enhanced Integrated Framework for Trade-Related Technical Assistance to Least Developed Countries

8B By 2020, develop and operationalize a global strategy for youth employment and implement the Global Jobs L
Pact of the International Labour Crganization

GOAL 9, INDUSTRY, INNOVATION AND INFRASTRUCTURE

1 Develop quality, reliable, sustainable and resilient infrastructure, including regional and transbarder infrastructure, H
to support economic development and hurman well-being, with a focus on affordable and equitable access for all

92 Promaote inclusive and sustainable industrialization and, by 2030, significantly raise industry’s share of N
employment and gross domestic product, in line with national circumnstances, and double its share in least
developed countries

93 Increase the access of small-scale industrial and other enterprises, in particular in developing countries, to N
financial services, including affordable credit, and their integration into value chains and markets
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94 By 2030, upgrade infrastructure and retrofit industries to make them sustainable, with increased resource-use H
efficiency and greater adoption of clean and environmentally sound technologies and industrial processes, with all
countries taking action in accordance with their respective capabilities

85 Enhance scientific research, upgrade the technological capabilities of industrial sectars in all countries, in H
particular developing countries, including, by 2030, encouraging innovation and substantially increasing the
nurmber of research and developrnent workers per 1 million people and public and private research and
developrment spending

94 Facilitate sustainable and resilient infrastructure development in developing countries through enhanced financial, M
technological and technical support to African countries, least developed countries, landlocked developing
countries and small island developing States 18

=1z} Support domestic technology developrment, research and innovation in developing countries, including by M
ensuring a conducive policy emvironment for, inter alia, industrial diversification and value addition to commodities

8C | Significantly increase access to information and communications technology and strive to provide universal and N
affordable access to the Internet in least developed countries by 2020

GOAL 11, SUSTAINABLE CITIES AND COMMUNITIES

11 By 2030, ensure access for all to adequate, safe and affordable housing and basic services and upgrade slums H

12 By 2030, provide access to safe, affordable, accessible and sustainable transport systems for all, improving road H
safety, notably by expanding public transport, with special attention to the needs of those in vulnerable situations,
wormnen, children, persons with disabilities and older persons

13 By 2030 enhance inclusive and sustainable urbanization and capacity for participatory, integrated and sustainable H
hurman settlernent planning and management in all countries

14 | Strengthen efforts to protect and safeguard the worlds cultural and natural heritage H

ne By 2030, significantly reduce the number of deaths and the number of people affected and substantially H

decrease the direct economic losses relative to global gross domestic product caused by disasters, including
water-related disasters, with a focus on protecting the poor and people in vulnerable situations

16 | By 2030 reduce the adverse per capita environmental impact of cities, including by paying special attention to air H
quality and municipal and other waste management

17 By 2030, provide universal access to safe, inclusive and accessible, green and public spaces, in particular for H
women and children, older persons and persons with disabilities

1A | Support positive economic, social and ervironmental links between urban, peri-urban and rural areas by H
strengthening national and regional development planning

TIB | By 2020, substantially increase the number of cities and human settlements adopting and implementing H
integrated policies and plans towards inclusion, resource efficiency; mitigation and adaptation to climate change,
resilience to disasters, and develop and implement, in line with the Sendai Framework for Disaster Risk Reduction
2015-2030, holistic disaster risk management at all levels

NC | Support least developed countries, including through financial and technical assistance, in building sustainable H
and resilient buildings utilizing local materials
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GOAL 12, RESPONSIBLE PRODUCTION AND CONSUMPTION

12.1 Implement the 10-year framework of programmes on sustainable consumption and production, all countries H
taking action, with developed countries taking the lead, taking into account the development and capabilities of
developing countries

122 | By 2030 achigve the sustainable ranagement and efficient use of natural resources H

123 | By 2030 halve per capita global food waste at the retail and consumer levels and reduce food losses along L
production and supply chains, including post-harvest losses

124 | By 2020 achieve the environmentally sound management of chemicals and all wastes throughout thair life cycle, H
in accordance with agreed international frameworks, and significantly reduce their release to air, water and soil in
order to minimize their adverse impacts on human health and the environment

125 | By 2030, substantially reduce waste generation through prevention, reduction, recycling and reuse H

126 | Encourage companies, especially large and transnational companies, to adopt sustainable practices and to H
integrate sustainability information into their reporting cycle

127 | Promaote public procurement practices that are sustainable, in accordance with national policies and priorities H

128 | By 2030 ensure that people everywhere have the relevant information and awareness for sustainable H

development and lifestyles in harmary with nature

12A | Support developing countries to strengthen their scientific and technological capacity to move towards more H
sustainable patterns of consumption and production

128 | Develop and implerment tools to monitor sustainable developrment impacts for sustainable tourism that creates M
jobs and promotes local culture and products

12C | Rationalize inefficient fossil-fuel subsidies that encourage wasteful consumption by removing market distortions, N
in accordance with national circumstances, including by restructuring taxation and phasing out those harmiful
subsidies, where they exist, to reflect their environmental impacts, taking fully into account the specific needs
and conditions of developing countries and minimizing the possible adverse impacts on their development in a
manner that protects the poor and the affected communities

GOAL 13, CLIMATE ACTION

131 Strengthen resilience and adaptive capacity to climate-related hazards and natural disasters in all countries H
132 | Integrate climate change measures into national policies, strategies and planning H
133 | Improve education, awareness-raising and human and institutional capacity on climate change mitigation, H

adaptation, impact reduction and early warning

134 | Implement the commitrnent undertaken by developed-country parties to the United Nations Framewark N
Convention on Clirmate Change to a goal of mobilizing jointly $100 billion annually by 2020 from all sources to
address the needs of developing countries in the context of meaningful mitigation actions and transparency on
implementation and fully operationalize the Green Climate Fund through its capitalization as soon as possible

12B | Promaote mechanisms for raising capacity for effective climate change-related planning and management in H
least developed countries and small island developing States, including focusing on women, youth and local and
marginalized cormnmunities

* Acknowledging that the United Mations Framework Corwvention on Climate Change is the primary international,
intergovernmental forum for negotiating the global response to climate change
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GOAL 14, LIFE BELOW WATER

14.1 By 2025, prevent and significantly reduce marine pollution of all kinds, in particular from land-based activities, M
including marine debris and nutrient pollution

142 | By 2020, sustainably manage and protect marine and coastal ecosystems to avoid significant adverse impacts, H
including by strengthening their resilience, and take action for their restoration in order to achieve healthy and
productive oceans

143 | Minimize and address the impacts of ocean acidification, including through enhanced scientific cooperation at all M
levels
14.4 | By 2020 effectively regulate harvesting and end overfishing, illegal, unreported and unregulated fishing and N

destructive fishing practices and implement science-based management plans, in order to restore fish stocks in
the shortest time feasible, at least to levels that can produce maxirnum sustainable yield as deterrnined by their
biological characteristics

145 | By 2020 conserve at least 10 per cent of coastal and marine areas, consistent with national and international law M
and based on the best available scientific information

146 | By 2020 prohibit certain forms of fisheries subsidies which contribute to overcapacity and overfishing, eliminate M
subsidies that contribute to illegal, unreported and unregulated fishing and refrain from introducing new such
subsidies, recognizing that appropriate and effective special and differential treatment for developing and least
developed countries should be an integral part of the World Trade Organization fisheries subsidies negotiation

147 | By 2030, increase the economic benefits to Small Island developing States and least developed countries from M
the sustainable use of marine resources, including through sustainable management of fisheries, aquaculture and
tourism

144 | Increase scientific knowledge, develop research capacity and transfer marine technology, taking into account the N

Intergovernmental Oceanographic Commission Criteria and Guidelines on the Transfer of Marine Technology,
in order to improve ocean health and to enhance the contribution of marine biodiversity to the developrent of
developing countries, in particular small island developing States and least developed countries

148 | Provide access for small-scale artisanal fishers to marine resources and markets N

14.C | Enhance the conservation and sustainable use of oceans and their resources by implermenting international law N
as reflected in UNCLOS, which provides the legal framework for the conservation and sustainable use of oceans
and their resources, as recalled in paragraph 158 of The Future We Want

GOAL 15, LIFE ON LAND

181 By 2020, ensure the conservation, restoration and sustainable use of terrestrial and inland freshwater ecosystems M
and their services, in particular forests, wetlands, mountains and drylands, in line with obligations under
international agreements

152 | By 2020 promote the implementation of sustainable management of all types of forests, halt deforestation, M
restore degraded forests and substantially increase afforestation and reforestation globally

153 | By 2030 combat desertification, restore degraded land and scil, including land affected by desertification, drought H
and fioods, and strive to achieve a land degradation-neutral world
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184 | By 2030 ensure the conservation of mountain ecosystemns, including their biodiversity, in order to enhance their M
capacity to provide benefits that are essential for sustainable development

185 | Take urgent and significant action to reduce the degradation of natural habitats, halt the loss of biodiversity and, H
by 2020, protect and prevent the extinction of threatened species

186 | Promote fair and equitable sharing of the benefits arising from the utilization of genetic resources and promote M
appropriate access to such resources, as internationally agreed

187 | Take urgent action to end poaching and trafficking of protected species of flora and fauna and address both L
demand and supply of illegal wildlife products

158 | By 2020, introduce measures to prevent the intreduction and significantly reduce the impact of invasive alien H
species on land and water ecosysterns and control or eradicate the priority species

159 | By 2020 integrate ecosystern and biodiversity values into national and local planning, development processes, H
poverty reduction strategies and accounts

154 | Mobilize and significantly increase financial resources from all sources to conserve and sustainably use M
biodiversity and ecosystems

158 | Mobilize significant resources from all sources and at all levels to finance sustainable forest management and N
provide adequate incentives to developing countries to advance such management, including for conservation
and reforestation

18C | Enhance global support for efforts to combat poaching and trafficking of protected species, including by N
increasing the capacity of local communities to pursue sustainable livelihood opportunities

GOAL 16, PEACE, JUSTICE AND STRONG INSTITUTIONS

1681 Significantly reduce all forms of viclence and related death rates everywhere M

182 | End abuse, exploitation, trafficking and all forms of violence against and torture of children L

183 | Promote the rule of law at the national and international levels and ensure equal access to justice for all H

164 | By 2030 significantly reduce illicit financial and arms flows, strengthen the recovery and return of stolen assets N
and combat all forrs of organized crime

165 | Substantially reduce cormuption and bribery in all their forms H

166 | Develop effective, accountable and transparent institutions at all levels H

167 | Ensure responsive, inclusive, participatory and representative decision-rmaking at all levels H

168 | Broaden and strengthen the participation of developing countries in the institutions of global governance M

189 | By 2030 provide legal identity for all, including birth registration N

1810 | Ensure public access to information and protect fundamental freedoms, in accordance with national legislation M
and international agreements

184 | Strengthen relevant national institutions, including through international cooperation, for building capacity at all M
levels, in particular in developing countries, to prevent violence and combat terrorism and crime

188 | Promote and enforce non-discriminatory laws and policies for sustainable developrnent H

74 Findings of the RIBA Ethics and Sustainable Development Commission



APPENDIX VI
ASSESSMENT OF ENTRY POINTS TO THE SUSTAINABLE
DEVELOPMENT GOALS FOR THE INSTITUTE AND ITS MEMBERS

Tar- Can

get Description influence?

GOAL 17, PARTNERSHIPS FOR THE GOALS

Finance

171 | Strengthen domestic resource mobilization, including through international support to developing countries, to M
improve domestic capacity for tax and other revenue collection

172 Developed countries to implement fully their official development assistance commitments, including the M
commitment by many developed countries to achieve the target of 07 per cent of ODA/GNI to developing
countries and 015 to 0.20 per cent of ODA/GNI to least developed countries ODA providers are encouraged to
consider setting a target to provide at least 0.20 per cent of ODA/GNI to least developed countries

173 | Mobilize additional financial resources for developing countries from multiple sources N

174 | Assist developing countries in attaining long-term debt sustainahbility through coordinated policies aimed at N
fostering debt financing, debt relief and debt restructuring, as appropriate, and address the external debt of highly
indebted poor countries to reduce debt distress

175 | Adopt and implement investment promaotion regimes for least developed countries M
Technology
176 | Enhance North-South, South-South and triangular regional and international cooperation on and access to H

science, technology and innovation and enhance knowledge sharing on mutually agreed terms, including through
improved coordination among existing mechanisms, in particular at the United MNations level, and through a global
technology facilitation mechanism

177 Promote the development, transfer, dissemination and diffusion of environmentally sound technologies to H
developing countries on favourable terms, including on concessional and preferential terms, as mutually agreed

178 | Fully operationalize the technology bank and science, technology and innovation capacity-building mechanism N
for least developed countries by 2017 and enhance the use of enabling technology, in particular information and
communications technology

Capacity building

179 | Enhance international support for implementing effective and targeted capacity-building in developing countries H
to suppert national plans to implement all the sustainable development goals, including through Marth-South,
South-South and triangular cooperation

Trade

1710 | Promote a universal, rules-based, open, non-discriminatery and equitable multilateral trading system under the M
World Trade Organization, including through the conclusion of negotiations under its Doha Development Agenda

1711 | Significantly increase the exports of developing countries, in particular with a view to doubling the least developed N
countries’ share of global exports by 2020

1712 | Realize timely implementation of duty-free and quota-free market access on a lasting basis for all least M

developed countries, consistent with World Trade Organization decisions, including by ensuring that preferential
rules of origin applicable to imports from least developed countries are transparent and simple, and contribute to
facilitating market access

75  Findings of the RIBA Ethics and Sustainable Development Commission



APPENDIX VI
ASSESSMENT OF ENTRY POINTS TO THE SUSTAINABLE
DEVELOPMENT GOALS FOR THE INSTITUTE AND ITS MEMBERS

Tar- Can

get Description influence?

Systemic issues

Policy and institutional coherence

1713 | Enhance global macroeconomic stability, including through policy coordination and policy coherence N
1714 | Enhance policy coherence for sustainable development H
1715 | Respect each country's policy space and leadership to establish and implerment policies for poverty eradication H

and sustainable development
Multi-stakeholder partnerships

1716 | Enhance the global partnership for sustainable development, complemented by multi-stakeholder partnerships H
that mobilize and share knowledge, expertise, technology and financial resources, to support the achievernent of
the sustainable development goals in all countries, in particular developing countries

1717 | Encourage and promote effective public, public-private and civil society partnerships, building on the experience H
and resourcing strategies of partnerships

Data, monitoring and accountability

1718 | By 2020 enhance capacity-building support to developing countries, including for least developed countries and H
small island developing States, to increase significantly the availability of high-guality, tirmely and reliable data
disaggregated by income, gender, age, race, ethnicity, rmigratory status, disability, geographic location and other
characteristics relevant in national contexts

1719 | By 2030, build on existing initiatives to develop measurements of progress on sustainable development that H
complement gross domestic product, and support statistical capacity-building in developing countries

76  Findings of the RIBA Ethics and Sustainable Development Commission



APPENDIX VI

AN OVERVIEW OF THE UN GLOBAL COMPACT

The UM Global Compact supports companies to do business
responsibly by aligning their strategies and operations with

Ten Principles on human rights, labour, ervironment and anti-
corruption; and take strategic actions to advance broader societal
goals, such as the UN Sustainable Development Goals, with an
emphasis on collaboration and innovation.

Corporate sustainahility starts with an organisation's value
systern and a principles-based approach to doing business. This
means operating in ways that, at a minimum, meet fundamental
responsibilities in the areas of human rights, labour, environiment
and anti-carruption. Responsible businesses enact the same
values and principles wherever they have a presence and know
that good practices in one area do not offset harm in another.

By incorporating the Ten Principles of the UN Global Compact
into strategies, policies and procedures, and establishing a culture
of integrity, organisations are not only upholding their basic
responsibilities to people and planet, but also setting the stage for
long-term success,

The Ten Principles of the United Mations Global Compact

are derived from: the Universal Declaration of Human Rights,
the International Labour Organization's Declaration on
Fundamental Principles and Rights at Work, the Rio Declaration
on Envircnment and Developrment, and the United Nations
Cornvention Against Corruption.

THE TEN PRINCIPLES
Human Rights

1. Businesses should support and respect the protection of
internationally proclaimed human rights; and

2. make sure that they are not complicit in human rights abuses,

Labour

3. Businesses should uphold the freedom of association and the
effective recognition of the right to collective bargaining;

4, the elimination of all forms of forced and compulsory labour,
8. the effective abalition of child labour: and

B. the elimination of discrimination in respect of employment and
accupation.

Enviranment

7. Businesses should support a precautionary approach to
environmental challenges;

8. undertake initiatives to promaote greater environmental
responsibility; and

9, encourage the development and diffusion of environmentally
friendly technologies.

Anti-corruption

10. Businesses should work against corruption in all its forms,
including extortion and bribery:

The RIBA became a signatory to the UM Global Compact in 2015,
For further information, see: https:/ f'wwwunglobalcompactong/
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APPENDIX VIII

AN OVERVIEW OF SO 26000, SOCIAL RESPONSIBILITY

SO 26000 provides guidance on how businesses and
organizations can operate in a socially responsible way, This means
acting in an ethical and transparent way that contributes to the
health and welfare of society

SO 26000 provides guidance rather than requirements, so

it cannat be certified to unlike some other well-known 150
standards. Instead, it helps clarify what social responsibility is, helps
businesses and organizations translate principles into effective
actions and shares best practices relating to social responsibility,
globally. It is aimed at all types of organizations regardless of their
activity, size or location.

The standard was launched in 20710 following five years of
negotiations between many different stakeholders across

the world. Representatives from government, NGOs, industry,
consumer groups and labour organizations around the world
were involved in its development, which means it represents an
international consensus,

Principles

The following are among the principles upon which |50 26000
is based:

- Accountability

- Transparency

- Ethical behaviour

- Respect for stakeholder interests

- Respect for the rule of law

- Respect for international norms of behaviour
- Respect for human rights

Core Subjects

The following are among the core subjects covered by 150 26000:
- Organisational governance

- Human rights

- Labour practices

- The environment

- Fair cperating practices

- Consumer issues

- Community involvement and development

For further information, see;
https:/ fwwwisaorg/iso-26000-social-responsibilityhtrml
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APPENDIX IX

FIVE PRINCIPLES OF ETHICS FOR THE PROFESSIONAL LIFE OF AN
ARCHITECT, YOUTH CONSULTATIVE GROUP

The following principles were developed by Alexandra Carausu
and other members of the Youth Consultative Group as a personal
response and staterment of commitrment in connection with the
issues raised during their engagement with Cormmission:

“This paper outline 5 base principles of ethics for an architect
with definitions, and 5 entities or areas that these principles
should be applied towards. They are drawn out from the idea that
as architects, we physicolly change the world through our work
and that the goal should be that this change should be to make

it better.

1 Honesty, Truthfulness and Integrity

Working in a transparent and straightforward way and carrying
this through to all business relationships including those with
clients, other architects and the general public. To the best of one’s
knowledge, trying to not get involved with false or misleading
information that could end up harming others. This should also
naot be understood as in contradiction with confidentiality, where
infarmation should not be disclosed unless it is legal or if there is a
professional dufy to do sa

2. Awareness, Knowledge, Competence

Making sure that one keeps up with new information, news and
research having to do with the work being carried out. An architect
should always keep building and improving on their skills to be
able to corme up with the best possible solutions. The aim should
be for constant professional growth in order to facilitate change
towards better

3. Care, Beneficence, Intention to do good

This doesmt refer only to the intention to do good, but fowards
taking steps ta ensure that one’s practice is good Care towards
one party showld not exclude others. Intention to do good can also
not come without the second principle of knowledge.

4. Fairness, Objectivity

Architects have o great power of changing the world around us by
being at the core of making and influencing decisions. Such power
should not be exercised arbitrarly and not taken advantage of
for personal gain, Benefits and rights fo which a party is entitled
to should not be denied without good reason. Individuals should
be treated equally. One should not be bias or allow confiicts of
interest to corme before professional judgement.

5. Being Critical and Inquisitive
Tied with Knowledge but alsa with Objectiveness, one should not

take information or others decisions for granted but always make
investigations and allow for one’s opinion to be chaollenged.

Finally, the entities that these principles should be applied to
should be understood and separate, but not exclusive of each
other. An architect could produce work with one entity in mind but
should never harm any of the others in the process. These are;

1 People, Including Clients and the general public, at a local and
global scale

The Architectural Profession
The Environment
The Future

Architecture from an aesthetic point of view

Mmoo s N

Ones self”
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APPENDIX X

PROPOSALS FOR AN INSTITUTIONAL GOOD PRACTICE

REPORTING STANDARD, THE EDGE

The following proposal from the Edge was published in January
2018 and proposes a good practice reporting standard for
professional built environment institutions, including the RIBA, to
encourage greater transparency and accountability:

"Every yeor the construction industry instifutions publish their
annual reports. These reports contain their annual audited
accounts, but nof very much hard information on the numbers and
activities of their mermnbers and the actions taken in response to
their public-interest obligations.

As membership bodies, usually with a public interest remit (o
requirement for all the chartered institutions and charitable
organisations), the Edge believes that the institutions should be
open and transparent about themselves. One aspect of this would
be the consistent provision af a range of standardised, comparable
and publicly occessible information.

The Edge suggests asking all institutional members of the
Construction Industry Council to publish each year, in their annual
report, anonymised information’ in the following categories:
Individual Membership:

= Numbers of members in each membership category

- Gains and losses in each category

- Proportion of successful/failed applications in eoch category
- Geographic spread

- Gender split (M/F/X)

- Ethnicity {os declared)

- Sexuality (as declared)

- Sociol background (as declared)

- Age profile

- Disability

- Category of employer

Corporate Membership:

- Numbers of corporate members

- Location of head offices

- Nurnbers of employees who are institution members/chartered,
others (FTE)

- Turnover
- Carbon footprints
Institution staffing:

- Number (FTE) of staff employed and on short term contracts
= Information on gender split, ethnicity, sexvality, disability & oge

1 Information drawn from membership dats or representative surveys

- Information relating to poy in accordance with the requirements
of the Equality Act 2010 (Gender Pay Gap Information)
Regulations 2017 (Differences in mean and median hourly rates,
bonuses and proportions in quartile pay bands)

- Carbon footprint of the institution expressed as a total
(tonnes CO.e/pa), per staff member and per m of property
owned or leased

Discipline:

- Number and types of complaints received taken up, decisions

reached, and actions taken against both individual and
corporate members.

- Reports of each and every disciplinary action taken

- Changes enacted to Codes of Conduct, regulations and by-laws
Education:

- Numbers of courses accredited for various different standards

and grades including numbers of students enrolled and
graduating
- Numbers of degrees and distinctions awarded
- Details of inspection visits, reports issued and actions required
= Details of Research Excellence Framework (REF) and Teaching

Excellence Framework (TEF) results for accredited courses/
departments and any other public gassessments

= Institutional curriculum requirements (not necessarily to be
provided except in short form in annual reports - full details to
be available elsewhere on institutional websites)

Learned Society / Research

- Short form report on research outcomes

- Spend per member per annum on research activity and overall
proportion of total budget of funded prajects

- Details of research partners

- Library spend/investment and acquisition budget (per member]

Public Engagement

- Short form report on engagement activity

- Budget for outreach, information provision and non-university/
professional education projects (per member)]

- A transparency index (a measure of the openness and the
accessibility and usefulness of information provided online
by each institution as ossessed by o common outside party
according to an agreed metric)

The Edge, v3. January 2018"
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APPENDIX X

DRAFT PROPOSAL FOR A SHARED CODE OF PROFESSIONAL

CONDUCT, THE EDGE

The following proposal from The Edge was published in August 2017 and comprises a draft proposal for a shared Code of Professional
Conduct, the principles of which were adopted by RIBA Council at its meeting in Septermber 2018:

“DUTIES TOWARDS THE WIDER WORLD

The environment:
to minimise any adverse effect on the natural environment now
and into the future

Use aof resources:
to take into account the limited ovailability of notural and human
resources

Future proofing:

to allow for the needs of fulure generations taking into account
any reasonably predictable circumstances, including the effects of
climate and demographic change

Accounting:

to demonstrate for each project, by an appropriate audit trail, that
all reasonable steps have been taken to ensure that the above
issues hove been adequately addressed

Feedback:
to evaluate and reflect upon the performance in-use of prajects
and feedback the findings

DUTIES TOWARD SOCIETY
Public interest:
to act consistently in the public interest and take the interests of

all stakeholders in any praject properly into account, including
future generations

Integrity:

to act with objectivity, responsibility and truthfulness at all times

Impartiality:
to exercise impartial and independent professional judgement

Use of evidence:

to base professional advice on relevant, valid and objective
evidence and the best quality knowledge that can be

reasonably accessed

Impact:

to consider the broader impact of projects on society, the industry
and government

Health and safety:

to take all reasonable steps to protect the health and safety of
occupants, users and members of the public affected by projects
over their full lifecycle

Responsibility:

to provide timely information and warning of matters, which may
adversely affect others, when they become apparent

Disclosure:

to disclose accurate and truthful information on project intentions
and outcomes in accordance with industry-wide methadologies
and metrics

Fairness:

to treat all persons foirly and with respect and to embrace equality
of opportunity, diversity and the elimination of discrimination
Users:

to have a proper concern and due regard for the impact that
prajects may have on both users and locol communities

to reject bribery and all forms of corrupt behaviour and make
positive efforts to ensure others do likewise

Value:
to create losting value and keep options open for the future

DUTIES TOWARDS THOSE COMMISSIONING SERVICES

Honesty:
to act for each and every one commissioning services in a reliable
and trustworthy manmner

Duty of Care:
to discharge professional duties with fidelity and probity

Transparency:
to keep identified and relevant individuals informed of the progress
of projects and any key decisions made

Conflicts of interest:
to igentify and declare any potential bias, conflict of interest or
undue influence, whether real or perceived

Competence:

to be competent to carry out the professional work undertaken,
and if athers are engaged to ensure that their work is also
competent and adequately supervised

to apply high standards of skill, knowledge and care in all work
undertaken

Knowledge and skills:
to maintain and develop new knowledge and skills to ensure
services are kept up to date and effective
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APPENDIX X

DRAFT PROPOSAL FOR A SHARED CODE OF PROFESSIONAL

CONDUCT, THE EDGE

Service improvement:
to foster new ideas and service development to improve the value
and performance of services over time

Targets:
to use best endeavours to meet agreed time, cost and guolity
requests

Accountability:

to take full responsibility for services provided

Appointment:

to ensure that terms of appointrment, the scope of work and the
essential project requirements are clear and recorded in writing,
and to explain to service commissioners the implications of
any conditions of engagement and the way their fees ore to be
calculated and charged

Quality systems:

to have systems in place to ensure that projects are run
professionally, and are regulory monitored and reviewed
Communications:

to be open and share (as appropriate and necessary) information

with service commissioners and/or others in a way that is
readily understood

Confidentiality:

to ensure that appropriate security is in place for all records
in accordance with the service commissioners requirements
Sfor confidentiality and to ensure compliance with dato
protection legislation

Money:

to keep proper records of all money held for service
commissioners and other parties ond be able fo account for it
whenever required

Insurance:

to maintain appropriate professional indemnify insurance
Follow through:

to provide project follow-through ond aftercare when required
Post project evaluation:

to carry out post-project evaluation, to learn from the evidence

gathered and the project experience and to share understanding
and admit mistakes

Complaints:
to have in place (or have access ta) effective procedures for
dealing promptly and appropriately with disputes and complaints

DUTIES TOWARDS THOSE IN THE WORKPLACE

Respect:

to show consideration for colleagues and for all other persons
encountered in the course of prafessional duties. All persons are to
be treated with respect and without bias

Equal Opportunities:

to avoid discrimination against anyane for whatever reason and
ensure that issues of race, gender, sexual orientation, age, size,
religion, country of origin or disability have no place in any dealings
with ather peaple or business decisions

Employment practice:
to comply with good employment practice both as employer ond

employee
Payment:

to pay a fair and commensurate reward to oll employees and
others in the workplace for work carried out

Working hours:
to ensure hours worked are reasonable and allow for a healthy
work/life balance

Training:
to provide the training, advice and information necessary for
employees and others to operate effectively, gain new skills and

progress

Wark environment:
to provide o safe working environment

Health and safety:
to take all reasonable steps to protect the health and safety of all
those in the workplace and engaged in delivering projects

Collabaration:

to cooperate and integrate proactively and with other
prafessionals and to develop trusting relationships with open and
honest callaboration

Competition:

to avoid acting maliciously or recklessly when competing with
another person or when taking actions likely to adversely affect
the prafessional, business or other interests af another person

Supply chain:
to avoid acts which, directly or indirectly, are likely to result in the
unfair treatment of other people or deprive them of a fair reward
far their work

Maodern day slavery:
to proactively counteract and report abusive labour practices in
connection with any projects underfaken
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DRAFT PROPOSAL FOR A SHARED CODE OF PROFESSIONAL

CONDUCT, THE EDGE

Challenge:
to challenge assumptions and standards. Be honest about what
you don't know

Plagiarism:
to respect the intellectual property rights of others and not collude
with any form of plagiarism

Risk:

to identify and evaluate and where possible, quantify risks and to
share any concerns with appropriate parties

Whistleblowing:

to report dangerous situations and suspected wrongdoing as soon
as possible, to take seriously and investigate any concerns, respect
confidentiality and to protect those fairly raising concerns from
any FEpercussions

Dispute resolution:

to encourage, if appropriate, alternative methods of dispute
resolution, including mediation or conciliation

DUTIES TOWARDS THE PROFESSION

Behaviour:

to act in a way that promotes trust in the profession:

- Promating the highest standards globally

- Understanding that being o professional is more than just about
how you behove at work; it is olsg, about how you behave in
your private life

- Fulfilling your obligations. Doing what you say you will

= Always trying to meet the spirit of your professional standards
and not just the letter of the standards

Notify:
to notify the professional body if convicted of a criminal offence or
disqualified as a company director

Disclose:

to report, in confidence, to the prafessional body and subject

to any restrictions imposed by law, issues, problems and ‘near-
misses' that could aid better and more informed future practice
and the avoidance of preventable disasters

Professional knowledge:

to contribute to the knowledge base of the profession through
sharing appropriate project information and data with accredited
research bodies and fellow professionals

Acting on behalf:

to occurately represent the views of the professional body or other
arganisations when speaking on their behalf and to refrain from
promoting personal, employers’ or others' interests

Reporting on others:

to report, in confidence, to the professional body and subject to
any restrictions imposed by law any alleged breach of this Code
and assist the professional body in ifs investigations

DUTIES TO OMESELF

Integrity:
to fearlessly do the right thing, beyond any obligation to
whosoever is paying you

Truthfulness:

to decline to be a party to any statement you know ta be untrue,
misleading, unfair to others or contrary to your own professional
knowledge

Leadership:

to actively promote and robustly support the principles of
professionalism and to challenge poor behaviour wherever
it oceurs

Accountability:
to be personally accountable for decisions and actions you take
and submit to the scruting necessary to ensure this

Confidentiality:
to avoid taking personal advantage of confidential information or
allowing others connected with you fo do so

Openness:

to take decisions in an open and transparent manner and not
withhold information from the public unless there are clear
reasons for doing so

Keeping up to date:

to actively maintain, and where possible encourage others
to maintain, professional competence through systematic
improvement and broadening of knowledge and skill

CPD:
to maintain, record and provide evidence of your continuing
prafessional development (CPD)

Evaluate & reflect:

to evaluate and reflect on the quality and impact of work carried
out and the possibilities for improvernent and potential for wider
benefit.

Proposed agreement between construction/property

professionals and their clients/employers Professionals in the

construction and property sectors will deploy:

- expertise, skill, knowledge and experience to deliver agreed
services in good faith

- competence, diligence, honesty, integrity and care;
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DRAFT PROPOSAL FOR A SHARED CODE OF PROFESSIONAL

CONDUCT, THE EDGE

- evidence-based judgement to achieve high standards of work
and conduct,

Subject to the obligation to:

- put the interests of the wider world and society first and to take
protective action when necessary, but otherwise to put clients’
interests before their own;

- take personal and corporate responsibility for the outcomes of
their work:

- show proper care, consideration and fairmess towards others,
especially those invalved in realising projects and those who will
live with the outcome:

- keep their own knowledge relevant and up to date;

- frain and help develop the abilities of other members of both
their profession and society;

- measure, feedback and share relevant information and insights
gained from their work in order to develop and improve
knowledge and skill across the disciplines.

In exchange for:

- the trust of those commissioning services;

- recognition of their independence and right to self-direction;

- the grant of respect and status;

- a degree of exclusivity over the provision of socially important
SErvices;

- fair payment for their work,

The Edge, v4. August 2017
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APPENDIX XII
GLOSSARY

The following definitions have been adopted throughout this report:

Collaboration: Involving two or more parties working together for a
particular purpose.

Environment: Natural surroundings in which an organization
operates, including air, water, land, natural resources, flora, fauna,
people, outer space and their interrelationships.

Ethical behaviour: Behaviour that is in accordance with accepted
principles of right or good conduct in the context of a particular
situation and is consistent with internatienal norms of behaviour,

Excellence: The guality of being outstanding or extrernely good,

Impact: Positive or negative change to society, economy or the
erwvironment wholly or partially resulting from an organization’s
past and present decisions and activities.

International norms of behaviour: Expectations of socially
responsible organizational behaviour derived from customary
international law, generally accepted principles of international law,
or intergovernmental agreements that are universally or nearly
universally recognized.

Organisation: Entity or group of people and facilities with an
arrangement of responsibilities, autharities and relationships and
identifiable objectives.

Public benefit’: For a purpose to be charitable it must be beneficial
in a way that is identifiable, capable of being proved by evidence
where necessary and not based on personal views. For a purpose
to be charitable it must benefit either the public in general or a
sufficient section of the public,

Public interest: Welfare of the general public (in contrast to the
selfish interests of a person, group or firm) in which the whole of
society has a stake and which warrants recognition, prornation
and protection.

Social purpose: The external benefit an organisation brings that
society would miss if it didn't exist.

Saocial value: The additional benefit to the community over and
above the direct purchasing of goods, services and outcomes.

Social responsibility: Responsibility of an organization for

the impacts of its decisions and activities on society and the

ervironment, through transparent and ethical behaviour that:

- contributes to sustainable development, including health and the
welfare of society

- takes into account the expectations of stakeholders

- iz in compliance with applicable law and consistent with
international norms of behaviour

- is integrated throughout the organization and practised in its
relationships

Sustainable development: development which meets the needs of
the present without compromising the ability of future generations
to meet their own needs. Sustainable developrment is about
integrating the goals of a high quality of life, health and prosperity
with social justice and raintaining the earth's capacity to support
life in all its diversity. These social, economic and emvironmental
goals are interdependent and mutually reinforcing. Sustainable
developrment can be treated as a way of expressing the broader
expectations of society as a whole.

Stakeholder: Individual ar group that has an interest in any
decision or activity of an arganization.

1 Public Banefit: |= defined by the Charities Commission here: https:wwagovuk/government/publications,public-benefit-the -public-banefit-requirement -ph

BS Findings of the RIBA Ethics and Sustainable Development Commission



APPENDIX XIlI
BIBLIOGRAPHY

‘Ethics for Architects, 50 Dilemmas of Professional Practice’,
by Thomas Fisher: hitp://www.papress.com/html/product details,
dna?isbn=9781568989454

‘Action Framework for Implementation of the Mew Urban Agenda’,
UUN Habitat: httpe/ /nuaunhabitatorg/listlhtm#

‘The Bruntland Commission, Our Commen Future', United Mations
General Assembly: http:/ fwwwun-documents.net/our-common-
future pdf

‘Build a better future with the Sustainable Development Goals',
Bioregional: hittps:/ Mwewhbioregional.com,build-a-better-future-
with-the-sustainable-development-goals/

‘Chilled to death: The human cost of Cold Homes', Association for
the conservation of energy: https:/ fwwwukace org/wp-content/
uploads/2015/03/ACE-and-EBR-fact-file-2015-03-Chilled-to-
death.pdf

‘Climate Change Act, 2008', HM Government: https:/ fwww,
legislation.govuk/ukpga/2008/27 fcontents

‘Climate Impact Pledge', ‘Legal & General Investrment
Management: https://wwwlegalandgeneralgroup.com/
media/2511/11062018-lgim-climate-impact-pledge-final-2. pdf

‘Cold homes and excess winter deaths a preventable public health
epidemic that can no longer be tolerated’, National Energy Action:
https://wwwe3g.org/docs/E3G_NEA_Cold_homes_and_excess_
winter_deaths_201802 pdf

‘Collaboration for Change', the Edge: http:/ /wwwedgedebate,
comy/?page_id=2829

‘Delivering Clean Growth, progress against meeting our carbon
budgets. The government response to the Committee on Climate
Change', HM Government: https://assets,publishing servicegow,
uk/government/uploads/systern/uploads/attachment_data/

file/ 748296/ delivering-clean-growth.pdf

‘Ethical Sourcing, a Designers guide', Constructing Excellence,
Action programme on Responsible and Ethical Sourcing (APRES);
http=//constructingexcellenceorguk/apres/

‘Global Alliance for Buildings and Construction”: https://www.
globalabc.org/

‘International Ethical Standards' International Ethics Standards
Coalition: https://ies-coalition.org/standards/

15026000, Social Responsibility’, International Standards
Organisation; https:/ /wwwisoorg/iso-26000-social-responsibility.
hitrnl

‘Measuring up: How the UK is performing on the UN Sustainable
Development Goals', UK Stakeholders for Sustainable
Development (UKSSD): https:/ fwwwukssd couk/Handlers/
Download.ashx?IDMF=62c71dd6-d83b-4b3b-b98h-e7fSf 121907

‘The New Urban Agenda’, UN Habitat: http://nua.unhabitatorg/

‘Our ‘Living cities’ philosophy’, Grosvenar: hitp://wwwagrosvenor.
com/about-grosvenor/our-purpose-and-living-cities/living-cities/

The Paris Agreement’, United Mations Framework Convention
on Climate Change (UNFCCC): https://unfoccint/ process-and-
meetings/the-paris-agreement/the-paris-agresment

‘Paris Declaration, Advancing the United Sustainable
Development Goals through Engineering’, World Federation of
Engineering Organisations, memorandum of understanding with
UNESCO: http:/ fwwwwfeo.org/wp-content/uploads/declarations/
WFEQ-UNESCO-Paris_Declarationpdf

‘Planning 2020, Final Report of the Raynsford Review of Planning
in England', Town and Country Planning Associatior: https:/ e
tcpa.orguk/Handlers/ Download ashx?IDMF=cfSbeaea-1bec-41c2-
Sdbf-3dbbOcebabic

‘Prescription of qualifications, ARB Criteria at Parts 1,2 and 3"
The Architects Registration Board: http/ fwwwarb.orguk/
information-for-schools-of-architecture/arb-criteria/

‘Professionalism for the built environment, Simon Foxell:
https:/ fwwwwaterstones.com/book/ professionalism-for-the-built-
erviranrment/simon-foxell /9781138900219

‘Prosperity Fund, Annual Report’, Foreign & Commonwealth
Office: https://assets publishing.service govuk/government,
uploads/system/uploads/attachment_data/file/670103/FCO-
Prosperity-Report-2016-2017 pdf

‘Reducing UK Emissions’, Committes on Climate Change, June
2018: https:/ fwwwithecceorg.uk/wp-content/uploads/2018/06/
CCC-2018-Progress-Report-to-Parliament pdf

‘Reflect critically and act fearlessly: A survey of ethical codes,
guidance and access in built environment practice’, Or David
Roberts, Bartlett Faculty of the Built Environrent, University
College London: hitps./ fwwwarchitecturecom,/awards-and-
competitions-landing-page/awards/ riba-presidents-awards-for-
research/2018/reflect-critically-and-act-fearlessly

‘Rewiring the Economy’, Cambridge Institute for Sustainability
Leadership [(CISL): https:/ /wwwicislcamacuk/resources/
publication-pdfs/rewiring-the-economy-report.pdf

‘RIBA Charter & Bylaws', Royal Institute of British Architects:
https:/ fwwwarchitecture.com/-/media/files/histary-charter-and-
byelaws/charterbyelaws2016.pdf

‘RIBA Code of Professional Conduct’, Royal Institute of

British Architects: https.//wwwarchitecture corm/-/media/
gathercontent/riba-council-elections-2018/additional-docurnents/
codeofprofessionalconductpdfpdf pdf

B6& Findings of the RIBA Ethics and Sustainable Development Commission



APPENDIX XIlI
BIBLIOGRAPHY

‘RIBA Strategy 2016-2020", Royal Institute of British Architects:
hitps:/ fwwwarchitecture.com/-/media/files/strategy-and-
purpose/ribastrateqy2016-2020pdf

'Sendai Framework for Disaster Risk Reduction', United MNations
Office for Disaster Risk Reduction (UNISDR):
https:/ fwwwunisdrorg/we/coordinate/sendai-framework

‘Social Impact Bonds', UK Government: hitps:/ fwwwgowuk/
guidance,/social-impact-bonds

‘Special Report on Global Warming of 1.5 degrees Centigrade’
(SR15), Intergovernmental Panel on Climate Change: http:/ farww,
ipcc.chyreport/sris/

‘Stamped Living Environment Bill', Swedish Government: https://
wwwdezeencom/2018/04/06/swedish-government-introduces-
new-benchmarks-for-architecture-and-design/

‘Statemnent of Ethical principles for the Engineering Profession’,
Engineering Council, Royal Academy of Engineering, 2017 https://
wwwengeorg.uk/standards-guidance/guidance/ staterment-of -
ethical-principles/

‘The case for Centres of Excellence in sustainable building
design’, Royal Academy of Engineering: https:/ /www.raeng.org.
uk/publications/reports/the-case-for-centres-of -excellence-in-
sustainable

“The Public Services (Social Value) Act, 2012', HM Governmeant:
hitps/ fwwwgovuk /‘government/publications/social-value-act-
information-and-resources, sacial-value-act-information-and-
resouUrces

‘The UK Industrial Strategy’, HM Government: https://www.govuk/
gavernment/topical-events,/the-uks-industrial-strategy

I hitps: feeww Eoorgiso- 26000 -social-resparsibilingiml

‘Towards a sustainable economy’, Cambridge Institute for
Sustainability Leadership (CISL): https:/ fwwwicisl.cam.acuk/
resources/ publication-pdfs/towards-a-sustainable-economy

‘Transforming our world: the 2030 Agenda for Sustainable
Development’, Resolution adopted by the United Nations
General Assembly og 25 September 2015: https://
sustainabledevelopment unorg/post2015/transformingourwaorld

‘UK climate targets: letter to the Committee on Climate Change,
15 October 2018', HM Gavernment: https://www.goviuk/
gaovernment, publications/uk-climate-targets-request-for-advice-
from-the-committee-on-climate-change

‘UN Global Compact’, UM Global Compact: https:/ fwww
unglobalcormpact.org/

‘UNESCO/UIA Charter for Architectural Education’, UNESCOY/
UIA: https:/ fetsabwpcedu/ca/shared/a-escala/a3-garantia-de-
qualitat/validacio/0_chartpdf

‘Urban Agenda for the EU, Pact of Amsterdam’, European Unior:
http://eceuropa.eu/regional_policy/sources/policy/themes/urban-
development/agenda/pact-of-amsterdam,pdf

‘Well-being of Future Generations (Wales) Act 2015', Welsh
Government: https:/ /futuregenerations.wales/about-us/future-
generations-act/

‘Wisdom from the Field: Public Interest Architecture in Practice’,
Roberta M Feldman, Sergio Palleroni, David Perkes, Bryan Bell;
https:/ fwwwpublicinterestdesign com/wp-content/
uploads/2013/07 /Wisdom-from-the-Field pdf

i hibps Peewarchilectgoumal couk) rews) race-diversity-survey-is-architechure-in-denial 1003089 articks

i hetps! fwwwarchitectural-reviewcom/essaysfow-architecture-chasts-women-results-of -the- 2007 -women-in-architechure-survey-revealed 10017497 article
e g Peeegla goneu b rnedia 3537 fexiernal-netune-and-seale-of - labour-exploilation-report-final-version -rmay- 2018pd i

B?  Findings of the RIBA Ethics and Sustainable Development Commission



ISBN: 978-1-9807069-5-8

Royal Institute of British Architects
66 Portland Place

London

WIEB 1AD

Charity No. 210566
Telephone: +44 (0)20 7580 5533

infomriba.crg

RIBA W

Architecture.com



